
NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

ARAGON, JOSE RAMON 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

ASSOCIATE DIRECTOR FOR ADMINISTRATION

GGHAAE0000   ES01459

ES 0340 00 00 162710

162710 0 162710 0

PA

OFFICE OF THE DIRECTOR
OFFC OF ADMINISTRATION

RESTON,VIRGINIA

SENIOR ADVISOR

60200000     ES19759

ES 0301 00 00 162710

162710 0 162710 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-BUDGT, FIN, PERF & ACQN

WASHINGTON,DC

1 0 X

2 RET UNIF SVC OFFICER 0

12/10/1999 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 00 VET STAT P EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
OPF MAINTAINED BY BSEE HR HQ, STERLING, VA

IN - OFC OF THE SECRETARY

IN01 4342 07/12/2017

171237169 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

ARROYO, BRYAN 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

ASST DIRECTOR - INTERNATIONAL AFFAIRS

FF09A00000   DES1336

ES 0480 00 00 185376

185376 0 185376 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
ASST DIR-INTERNATIONAL AFFAIRS

WASHINGTON,DC

DEPUTY DIRECTOR, OFFICE OF
ENVIRONMENTAL POLICY AND COMPLIANCE
60110000     ES01544

ES 0340 00 00 185376

185376 0 185376 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-PLCY & INTERNL AFFAIRS
OFFC OF ENVRNMTL POLICY & CMPLNC

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

09/09/1990 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT N EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 07/12/2017

171237320 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

BLANCHARD, MARY JOSIE 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DEPUTY DIRECTOR

60110000     02-0308

ES 0340 00 00 187000

187000 0 187000 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-PLCY & INTERNL AFFAIRS
OFFC OF ENVRNMTL POLICY & CMPLNC

WASHINGTON,DC

DIRECTOR,
GULF OF MEXICO RESTORATION
40000000     ES19740

ES 0340 00 00 187000

187000 0 187000 0

PA

ASST SECY-FISH & WILDLIFE & PARKS

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

06/18/1978 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 07/12/2017

171216879 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

CLEMENT, JOEL P. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DIRECTOR, OFFICE OF POLICY ANALYSIS

60120000     ES01327

ES 0340 00 00 180078

180078 0 180078 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-PLCY & INTERNL AFFAIRS
OFFICE OF POLICY ANALYSIS

WASHINGTON,DC

SENIOR PROGRAM ADVISOR

60000000     ES19735       1000001

ES 0301 00 00 180078

180078 0 180078 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DAS-OFC OF NATURAL RESOURCES REVENUE
DIRECTOR-ONRR

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

01/02/2011 F FULL-TIME

4 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 1840 07/07/2017

171199562 / ELECTRONICALLY SIGNED BY:

TINA P.GARCIA

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

CRIBLEY, BUD C 09/03/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

STATE DIRECTOR

LLAK910000   0000001

ES 0340 00 00 165435

165435 0 165435 0

PA

ALASKA
OFFICE OF STATE DIRECTOR

ANCHORAGE,ALASKA

SENIOR ADVISOR - ENERGY POLICY

FF09D00000   ES19758

ES 0301 00 00 165435

165435 0 165435 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

09/07/1975 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - FISH AND WILDLIFE SERV

IN15 1735 09/05/2017

171648837 / ELECTRONICALLY SIGNED BY:

RYAN A MYERS

HR SPECIALIST (STAFF & RECRUIT)

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

CRUZAN, DARREN A. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

SENIOR ADVISOR-LE, SECUR, SCHOOL SAFE

K0L100       ES19748       ES19748

ES 0340 00 00 184350

184350 0 184350 0

PA

BUREAU OF INDIAN AFFAIRS
OFFICE OF JUSTICE SERVICES

WASHINGTON,DC

DIRECTOR, OFFICE OF LAW ENFORCEMENT
AND SECURITY
60510000     ES15401

ES 1811 00 00 184350

184350 0 184350 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SEC-PUB SAF, RES PRO & EM SV
OFFICE OF LAW ENFORCEMENT & SECURITY

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

06/08/1997 F FULL-TIME

4 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 07/12/2017

171237451 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)















































































































































































































































































































































































































































































































































































NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

DEERINWATER, DANIEL J. 08/20/2017

721 REASSIGNMENT

N2M 5 CFR 317.901(B)(1)

REGIONAL DIRECTOR

B00101       1010001       1010001

ES 0340 00 00 184754

184754 0 184754 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS
DEPUTY DIRECTOR, FIELD OPERATIONS
REGIONAL DIRECTOR,SOUTHERN PLAINS

ANADARKO,OKLAHOMA

SENIOR ADVISOR TO THE AS-IA

50200000     ES19760       ES19760

ES 0301 00 00 184754

184754 0 184754 0

PA

ASST SECY-INDIAN AFFAIRS
DEPUTY ASSISTANT SECRETARY-MANAGEMENT

WASHINGTON,DC

2 0 X

9 NOT APPLICABLE 0

12/27/1972 F FULL-TIME

3 E 8888

40-0160-015 ANADARKO,CADDO,OKLAHOMA

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
EMPLOYEE IS ENTITLED TO INDIAN PREFERENCE AS DEFINED BY THE SEC OF INTERIOR.

IN - OFC OF THE SECRETARY

IN01 1672 08/28/2017

171602355 / ELECTRONICALLY SIGNED BY:

ALLISON S. BEARD

HR SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)







































NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

GIDNER, JEROLD L. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

SENIOR PROGRAM ADVISOR
SENIOR PROGRAM ADVISOR
60600000     ES19734       1000001

ES 0301 00 00 187000

187000 0 187000 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DAS-OFC OF NATURAL RESOURCES REVENUE
DIRECTOR-ONRR
DIRECTORATE SUPPORT OFFICE

LAKEWOOD,COLORADO

PRINCIPAL DEPUTY SPECIAL TRUSTEE

70010000     ES01560

ES 0340 00 00 187000

187000 0 187000 0

PA

OFFICE OF THE SPECIAL TRUSTEE
OFFICE OF PRINC DEP SPEC TRUSTEE

ALBUQUERQUE,NEW MEXICO

1 0 X

9 NOT APPLICABLE 0

10/03/1992 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 07/13/2017

171254913 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

GONZALES-SCHREINER, ROSEANN C. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DIRECTOR,POLICY AND ADMINISTRATION

8450000      0011036

ES 0340 00 00 187000

187000 0 187000 0

PA

COMMISSIONER'S OFFICE
POLICY, ADMINISTRATION & BUDGET
POLICY AND ADMINISTRATION

DENVER,COLORADO

ASSOCIATE DIRECTOR FOR ADMINISTRATION

GGHAAE0000   ES01459

ES 0340 00 00 187000

187000 0 187000 0

PA

OFFICE OF THE DIRECTOR
OFFC OF ADMINISTRATION

RESTON,VIRGINIA

1 0 X

9 NOT APPLICABLE 0

06/23/1985 F FULL-TIME

4 E 8888

08-1435-059 LAKEWOOD,JEFFERSON,COLORADO

FUNC CLS 00 VET STAT N EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
ERB APPROVAL DATED 06/15/2017.

IN - US GEOLOGICAL SURVEY

IN08 1890 07/07/2017

171203417 / ELECTRONICALLY SIGNED BY:

MELODY K. SUTHERLAND

HUMAN RESOURCES OFFICER

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

HANNA, JEANETTE D. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

SPECIAL ASST TO THE DIRECTOR-BIA

K00100       1000023       ES19690

ES 0301 00 00 185163

185163 0 185163 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS

WASHINGTON,DC

SEN ADVISOR FOR TRIBAL ENERGY DEV

LLWO300000   ES19757

ES 0301 00 00 185163

185163 0 185163 0

PA

BUREAU OF LAND MANAGEMENT, WO
ASST DIR, ENERGY, MIN & REAL MGMT

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

05/16/1983 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - BUREAU OF LAND MGMT

IN05 1868 06/02/2017

171225654 / ELECTRONICALLY SIGNED BY:

LASHAWN M. JACKSON

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

HILDEBRANDT, BETSY J. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

ASSISTANT DIRECTOR - EXTERNAL AFFAIRS

FF09X00000   ES01320

ES 0340 00 00 177137

177137 0 177137 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
ASST DIR-EXTERNAL AFFAIRS

WASHINGTON,DC

ASSOCIATE DIRECTOR FOR
COMMUNICATIONS AND PUBLISHING
GGHDAA1000   ES01619

ES 0340 00 00 177137

177137 0 177137 0

PA

OFFICE OF THE DIRECTOR
OFFC OF COMM & PUBLISHING

RESTON,VIRGINIA

1 0 X

9 NOT APPLICABLE 0

10/06/2006 F FULL-TIME

4 E 8888

51-2034-059 RESTON,FAIRFAX,VIRGINIA

FUNC CLS 00 VET STAT X EDUC LVL 14 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
ERB APPROVAL DATED 06-15-17

IN - US GEOLOGICAL SURVEY

IN08 1890 07/06/2017

171195118 / ELECTRONICALLY SIGNED BY:

MELODY K. SUTHERLAND

HUMAN RESOURCES OFFICER

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

JAMES JR., JAMES D. 07/09/2017

721 REASSIGNMENT

N2M 5CFR317.901(B)(1)

DEP SPEC TRUSTEE-FIELD OPS

78000000     ES01565

ES 0340 00 00 187000

187000 0 187000 0

PA

OFFICE OF THE SPECIAL TRUSTEE
OFFICE OF PRINC DEP SPEC TRUSTEE
DEP SPECIAL TRUSTEE-FIELD OPERATIONS

ALBUQUERQUE,NEW MEXICO

DEPUTY DIRECTOR, FIELD OPS

K00101       1010001       1010001

ES 0340 00 00 187000

187000 0 187000 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS
DEPUTY DIRECTOR, FIELD OPERATIONS

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

01/23/1998 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE IS ENTITLED TO INDIAN PREFERENCE AS DEFINED BY THE SEC OF INTERIOR.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
REASSIGNMENT APPROVED BY ERB 06-02-17.

IN - INDIAN AFFAIRS

IN06 4309 07/13/2017

171254501 / ELECTRONICALLY SIGNED BY:

ALLISON S. BEARD

HR SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

LAURO, SALVATORE R. 07/09/2017

721 REASSIGNMENT

N2M REG. 335.102

DIRECTOR, LAW ENFORCEMENT
AND SECURITY
LLWO120000   ES19601

ES 1811 00 00 173204

173204 0 173204 0

PA

BUREAU OF LAND MANAGEMENT, WO
OFFICE OF LAW ENFORCEMENT & SECURITY,

WASHINGTON,DC

SENIOR ADVISOR TO THE DIRECTOR
LAW ENFORCEMENT AND SECURITY
LLWO120000   ES19765

ES 0301 00 00 173204

173204 0 173204 0

PA

BUREAU OF LAND MANAGEMENT, WO
OFFICE OF LAW ENFORCEMENT & SECURITY,

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

11/14/2004 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - BUREAU OF LAND MGMT

IN05 1868 07/07/2017

171540882 / ELECTRONICALLY SIGNED BY:

LASHAWN M. JACKSON

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

LORDS, DOUGLAS A. 08/20/2017

721 REASSIGNMENT

N2M 5 CFR 317.901(B)(1)

DEP SPEC TRUSTEE TRUST SVS

79000000     ES01561

ES 0340 00 00 187000

187000 0 187000 0

PA

OFFICE OF THE SPECIAL TRUSTEE
DEPUTY SPECIAL TRUSTEE-TRUST SERVICES

ALBUQUERQUE,NEW MEXICO

DEPUTY BUREAU DIRECTOR-TRUST SVS.

K00400       4000001       4000001

ES 0340 00 00 187000

187000 0 187000 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS
DEPUTY DIRECTOR, TRUST SERVICES

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

07/29/1990 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE IS ENTITLED TO INDIAN PREFERENCE AS DEFINED BY THE SEC OF INTERIOR.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - INDIAN AFFAIRS

IN06 4309 08/28/2017

171602600 / ELECTRONICALLY SIGNED BY:

ALLISON S. BEARD

HR SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

LOUDERMILK, WELDON B. 09/03/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DIRECTOR, BUREAU OF INDIAN AFFAIRS

K00100       1000001       1000001

ES 0340 00 00 184588

184588 0 184588 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS

WASHINGTON,DC

DEPUTY SPECIAL TRUSTEE -
FIELD OPERATIONS
78000000     ES01565

ES 0340 00 00 184588

184588 0 184588 0

PA

OFFICE OF THE SPECIAL TRUSTEE
OFFICE OF PRINC DEP SPEC TRUSTEE
DEP SPECIAL TRUSTEE-FIELD OPERATIONS

ALBUQUERQUE,NEW MEXICO

1 0 X

9 NOT APPLICABLE 0

05/29/1990 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 08/31/2017

171623656 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

LUEDERS, AMY L. 09/03/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

STATE DIRECTOR
NEW MEXICO
LLNM910000   ES00241

ES 0340 00 00 170157

170157 0 170157 0

PA

NEW MEXICO
OFFICE OF STATE DIRECTOR

SANTA FE,NEW MEXICO

REGIONAL DIRECTOR, ALBUQUERQUE

FF02G00000   ES19767

ES 0480 00 00 170157

170157 0 170157 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
REGION 2, ALBUQUERQUE, NM

ALBUQUERQUE,NEW MEXICO

1 0 X

9 NOT APPLICABLE 0

08/29/1980 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 92 VET STAT N EDUC LVL 04 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - FISH AND WILDLIFE SERV

IN15 1735 09/07/2017

171648897 / ELECTRONICALLY SIGNED BY:

RYAN A MYERS

HR SPECIALIST (STAFF & RECRUIT)

(b) (6) (b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

OLSEN, MEGAN C. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DIRECTOR, OFFICE OF SMALL &
DISADVANTAGED BUSINESS UTILIZATION
60250000     ES19666

ES 0340 00 00 168630

168630 0 168630 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-BUDGT, FIN, PERF & ACQN
OFFC OF SMALL & DISADV BUS UTL

WASHINGTON,DC

DIRECTOR, OFFICE OF ACQUISITION
AND PROPERTY MANAGEMENT
60240000     ES05269

ES 1102 00 00 168630

168630 0 168630 0

PA

ASST SECY-POLICY, MGMT & BUDGET/CFO
DEP ASST SECY-BUDGT, FIN, PERF & ACQN
OFFC OF ACQUISITION & PROP MGT

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

09/07/2003 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - OFC OF THE SECRETARY

IN01 4342 07/12/2017

171216293 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)



























NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

RIGGS, HELEN 08/20/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

DEPUTY BUREAU DIRECTOR-TRUST SVS.

K00400       4000001       4000001

ES 0340 00 00 177795

177795 0 177795 0

PA

BUREAU OF INDIAN AFFAIRS
DIRECTOR, BUREAU OF INDIAN AFFAIRS
DEPUTY DIRECTOR, TRUST SERVICES

WASHINGTON,DC

DEPUTY SPECIAL TRUSTEE -
TRUST SERVICES
70000000     ES01561

ES 0340 00 00 177795

177795 0 177795 0

PA

OFFICE OF THE SPECIAL TRUSTEE

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

01/25/1993 F FULL-TIME

3 E 8888

35-0030-001 ALBUQUERQUE,BERNALILLO,NEW MEXICO

FUNC CLS 00 VET STAT N EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
OPF MAINTAINED BY BSEE HR HQ, STERLING, VA

IN - OFC OF THE SECRETARY

IN01 4342 08/21/2017

171533892 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

ROMANIK, PEG A. 07/02/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

REGIONAL SOLICITOR - NORTHEAST

90930        ES00050

ES 0905 00 00 168395

168395 0 168395 0

PA

OFFICE OF THE SOLICITOR
NORTHEAST REGION
BOSTON REGIONAL OFFICE

WASHINGTON,DC

ASSOC SOLICTOR-PARKS & WILDLIFE

90400        IES1399

ES 0905 00 00 168395

168395 0 168395 0

PA

OFC OF THE ASSOCIATE SOLICITOR-DWP

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

10/05/1980 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT N EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY MODERATE RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
ERB APPROVAL DATED 06/15/2017

IN - OFFICE OF THE SOLICITOR

IN21 1890 06/27/2017

171154835 / ELECTRONICALLY SIGNED BY:

LORETTA A POPE

HUMAN RESOURCES OFFICER

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

TUGGLE, BENJAMIN N. 09/03/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

REGIONAL DIRECTOR, ALBUQUERQUE

FF02G00000   010760A

ES 0480 00 00 179909

179909 0 179909 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
REGION 2, ALBUQUERQUE, NM

ALBUQUERQUE,NEW MEXICO

ASST DIR, SCIENCE APPLICATION

FF09D00000   ES19736

ES 0480 00 00 179909

179909 0 179909 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

03/01/1979 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 92 VET STAT N EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - FISH AND WILDLIFE SERV

IN15 1735 09/05/2017

171648778 / ELECTRONICALLY SIGNED BY:

RYAN A MYERS

HR SPECIALIST (STAFF & RECRUIT)

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

VELASCO, JANINE M. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

ASSISTANT DIRECTOR, BUSINESS
FISCAL & INFO RES MGMT
LLWO800000   0196671

ES 0340 00 00 187000

187000 0 187000 0

PA

BUREAU OF LAND MANAGEMENT, WO
OFFICE OF THE DIRECTOR
AD, BUSINESS, FISCAL & INFO RES MGMT

WASHINGTON,DC

ASSISTANT DIRECTOR - BUS MGMT & OPER

FF09G00000   ES03188

ES 0341 00 00 187000

187000 0 187000 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
ASST DIR- BUSINESS MGMT & OPERATIONS

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

06/02/1993 F FULL-TIME

4 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
WELCOME TO THE U.S. FISH AND WILDLIFE SERVICE!

IN - FISH AND WILDLIFE SERV

IN15 1735 07/11/2017

171227025 / ELECTRONICALLY SIGNED BY:

RYAN A MYERS

HR SPECIALIST (STAFF & RECRUIT)

(b) (6) (b) (6)

(b) (6)

(b) (6)





NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

WAINMAN, BARBARA W. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

ASSOCIATE DIRECTOR FOR
COMMUNICATIONS AND PUBLISHING
GGHDAA1000   ES01619

ES 0340 00 00 187000

187000 0 187000 0

PA

OFFICE OF THE DIRECTOR
OFFC OF COMM & PUBLISHING

RESTON,VIRGINIA

ASSISTANT DIRECTOR - EXTERNAL AFFAIRS

FF09X00000   ES01320

ES 0340 00 00 187000

187000 0 187000 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
ASST DIR-EXTERNAL AFFAIRS

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

05/14/1979 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
WELCOME TO THE U.S. FISH AND WILDLIFE SERVICE!

IN - FISH AND WILDLIFE SERV

IN15 1735 07/12/2017

171238770 / ELECTRONICALLY SIGNED BY:

RYAN A MYERS

HR SPECIALIST (STAFF & RECRUIT)

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

WELCH, RUTH L. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

STATE DIRECTOR

LLCO000000   ES01321

ES 0340 00 00 165993

165993 0 165993 0

PA

COLORADO STATE OFFICE

DENVER,COLORADO

DIRECTOR,POLICY AND ADMINISTRATION

8450000      0011036

ES 0340 00 00 165993

165993 0 165993 0

PA

COMMISSIONER'S OFFICE
POLICY, ADMINISTRATION & BUDGET
POLICY AND ADMINISTRATION

DENVER,COLORADO

1 0 X

9 NOT APPLICABLE 0

07/10/1989 F FULL-TIME

3 E 8888

08-1435-059 LAKEWOOD,JEFFERSON,COLORADO

FUNC CLS 00 VET STAT N EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - BUREAU OF RECLAMATION

IN07 1368 06/30/2017

171183813 / ELECTRONICALLY SIGNED BY:

PIA M. BLOOM

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF 

YES NO 

 

28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service      3 − SES General 

2 − Excepted Service           4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45  Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

WOODY, WILLIAM C. 07/09/2017

721 REASSIGNMENT

V5M 5 U.S.C. 3395(A)(1)(A)

CHIEF, OFFICE OF LAW ENFORCEMENT

FF09L00000   ES15446

ES 1811 00 00 187000

187000 0 187000 0

PA

DIRECTOR-U.S. FISH & WILDLIFE SERVICE
CHIEF-OFFICE OF LAW ENFORCEMENT

WASHINGTON,DC

DIR, LAW ENFORCEMENT AND SECURITY

LLWO120000   ES19601

ES 1811 00 00 187000

187000 0 187000 0

PA

BUREAU OF LAND MANAGEMENT, WO
OFFICE OF LAW ENFORCEMENT & SECURITY,

WASHINGTON,DC

1 0 X

9 NOT APPLICABLE 0

09/07/2003 F FULL-TIME

3 E 8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

IN - BUREAU OF LAND MGMT

IN05 1868 06/02/2017

171225405 / ELECTRONICALLY SIGNED BY:

LASHAWN M. JACKSON

HUMAN RESOURCES SPECIALIST

(b) (6) (b) (6)

(b) (6)

(b) (6)

























Office of Natural 
Resources Revenue

Director

Greg Gould   (202) 513-0600
Christina Mathers   (303) 231-3429

____________________

Deputy Director

Jim Steward   (303) 231-3715
Christina Mathers   (303) 231-3429

Internal Review, Oversight
and Compliance

Dave Sheff    (303) 231-3332

Information & Data 
Management

Judy Wilson (202) 208-4410
Janet Price   (303) 231-3736

Strategic Resource 
Management

Larry Schock   (303) 231-3375
Peggy Guillen   (303) 231-3902

Infrastructure & Digital 
Services

Patty Damon    (303) 231-3956
Vonne Kramsvogel (303) 231-3125

NOTE
Cost Center (for ABC) = DS636xxxxx

Organization Code (for HR) = 6xxxxxxx

Revenue, Reporting, & 
Compliance

Management

Kimbra Davis   (303) 231-3514
Vacant   (303) 231-xxxx

Reference & 
Reporting 

Management

Lee-Ann 
Martin  

(303) 231-3313
Britney 
Alvarez 

(303) 231-3958

Financial
Management

Esther Horst
(303) 231-3034
Sandra Nixon   
(303) 231-3726

Compliance 
Management

Jennifer 
Goldblatt   

(202) 513-0604
Iris Murotake   
(303) 231-3224

Systems & 
Data 

Governance

John Hovanec
(303) 231-3312
Iris Murotake   
(303) 231-3224

Audit Management

Paul Tyler  (303) 231-3413
Jackie Mead   (303) 231-3703

Southern 
Federal Audit

Barbara 
Lambert   

(303) 231-3289
Micheri 

Comeaux   
(281) 987-6801

Western 
Federal Audit

Judi Clark
(303) 231-3537

Jeanne 
Metiver

(303) 231-3216

Indian & 
State Audit

Patrick 
Milano

(303)231-3124 
(281)987-6825 
Kat Leedom

(303) 231-3029

Deputy Program 
Director

Joel Clement
202-208-3295

Audit 
Support

Roman Geissel
(303) 231-3226

Appeals & 
Regulations

Bonnie 
Robson (303) 

231-3729
Christina 
Anderson  

(303) 231-3198

Coordination, Enforcement, 
Valuation, and Appeals

John Mehlhoff   (303) 231-3080
Brenda Young   (303) 231-3052

Enforcement

Geary Keeton   
(303) 231-3096

Christina 
Anderson  

(303) 231-3198

Indian Trust, 
Outreach & 

Coordination

Heidi 
Badaracco  

(303) 231-3434
Carrie 

Anderson 
(303) 231-3050

Royalty 
Valuation

John Barder
Brenda 

Young   (303) 
231-3052

Analytics & 
Risk 

Management

Mike 
DeBerard   

(303) 231-3884
Brenda 
Young   

(303) 231-3052

Organization Structure as of Oct. 1, 2017

Filename:  FY18 ONRR Staffing Org Chart, Supv-Admin, 10-01-2017 (v1) High Level View



Office of Natural Resources Revenue (ONRR) 

Director

Greg Gould   (202) 513-0600
Christina Mathers   (303) 231-3429

____________________

Deputy Director

Jim Steward   (303) 231-3715
Christina Mathers   (303) 231-3429

NOTE
Cost Center (for ABC) = DS636xxxxx

Organization Code (for HR) = 6xxxxxxx

Internal Review, Oversight
and Compliance

Dave Sheff    (303) 231-3332

Infrastructure & Digital 
Services

Patty Damon    (303) 231-3956
Vonne Kramsvogel (303) 231-3125

Facility & 
Support 
Services

David Garcia
(303) 231- 3914

Infrastructure 
& Technology 

Services

Cheryl Howley
(303) 231-3982

MRMSS
Mgmt  & Sys. 

Services
Stacey 

Browne
(303) 231-3177

Information
Security
Services

Jeff Monroe
(303) 231-3959

Strategic Resource 
Management

Larry Schock   (303) 231-3375
Peggy Guillen   (303) 231-3902

HR Liaison
Deb Lloyd

(303) 231-3927

Budget and 
Performance

Jean Peña 
(303) 231-3397

Communication 
& Change 

Management

Nichelle Rogers
(303) 231-3755

Workforce 
Development

Joe Coleman
(303) 231-3392

Budget 
Execution

Amanda Cross
(303) 231-3896

Information & Data 
Management

Judy Wilson (202) 208-4410
Janet Price   (303) 231-3736

Data Retrieval

Vacant
(303) 231-xxxx

Data Display

Jennifer 
Malcolm

202-208-3938

Information 
Access

Ralph Johnson
(303) 231-3666

Program 
Support & 

Project 
Management
James Witkop
202-513-0678

Records & 
Privacy

Richard Lopez
(303) 231-3078

Operations & 
Infrastructure 

Services

Bryce Hunter
303-231-3983

Business
Development

Services
John 

Dembiczak
303-231-3952

Organization Structure as of Oct. 1, 2017

Filename:  FY18 ONRR Staffing Org Chart, Supv-Admin, 10-01-2017 (v1) All Program Support



Audit Management
Program Director

Paul Tyler  (303) 231-3413
Jackie Mead   (303) 231-3703

Office of Natural Resources Revenue (ONRR) NOTE
Cost Center (for ABC) = DS636xxxxx

Organization Code (for HR) = 6xxxxxxx

Support 
Services 

Craig Sechrest
(303) 231-3448

Audit Support

Roman Geissel
(303) 231-3226

Deputy 
Program Director

Joel Clement
202-208-3295

Southern 
Office A
Team 1
George 

Williamson
(281)987-6817

Indian & State Audit
Patrick Milano

(303) 231-3124 (Denver)
(281) 987-6825 (Houston)

Kat Leedom   (303) 231-3029

Southern 
Office A
Team 2

Ron Boddie
(281) 987-6813

Southern 
Office A
Team 3

Yvette Henry
(281) 987-6831

Southern 
Office B
Team 1

Imamul Akbar
(713) 680-5205

Southern 
Office B
Team 2

Qaiser Sheikh
(281) 987-6885

Southern 
Office B
Team 3

Patti 
Muhlberger

(281) 366-6842

Southern 
Office C
Team 1

Ed Parulski
(713) 432-3214

Southern 
Office C
Team 2

Ted Shipley
(303) 231-3730

Southern 
Office C
Team 3

Bret Macchia
(281) 987-6895

Tulsa
Team 1
Gerald 

Mathews
(918) 610-6512

Southern 
Office D
Team 1

Dane Templin
(303) 231-3149

Southern 
Office D
Team 2

Denise Rivet
(303) 231-3530

Southern 
Office D
Team 3

My Tran
(303) 231-3614

Tulsa
Team 2

Lisa Hall
(918) 610-6593

Tulsa
Team 3

Adrienne
Tomlin

(918) 610-6513

Tulsa
Team 4
Sherri 

Stepchinski
(918) 610-6517

Tulsa
Team 5

Kim Potts
(918) 610-6515

Oklahoma City 
Team 2
Brenda 
Leonard

(405) 879-6012

Oklahoma City 
Team 1

Rob Heiliger
(405) 879-6021

Oklahoma City
Team 3

Courtney 
Ogles

(405) 879-6022

STRAC 
Team A

Christina 
Klimczak

(303) 231-3725

STRAC 
Team B

Peter Hanley
(303) 231-3721

Western Federal Audit

Judi Clark (303) 231-3537
Jeanne Metiver   (303) 231-3216

Southern Federal Audit
Barbara Lambert   (303) 231-3289
Micheri Comeaux   (281) 987-6801

Southern 
Office D

Geoff Gibson
(303) 231-3689

Micheri Comeaux   
(281) 987-6801

Southern 
Office C

Derek Kitchen
(281) 987-6811
Tony Demons
(281) 987-6828

Southern 
Office B

Cindy Nguyen
(281) 987-6877

Tracey Venegas
(281) 987-6832

Southern 
Office A

Sheila Bowman
(281) 987-6806

Clous Gill
(281) 987-6812

Tulsa  
Audit 

Nancy Mauk
(918)-610-6519
Lauri Gregory
(918) 610-6500

Oklahoma City  
Audit 

Shawna Schimke
(405) 879-6006
Jennifer Jehn
(405) 879-6013

STRAC Audit 
Assistance

Kyle McCartney
(303) 231-3053
Jennifer Jehn
(405) 879-6013

STRAC
Admin.

Bruce Rumburg
(303) 231-3457
Jennifer Jehn
(405) 879-6013

Western 
Office A

Linda Shishido
(303) 231-3820
Jeanne Metiver
(303) 231-3216

Western 
Office B

Mike Curry
(303) 231-3741

Betsy Altenburg
(303) 231-3766

Western 
Office C

Karen Garza
(303) 231-3352
Jeanne Metiver
(303) 231-3216

Western 
Office D

Megan Mueller
(303) 231-3239

Terry Ross
(214) 640-9033

Western Office 
A

Team 1 
Krystal Hutt

(303) 231-3710

Western 
Office B
Team 1

Tonisha Seader
(303) 231-3748

Western 
Office B
Team 2 

John Davis
(303) 231-3433

Western 
Office B
Team 3
Shayna 

Varnedoe
(303) 231-3765

Western 
Office C
Team 1

Michael Guida
(303) 231-3492

Western 
Office C
Team 2

Sarah Sellar
(303) 231-3775

Western 
Office C
Team 3 

Jodi Clark
(303) 231-3338

Western 
Office D
Team 1  
Willie 

Marshall
(214) 640-9061

Western 
Office D
Team 2 

Art Fierro
(214) 640-9041

Western 
Office D
Team 3 
Linda 

Hernandez
(214) 640-9036

Organization Structure as of Oct. 1, 2017

Filename:  FY18 ONRR Staffing Org Chart, Supv-Admin, 10-01-2017 (v1) Audit Management



Office of Natural Resources Revenue (ONRR) 

NOTE
Cost Center (for ABC) = DS636xxxxx

Organization Code (for HR) = 6xxxxxxx

Compliance Management

Jennifer Goldblatt (202) 513-0604
Iris Murotake   (303) 231-3224

Volume 
Comparison

Team 2
Amanda Martinez

(303) 231-3480

R & RM  
Program Support

Lydia Barder
(303) 231-3570

Offshore
Production 
Susan Long

(303) 213-3079
Eugenia Lynn
(303) 231-3156

Accounting Services

Paul Knueven
(303) 231-3316

Shawn Simmons
(303) 231-3268

Financial Services

Hans Meingast           
(303) 231-3382

Shawn Simmons         
(303) 231-3268

Onshore
Production 
Jon Swedin

(303) 231-3028
Aaron Heinen
(303) 231-3043

Compliance Team B
James Smith 

(303) 231-3705
Carrie Garcia
(303) 231-3854

Reference & Royalty 
Glen Reese

(303) 231-3160
Britney Alvarez 
(303) 231-3958

Revenue, Reporting, & 
Compliance

Management

Kimbra Davis   (303) 231-3514
Vacant   (303) 231-xxxx

Compliance Team A
Lorraine Corona   

(303) 231-3671
William Rice 
(303) 231-3157

Systems 
Team

Jay Gustin
(303) 231-3673

Data Governance

Vacant
(303) 231-xxxx

Systems & Data Governance

John Hovanec
(303) 231-3312

Iris Murotake   (303) 231-3224

Reference & Reporting 
Management

Lee-Ann Martin  (303) 231-3313
Britney Alvarez (303) 231-3958

Financial Management

Esther Horst     (303) 231-3034
Sandra Nixon   (303) 231-3726

General Ledger
Darrel Redford
(303) 231-3058

Accounts 
Payable-Federal

Joe Muniz
(303) 231-3103

Accounts 
Payable-Indian

Marvin Hamsher
(303) 231-3123

Team 1 –
Federal AR & 

Billing
Mary Mitchell
(303) 231-3379

Team 2 –
Federal AR & 

Billing
Vacant

Team 3 –
Indian AR & 

Billing
April Lockler
(303) 231-3105

Team 4 –
Federal AR & 

Billing
James Caldwell
(303) 231-3314

Team 5 –
Debt Collection
Minnie O’Quinn

(303) 231-3343

Onshore 
Team 1

Sonny Betancourt
(303) 231-3628

Onshore 
Team 2

Mark Reynolds
(303) 231-3153

Offshore 
Team 1

Vicky Stafford
(303) 231-3388

Offshore 
Team 2

Crystel Sandos
(303) 231-3126

Reference
Team 1

Gus Phelps
(303) 231-3370

Reference
Team 2

Candace Merrell
(303) 231-3517

Reference 
Team 3

Michael Anspach
(303) 231-3618

Royalty 
Reporting

Mary Dietrick
(303) 231-3318

Volume 
Comparison

Team 3
Carolyn Babcock

(303) 231-3524

Volume 
Comparison

Team 4
Leroy Ussery
(281) 987-6820

Reporting 
Analysis Team
Katie Eklund
303) 231-3049

Compliance 
Assurance 

Team 3 
Deangelo Smith
(303) 231-3461

Compliance 
Assurance 

Team 4
Terry Hamilton
(303) 231-3440

Volume 
Comparison

Team 1
James Graniello
(303) 231-3182

Agreement 
Monitoring

Tracy Santos
(303) 231-3334

Compliance 
Assurance 

Team 1
April Omoto
(303) 231-3786

Compliance 
Assurance 

Team 2
Dee Thompson
(281) 987-6835

Organization Structure as of Oct. 1, 2017

Filename:  FY18 ONRR Staffing Org Chart, Supv-Admin, 10-01-2017 (v1) Revenue,Reporting, and Compliance  Management



Office of Natural Resources Revenue (ONRR) 

Coordination, Enforcement,
Valuation, and Appeals

Program Director

John Mehlhoff    (303) 231-3080
Brenda Young   (303) 231-3052

NOTE
Cost Center (for ABC) = DS636xxxxx

Organization Code (for HR) = 6xxxxxxx

Appeals &
Regulations

Bonnie Robson
(303) 231-3729

Christina Anderson  
(303) 231-3198

Federal Indian 
Minerals Office

(FIMO)

BIA
Johnna Oberly

(FIMO Director)

ONRR
Donald Takehara

(505) 564-7646
Vacant

(505) 564-xxxx

Indian Energy 
Service Center

(BIA Funded)
(BIA-ONRR RSA)

Michelle 
Sawicki

(303) 231-5238

Indian Trust, Outreach 
& Coordination

Heidi Badaracco  
(303) 231-3434

Carrie Anderson 
(303) 231-3050

Northern Team

Steven Witter
(303) 231-3057

State and Indian 
Outreach

Tom Piccirilli
(303) 231-3179

Oklahoma Team

David Keel
(405) 879-6054

Enforcement 
Team A

Bethany Hagen 
Templin

(303) 231-3958

Litigation 
Support Team

Tim Calahan
(303) 231-3036

Enforcement

Geary Keeton   
(303) 231-3096

Christina Anderson  
(303) 231-3198

Enforcement 
Team B

Allen Vigil
(303) 231-3098

Royalty 
Valuation

John Barder   
(303) 231-3702
Brenda Young   
(303) 231-3052

Royalty 
Valuation A

Amy Lunt
(303) 231-3746

Royalty 
Valuation B

Peter Christnacht
(303) 231-3651

Royalty 
Valuation C

Karl Wunderlich
(303) 231-3663

Analytics & Risk 
Management

Mike DeBerard   
(303) 231-3884
Brenda Young   
(303) 231-3052

Production Risk 
Management

Ken Stamper
(303) 231-3042

Data Analytics

Kathy Sager
(303) 231-3347

Market Analytics
(incl Geographic 

Information Systems)

Robert Sudar
(303) 231-3107

Organization Structure as of Oct. 1, 2017

Filename:  FY18 ONRR Staffing Org Chart, Supv-Admin, 10-01-2017 (v1) Coordination, Enforcement, Valuation, and Appeals





James Anderson 

Bureau of Ocean Energy Management 

Jim Anderson serves as the Chief of the Office of Budget and Program 
Coordination (OBPC) which is responsible for managing the budget planning 
and execution processes, as well as administrative services for BOEM. Mr. 
Anderson has been the Budget Officer for BOEM and its legacy organizations 
since 2004. Prior to joining BOEM Mr. Anderson held positions in the Office 
of Management and Budget, the Bureau of Reclamation, and the National 
Park Service. Mr. Anderson completed his undergraduate degree at 
Northeastern University in Boston and obtained a graduate degree at the 
University of Pennsylvania in Philadelphia 



Office of the Inspector General 
 

Roderick Anderson 
Assistant Inspector General for Management 

Office of Inspector General 
Department of Interior 

Roderick Anderson is the Assistant Inspector General for Management in the Office of Inspector 
General, where he leads the office that performs the business functions of the agency, including 
human resources, finance, procurement, facilities, information technology, and information 
security.  From 2004 to 2010, Roderick was Chief Financial Officer and Director of 
Administrative Services for the U.S. Office of Special Counsel, where he rebuilt and led the 
business and technology functions of that agency. 

Prior to entering government service in 2004, Roderick re-designed business and logistics 
operations for the most profitable line of products within Hewlett Packard. He led North and 
South American customer support teams for Newbridge Networks, and worked in Central 
America in the agribusiness and paper product industries. Roderick’s time as a self-employed 
business consultant included improving operations for the Union Pacific Railroad, as well as 
working on projects with small companies in India, the Philippines, and Australia.  

An engineering graduate of Texas A&M University with an MBA from Tulane University, 
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Jon Andrew 
 
Jon Andrew currently serves as the Department of the Interior Interagency Borderlands 
Coordinator.  His principal duties are to coordinate the work of the Department of the Interior 
with other federal agencies and Departments, notably the U.S. Border Patrol and the U.S. Forest 
Service.  He has served in this capacity since the fall of 2010. 
 
Previously Jon worked for the U.S. Fish and Wildlife Service for 28 years as a wildlife biologist 
in Alaska and a Refuge Manager at various National Wildlife Refuges in Texas and Florida.  He 
later served as Chief of the Division of Conservation Planning, Policy and Law Enforcement in 
the National Wildlife Refuge System Headquarters office.  Jon also served as Chief of the Office 
of Migratory Bird Management for the Fish and Wildlife Service-the office responsible for 
promulgation of hunting regulations and conservation of all migratory birds. 
 
Following his work in Washington Jon moved to Atlanta and was Regional Chief of Refuges for 
the Southeast Region of the Fish and Wildlife Service.  In this position he was responsible for the 
largest regional program in the Refuge System for 8 years. 
 
Jon is a graduate of Unity College in Unity Maine (Class of 1978) with a B.S. in Environmental 
Science, and later received a Master of Science degree in Wildlife Management from Frostburg 
State University-Appalachian Environmental Laboratory in 1981.  He has published numerous 
scientific papers on bird conservation and wildlife management. 
 
Jon grew up near Boston Massachusetts and is a life-long Red Sox fan, flyfisherman and bird 
watcher.  He now resides in Arlington, VA. 
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Stan Austin – Regional Director, Southeast Region 

Biography 
 

Stan Austin is currently the Regional 
Director of the National Park Service 
Southeast Region. The Southeast 
Region includes three of the top ten 
most visited sites in the National Park 
System and welcomes approximately 
one-fourth of all visitors to America’s 
national parks.  In his capacity as 
Regional Director, Austin provides 
leadership for 70 park units located 
throughout nine states, Puerto Rico, the 
Caribbean and the U.S. Virgin Islands.  
He is responsible for leading more than 
3,000 employees and managing a 
budget of over $255 million annually. 
 
Austin began his career with the 
National Park Service in 1978 at 
Gateway National Recreation Area as 
an interpretive park ranger, resource 
management specialist, and law 
enforcement ranger.  In 1984, he 
accepted a position with the 
Environmental Protection Agency 
working first as a program manager and 
later being promoted to division chief.  
He also traveled to Japan as a Mike 
Mansfield Fellow to work with the 
Japan Ministry of Construction, 
Environmental, and Parks Agencies.   
 

 
 
Austin returned to the National Park 
Service in 2003. 
 
He has also served as superintendent at 
Glen Canyon National Recreation Area 
in Utah and Arizona, as acting deputy 
superintendent at Yosemite National 
Park in California, deputy 
superintendent for Rocky Mountain 
National Park in Colorado, and as 
superintendent of Cuyahoga Valley 
National Park in Ohio. 
 
A New Jersey native, Austin earned a 
bachelor of science in environmental 
studies with a focus on biology and 
education from Rutgers University in 
New Jersey.  
 
 



Teresa (Teri) Austin joined the National Park Service in 2005. In November 2016 she was named Associate 
Director of Business Services. The following functions are included in her portfolio: Commercial Services, 
Contracting, and Fee Management.  

From 2005 - 2016, Ms. Austin held the position of Chief of Administration at three National Parks: Grand 
Teton National Park, Yosemite National Park, and the National Mall and Memorial Parks. In this field 
level role she managed budget, human resources, contracting, information technology, commercial 
services, fleet, and property. 

Prior to joining the National Park Service, Ms. Austin spent twenty years in hotel and resort management. 
She holds a BS from Northern Arizona University, and an MBA and Graduate Certificate in Accounting 
from the Gore School of Business at Westminster College in Salt Lake City, UT.  

 
 



Tammy Bagley 

Tammy Bagley serves as the Deputy Director, Office of Acquisition and Property Management.  Ms. 
Bagley joined the Department of the Interior in 2010 and served as the Associate Chief in the Office of 
Management Services at the U.S. Geological Survey, where she directed and managed a 45 person staff 
with a budget of 4.5 million dollars that supposed 9,000 personnel and $27 million support services (e.g. 
real property acquisition, personal property, etc.)  Previously, she served as the Regional Services Chief, 
Western Region and the Regional Management Officer, Pacific Southwest Area in the U.S. Geological 
Survey.  She also completed a detail as the Senior Advisor, Regional Director in the U.S. Department of 
Housing and Urban Development.  Ms. Bagley is an experienced practitioner in developing government-
wide objectives that impact the delivery of operation and mission support at the highest level.  She 
possesses a Bachelor of Science in Business Management and is a graduate of the Department of the 
Interior’s Senior Executive Service Candidate Development Program.   



 
 

 
 
Kristin Bail is currently serving as the Acting Director for the Bureau of Land Management 
(BLM).  Most recently she served as the Assistant Director for the BLM’s Resources and 
Planning Directorate and prior to that assignment held the position of Assistant Director for 
National Conservation Lands and Community Partnerships. 
 
Kristin brings to this position an abundance of experience from more than 32 years of public land 
management service across Oregon, Arizona, North Carolina and Washington, D.C.  She has 
served in a variety of field positions as well as in policy and leadership roles throughout the 
BLM and Forest Service, gaining experience in a wide scope of programs including watershed, 
range and forest management, recreation, land use planning, and budget.   
 
Bail joined the Bureau of Land Management in Oregon in 1984 as a Cooperative Education 
student trainee in hydrology and spent the first 10 years of her career in the BLM's Lakeview 
District.  From 2012 to 2015 she was the Forest Supervisor for the four National Forests in North 
Carolina which are among the most visited National Forest units in the country, hosting more 
than 7.5 million visitors annually.  She has also served as the Deputy Forest Supervisor for the 
Coconino National Forest in northern Arizona and as a District Ranger on the Ochoco National 
Forest in Central Oregon. 
 
Bail grew up in Phoenix, Arizona and graduated from Washington State University with a 
Bachelor of Science in geology.  
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OAS Director 
Mark L. Bathrick 

Mark L. Bathrick was appointed to the Senior Executive Service 
and became Director of the Office of Aviation Services 
(OAS) in the Department of the Interior (DOI) on November, 1, 
2005. OAS is responsible for the safe, efficient, and economical 
operation of aircraft activities in support of all DOI Bureaus and, 
through individual agreements, to other federal entities. 

Prior to joining DOI, Mr. Bathrick completed a distinguished career 
with the United States Navy, retiring as a Captain.  A decorated Naval Aviator and Test 
Pilot, Mr. Bathrick logged over 3,700 flight hours and more than 800 arrested landings 
aboard ten different aircraft carriers during numerous overseas deployments.  A 
graduate of the prestigious Navy Fighter Weapons School (TOPGUN) and the British 
Empire Test Pilots’ School (ETPS), he has flown over 40 different types of military and 
civilian fixed wing, rotary wing, and lighter-than-air aircraft, having qualified as pilot-in-
command in 12 different models.  Mr. Bathrick is a member of the Society of 
Experimental Test Pilots (SETP) and holds an FAA commercial instrument, multi-engine 
pilot rating. 

In Navy staff assignments ashore, Mr. Bathrick served in financial management and 
aviation acquisition positions with the Naval Air Systems Command, the Chief of Naval 
Operations and the Joint Chiefs of Staff, receiving subspecialty designations in financial 
management and test and evaluation.  While serving in the Pentagon, he was 
responsible for programming the Navy’s $4.0B weapons budget. 

Mr. Bathrick’s prior executive leadership experience includes command of a carrier-
based F-14 TOMCAT squadron, Chief Test Pilot and commander of a Navy flight test 
squadron comprised of both manned aircraft and unmanned aerial systems (UAS), and 
commander of the Naval Air Engineering Station at Lakehurst, NJ, a major Department 
of Defense acquisition, test, and training installation with 3,500 employees.  As 
commander of the 7,400 acre Lakehurst facility in the Pinelands National Reserve, Mr. 
Bathrick accomplished all mission objectives while deftly managing a range of sensitive 
natural and cultural resources, environmental, land management, endangered species, 
and political issues. 

Through his visionary customer and business focused leadership, Mr. Bathrick and the 
many organizations he has stewarded have received numerous service level and 
national awards.  They included the Commander-in-Chief Installation Excellence Award, 
Naval Air Warfare Center Equal Employment Opportunity Leadership Award, Secretary 
of the Navy Achievement in Safety Award, Navy Meritorious Unit Commendations, Chief 
of Naval Operations Environmental Award, White House Closing the Circle 
Environmental Award, New Jersey Department of Environmental Protection Leadership 



Award, and the Dale Carnegie Leadership Award (first-ever award to an executive in the 
public sector). 

Since joining the Department of the Interior, Mr. Bathrick has led OAS to numerous 
national level and industry recognitions including: Federal Aviation Program Gold 
Standard certification (2007-2016), 2008 Federal Aviation Program of the Year (Small 
Category), and ISO 9001-2008 quality certification (2008-2016). In January, 2010, Mr. 
Bathrick was personally recognized with a Department of the Interior Honor Award for 
Meritorious Service for his development of innovative aviation policy solutions to critical 
bureau missions. 

Mr. Bathrick holds a Bachelor of Science degree in Aerospace Engineering from the 
United States Naval Academy and an executive Master of Business Administration from 
Boise State University. He is a member of the Naval Academy Engineering Honor 
Society, the National Engineering Honor Society, Tau Beta Pi, and the Drone World 
Expo Advisory Board. 

 



James W. (Jim) Beall, CPA, CGMA 
Associate Director, Enterprise Management, Interior Business Center 

Jim Beall, a member of the Senior Executive Service, is the Associate Director for Enterprise 
Management at the Interior Business Center, a federal shared services provider in the U.S. Department 
of the Interior. Jim leads and guides IBC’s strategy, resource (organizational and financial), risk and 
performance management functions, while supporting IBC’s three core customer facing service areas of 
acquisition, financial management and human resources/payroll.  

Jim is responsible for guiding effective IBC resource planning and management with quality and 
transparency; leading and guiding IBC strategy and performance management; ensuring effective 
enterprise risk management, information technology systems and support services, including continuity 
planning and records management; guiding effective enterprise financial management; leading 
workforce learning and growth strategy; managing infrastructure services supporting IBC; and guiding 
enterprise communications.  

Since joining IBC in 2008, Jim has led the development of IBC as a strategy focused organization, 
enhancing strategic and operational alignment, performance and value of the organization. He has 
improved the quality of information available to support decision making and developed collaboration, 
knowledge sharing, and financial and performance management practices among federal shared 
services providers.  

Prior to joining IBC, Jim was the Chief Financial Officer for Prince George’s County Public Schools in 
Maryland, where he guided effective planning, management and accountability for all fiscal and 
organizational resources totaling $1.6 billion. He has also served as treasurer of two non-profit 
organizations.    

Jim is an active licensed Certified Public Accountant in the state of Maryland, a Chartered Global 
Management Accountant, and is Palladium Kaplan-Norton Balanced Scorecard Certified. He holds a 
Bachelor of Science degree in Accounting from the University of Maryland and is a member of the 
American Institute of Certified Public Accountants, the Virginia Society of Certified Public Accountants, 
the Association of Government Accountants and the Senior Executives Association  
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George W. Bearpaw, a native of Oklahoma and a member of the Cherokee Nation of Oklahoma, is the 
Director, Office of Budget and Performance Management for Indian Affairs.  He began his career with Indian 
Affairs effective February 9, 2014.  Mr. Bearpaw is responsible for all aspects of the Indian Affairs Federal 
budget process; budget formulation and budget execution, and ensuring the effective integration of performance 
goals within the budget process. 

Formerly, Mr. Bearpaw served as the Acting Area Director, for the Tucson Area Indian Health Service 
in Tucson, Arizona.  He was appointed to that position by the Director of the Indian Health Service in 2007.  As 
the Acting Area Director, Mr. Bearpaw was responsible for providing primary and community health services 
to the Native American and Alaska Native population in Southern Arizona. This provision of health services 
was partially administered thru the Sells Indian Hospital, a modern 37-bed facility with JCAHO accreditation, 
providing general medical and primary care on an inpatient and outpatient basis and some emergency room 
services, and thru three satellite health centers in Santa Rosa, San Xavier, and San Simon on the Tohono 
O’odham reservation.  Mr. Bearpaw was also responsible for direct provision of health services to the Pascua 
Yaqui Tribe.  Services were rendered directly and indirectly through an innovative system of contracts and 
subcontracts.  Additionally, Mr. Bearpaw’s responsibilities included the Tucson Urban Health Program, for the 
provision of health services in metro Tucson, under contract with the Tucson Indian Center. 

Mr. Bearpaw began his career with Indian Health Service in May 1999 as the Executive Officer for the 
Tucson Area Indian Health Service. As the Executive Officer for the Tucson Area Office, Mr. Bearpaw was 
responsible for the Area’s financial programs and management, acquisition programs and management, human 
resources management, property and supply management, and business office programs and management. 

Previous to his position as the Tucson Area Executive Officer, Mr. Bearpaw worked for the Cherokee 
Nation of Oklahoma, in Tahlequah, Oklahoma, as an accountant in 1976.  In 1979, he was the comptroller for 
the Osage Tribe in Pawhuska, Oklahoma.  In 1981, Mr. Bearpaw worked for an international company, Day & 
Zimmermann, Inc., in Parsons, Kansas, as their corporate accounting and payroll manager.  Mr. Bearpaw 
returned to work with tribal governments in 1985 as the accounting manager for the Cherokee Nation of 
Oklahoma.  Mr. Bearpaw held positions of increasing responsibility with the Cherokee Nation such as 
Community Development Director and Executive Director of Tribal Operations.  During his tenure with the 
Cherokee Nation, he was directly involved in the self-governance compacting for programs and services with 
the Bureau of Indian Affairs and the Indian Health Service.  In 1995, Mr. Bearpaw worked for the Kickapoo 
Tribe of Oklahoma, in McLoud, Oklahoma, as the Executive Director, where he continued his direct 
involvement in the self-governance compacting for programs and services with the BIA and the IHS.  Mr. 
Bearpaw held that position until coming to work for the Indian Health Service. 

Mr. Bearpaw earned a Bachelor of Science degree in accounting and business administration from 
Northeastern State University in Tahlequah, Oklahoma.  Mr. Bearpaw served in the United States Army Special 
Forces, with a tour of duty in 1970 in Southeast Asia, among his awards and commendations are the Bronze 
Star Medal and the Army Commendation Medal, earned for his service in Viet Nam. 

George W. Bearpaw 
Director 

Office of Budget and 
Performance Management 



Richard Beck, PhD 
Director, Office of Planning and Performance Management (OS/PMB)  

 
Dr. Richard Beck is presently Director of the Department of the Interior’s Office of Planning and 
Performance Management (since 2004), which provides leadership and guidance on the use of strategic 
planning, performance analysis, and reporting to promote programmatic effectiveness and 
accountability across the Department’s bureaus and offices.  He employs strategic planning as a tool to 
define the Department’s long-term goals and engage bureaus toward achieving those goals; leads the 
development of annual performance plans and reports that provide readily understandable assessments 
across the Department for accountability to the public and Congress, and enable program, budget, HR, 
and IT planning; and leads the development and use of Priority (Performance) Goals with senior 
leadership that have enabled specific programmatic changes and improvements across the Department.   
 
Dr. Beck previously worked for over 20 years at NASA in the areas of program analysis, budget 
formulation, program management, and designing decision-making processes. He originally joined the 
federal government through the Presidential Management Intern Program in 1981, conducting budgeting 
and program analysis of space and earth science programs, and progressed through the positions of 
Office of Resources Analysis Branch Chief, Environmental Satellites Program Manager, Deputy 
Director (Resources) of the Earth Science Program Office, and Director of the Office of Earth Science 
Business Division. As Director of NASA’s Resources Management Division he led the formulation and 
decision making processes that created and justified the agency’s annual budget requests to OMB and 
Congress. 
 
Dr. Beck has a Bachelor of Science degree in Biology and a Master’s in Public Administration, both 
awarded by the State University of New York at Albany. For his doctorate research in developing 
innovative collaborative management processes for research and development organizations, he was 
awarded the National Space Club/NASA James E. Webb Memorial Fellowship and a Ph.D. from 
George Mason University. Dr. Beck is also a recipient of the National Performance Review’s 
“Hammer” Award for Reinventing Government, which he received with his interagency colleagues for 
consolidating the military and civilian polar-orbiting weather satellite programs across three agencies 
during the Clinton Administration; and was recognized for playing a key role in NASA’s successful 
integration of budget and performance activities under the Bush Administration’s Presidential 
Management Agenda by developing and applying “full cost” management techniques.   
 
Dr. Beck also provides instruction on performance management and budget formulation at George 
Mason University, National Defense University, and OPM’s Eastern Management Development Center.   
 
Dr. Beck regularly volunteers at the Smithsonian’s National Zoo in downtown, Washington, D.C. 
helping visitors understand the nature, behaviors, and conservation concerns of cheetahs and other 
African wildlife species.  
 



SHAWN T. BENGE 
         
          
                       202 219 3417 (O) 
                        (M) 
                       shawn_benge@nps.gov 
 
 
P R O F I L E 
 
Results-driven 28 year National Park Service professional with extensive operational experience 
leading large multiple-line organizations.  Skilled in managing complex and controversial 
challenges requiring a high level of expertise in developing partnerships, team building, and 
understanding/reacting  to external influences.   
 
 
C A R E E R    O V E R V I E W 
 
 
2016-Present 
Associate Director/Park Planning, Facilities, and Lands 
National Park Service 
 

Since 1916, the National Park Service has been entrusted with the care our national park 
system.  With the help of volunteers, partners, and 22,000 passionate staff members, the 
National Park Service safeguards these special places and shares their stories with over 
275 million visitors each year.  The Associate Director (Park Planning, Facilities, and 

Lands) provides over-arching leadership, policy development, program accountability, 
and budget formulation for development planning, land acquisition, facility operations, 
and design/construction activities across the national park system.  

 
2010-2016 
Deputy Regional Director/Chief of Staff 
Southeast Region, USA 
National Park Service 
 

The Southeast Region encompasses 66 units located in nine southern states and includes 
the Commonwealth of Puerto Rico and the Territory of the U.S. Virgin Islands.  The 
Region welcomes 64 million visitors annually which contribute $2.43 billion to local 
economies.  The Region is home to four of the top ten most visited units in the national 
park system.  Approximately 3,600 dedicated staff members are employed by the 
Southeast Region. 
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2007-2010 
Superintendent 
Chickamauga and Chattanooga National Military Park, GA/TN 
National Park Service 
 

Chickamauga and Chattanooga National Military Park is our Nation’s oldest and largest 
National Military Park comprised of 17 dis-contiguous units commemorating the Battles 
of Chickamauga and Chattanooga.  The Park receives approximately 1,200,000 annual 
visits and contributes $75 million in the economic benefits to the Region.  Approximately 
1,000 jobs are supported by visitor spending. 

 
2002-2007  
Chief, Facility Management, Construction, and Professional Services Division 
Great Smoky Mountains National Park, TN/NC 
National Park Service 
 

Great Smoky Mountains National Park is the most visited national park in the Nation.  
The portfolio of facility assets is also one of the largest collections in the national park 
system and includes 352 miles of roads, 146 road bridges, 800 miles of trails, 410 
buildings (77 which are historic), 54 utility systems, 152 cemeteries, 1,400 campsites, 
and 1,200 picnic sites.  The division employees approximately 220 staff members. 

 
 
Other assignments: 
 

Everglades National Park, FL (Interim Superintendent) 
Big Bend National Park, TX (Landscape Architect) 
Denver Service Center, CO (Project Supervisor) 

 
 
E D U C A T I O N 
 
Seymour High School    Texas Tech University 
Seymour, Texas     Lubbock, Texas 
Honor Graduate, 1984   Bachelor of Landscape Architecture, 1989 
 





David Berry 
 
Regional Director 
Western Region 
Office of Surface Mining Reclamation and Enforcement 
Department of the Interior 
 
 
David Berry serves as the Regional Director for the Western Region of the Office of Surface Mining 
Reclamation and Enforcement (OSMRE).  The OSMRE Western Region directly implements the 
requirements of the Surface Mining Control and Reclamation Act of 1977 (SMCRA) for coal mining and 
reclamation operations in the State of Washington and on the Indian Lands of the Crow Tribe, the Hopi 
Tribe, the Navajo Nation and the Ute Mountain Ute Tribe.   The OSMRE Western Region oversees and 
supports the SMCRA primacy state Regulatory and Abandoned Mined Land Programs in Alaska, 
Colorado, Montana, New Mexico, North Dakota, Utah and Wyoming.  The Western Region also oversees 
and supports the primacy Abandoned Mined Land Programs operated by the Crow Tribe, the Hopi Tribe 
and the Navajo Nation. 
 
The Western Region is authorized for 87 full time employee positions, of which 65 positions are 
currently occupied. The Western Region office is located in Denver, Colorado. Western Region Area 
Offices are located in: Albuquerque, New Mexico; Casper, Wyoming; and, Olympia, Washington. 
 
Mr. Berry joined the OSMRE in March of 2015 following thirty years with the State of Colorado.  While 
with the State of Colorado, Mr. Berry served as the Director of the Colorado Coal Mine Regulatory 
Program for over twenty three years. Mr. Berry also served as the Director of both the Colorado 
Minerals Mine and Colorado Coal Mine Regulatory Programs for five of those twenty three years.   
 
Mr. Berry has extensive experience with both coal and non-coal mining and reclamation science and 
regulatory practice, including litigation and legislative activities.   During his employment with the State 
of Colorado, Mr. Berry represented mining and reclamation regulatory interests for Colorado and the 
western states through the Interstate Mining Compact Commission and the Western Interstate Energy 
Board. 
 
Mr. Berry holds a Bachelor’s Degree in Geography/Analysis and Conservation of Ecosystems from the 
University of California at Los Angeles, and a Master’s Degree in Geography with an emphasis in 
geomorphology from the University of Denver.  
 
 
 
 
 
 



Biographical Statement of Michael S. Black 
Special Assistant to the Director, Bureau of Indian Affairs 
U.S. Department of the Interior 
 
Michael S. Black, an enrolled member of the Oglala Sioux Tribe in South Dakota, was recently 
appointed Special Assistant to the Director of the Bureau of Indian Affairs (BIA) after serving as 
Director of the Bureau of Indian Affairs in the U.S. Department of the Interior since April 25, 
2010.  
 
Reporting to the Assistant Secretary-Indian Affairs, the BIA Director is responsible for 
managing the Bureau’s day-to-day operations through the Office of Indian Services, the Office 
of Justice Services and the Office of Trust Services, which administer or fund infrastructure, law 
enforcement, social services, tribal governance, natural and energy resources and trust 
management programs for federally recognized American Indian and Alaska Native tribes in 33 
states, as well as through Field Operations, which oversees the Bureau’s 12 regional offices and 
85 agencies. 
 
Prior to becoming the acting BIA director, Mr. Black had served since July 20, 2008, as Regional 
Director of the Bureau’s Great Plains Regional Office in Aberdeen, S.D.  The office oversees 12 
agencies serving 16 federally recognized tribes in Nebraska, North Dakota and South Dakota. 
 
Mr. Black began his federal career in 1987 with the BIA’s Aberdeen Area Office (now the Great 
Plains Regional Office) as General Engineer in the Branch of Facilities Management. From 1992 
to 2001, he worked in the BIA’s Billings Area Office (now the Rocky Mountain Regional 
Office) as Regional Facility Manager where he was responsible for facilities construction and 
operations and maintenance programs.  In December 2001, he was named Chief of the Regional 
Office’s Division of Engineering, where he was responsible for regional facility management, 
road construction, and road maintenance and safety programs. 
 
In January 2004, Mr. Black was promoted to the post of Deputy Regional Director-Indian 
Services for the Rocky Mountain Region, where he was responsible for the management and 
oversight of Road Construction, Road Maintenance, Tribal Government Services, Credit, 
Housing, Self-Determination, Social Services, Safety, and Environmental and Cultural 
Resources Management programs. 
 
Mr. Black graduated from Aberdeen Central High School in 1982 and a B.S. degree in 
Mechanical Engineering from the South Dakota School of Mines and Technology in 1986. 



Mary Josie Blanchard is Deputy Director of the Office of Environmental Policy and Compliance 
(OEPC).  In this position, Ms. Blanchard assists the Director in providing executive leadership and 
direction concerning OEPC’s responsibilities.  She also manages Office operations as well as 
coordinates the work of eight regional offices and four headquarters teams.  She works across 
Departmental and Agency lines to ensure accountability and transparency in variety of governmental 
programs.  Examples include monitoring and working with bureaus on their fiscal reporting for Federal 
Energy Regulatory Commission hydropower licensing processes; working with the Department of 
Defense on cleanup of military legacy sites on Interior lands; and developing Departmental policy to 
ensure informed decision-making about contamination prior to land acquisition and land disposal. 

Ms. Blanchard has also served as the Assistant Director, at the Office of Surface Mining Reclamation and 
Enforcement--developing policies for reclamation of active and abandoned coal mined lands. Ms. 
Blanchard's other positions at OSMRE have included Special Assistant to the Director where she led the 
agency's Interim Management Team.  

She has received multiple awards including the Department of the Interior's two highest awards: the 
Distinguished Service award and the Meritorious Service award and was also the recipient of the Interior 
Women's Distinguished Leadership Award. 

Before her Federal Service, Ms. Blanchard was one of the first employees in the Surface Mining and 
Reclamation Division of the Texas Railroad Commission, where she developed and implemented the 
permitting system for coal and uranium mine land reclamation. A native Texan, she has an A.A. with 
honors from Stephens College and a B.A. and an M.A. from The University of Texas at Austin. She was a 
Senior Executive Fellow at Harvard University. 
   
She has also served as an officer in Executive Women in Government. She is a Trustee of the Cheetah 
Conservation Fund and a Board Member of the Institute for Civility in Government.   
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Jessica Bowron 
National Park Service 

 
Jessica Bowron was appointed Comptroller of the National Park Service in January 2017. In this 
role, she provides leadership and oversight of the budget, finance, and property functions of the 
NPS. She began her career with the NPS as a Presidential Management Fellow; after several 
years in the headquarters' budget office, she moved to the NPS Division of Fire and Aviation, 
managing the budget execution of the wildland fire program. She later returned to headquarters 
budget office as the budget formulation and strategic planning chief. She earned undergraduate 
and graduate degrees in agricultural and resource economics from Oregon State University and 
the University of Arizona, respectively. 
 



Lisa A. Branum 

In July 2006, Lisa Branum joined the Department of the Interior (DOI) and is currently the Director, 
Office of Emergency Management. A native of New Jersey, Ms. Branum attended the University of 
North Carolina at Wilmington where she received a Bachelor of Science degree in Marine Biology as 
well as a Bachelor of Arts degree in Political Science. She is also an alumnus of the George 
Washington University’s Elliott School of International Affairs where she received her Master of Arts 
in Security Policy Studies. Ms. Branum has worked for Senator Evan Bayh, Business Executives for 
National Security, Grant Thornton LLP, and Northrop Grumman. In working for these organizations, 
she has supported the House and Senate Intelligence Committees, the US Navy, the Social Security 
Administration, the Federal Emergency Management Agency, and DOI in various efforts related to 
national security as well as emergency management activities. 

Since arriving at Interior she has authored the DOI Continuity of Operations Plan and the first ever 
DOI Baseline Operational Plan, managed multiple interagency exercises, established advanced 
Incident Command System training to meet the needs of DOI’s ten bureaus to ensure compliance with 
the National Incident Management System, and established the Department’s Corrective Action 
Program. She is currently responsible for coordinating Departmental emergency management 
activities, developing emergency management policy consistent with Federal emergency management 
laws, regulation, guidance, and direction, coordinating activities undertaken by DOI bureaus and 
offices during serious emergency incidents, serving as principal point of contact with the Federal 
Emergency Management Agency (FEMA), and other departments and agencies as pertaining to overall 
emergency management, continuity of operations (COOP), and national security emergency programs, 
and providing oversight of office and bureau emergency management programs and plans to ensure 
policy compliance, readiness, and effectiveness of the Department’s Emergency Management 
program. As the Department’s principal expert on national emergency preparedness, response, and 
recovery policy issues, Ms. Branum is responsible for advising senior departmental officials on DOI’s 
preparedness, response and recovery activities during emergency situations that occur on DOI lands, 
affect DOI resources, or require interagency coordination (e.g., Deepwater Horizon Oil Spill, 
Hurricane Sandy, Boston Marathon Bombings, etc.). She is currently working to build the DOI 
Incident Management Program to include a system to house qualifications and certifications of all DOI 
emergency responders and a linked single point of order dispatch system. As a component of this, she 
recently managed the effort to establish the first ever DOI Supplement to the Interagency Incident 
Business Management Handbook and an overarching Memorandum of Agreement for Intra-Agency 
Support during Emergency Incidents which was signed by all 10 bureau directors and senior 
Departmental leadership.  

Ms. Branum is also a violist formerly with the McLean Orchestra, has completed nine marathons, is on 
the board of the Fairfax Women’s Soccer Association where she has been a player and team captain 
for over ten years, and has a 5 year old daughter. 



William Yancey Brown 

 
Bill Brown is a scientist and lawyer with a distinguished career in government, non-profit 
institutions, and the private sector where he has provided leadership for environmental issues and 
scientific and cultural institutions.  He is also the author of the novels: Valley of the Scorpion and 
Ruffner’s Cave. Since November 2013 he has been the Chief Environmental Officer of the Bureau 
of Ocean Energy Management in the Department of the Interior.  Immediately before taking this 
position, he was a nonresident Senior Fellow at the Brookings Institution, where he wrote on 
environment and culture and pursued projects including development assistance for Kazakhstan and 
Libya, global strategy for DNA banking, and the interaction of small hydropower and migratory fish.   
 
Dr. Brown was the Science Advisor to Secretary of the Interior Bruce Babbitt during the Clinton 
Administration where he advanced science funding and a range of policies for environmental 
conservation and resource use. His other past positions include President & CEO of the Woods Hole 
Research Center in Massachusetts, an institution known for applying the latest technology to address 
global ecosystem issues; President & CEO of the Academy of Natural Sciences in Philadelphia, the 
oldest natural history museum in the United States; President & CEO of the Bishop Museum in 
Hawaii, whose research and collections for natural science and anthropology span the Pacific Basin; 
Vice President of Waste Management, Inc., the world's largest waste management, where he chaired 
the company's executive environmental committee and implemented a comprehensive global 
corporate environmental policy; Executive Secretary of the U.S. Endangered Species Scientific 
Authority, overseeing U.S. science for the global CITES convention; Vice President for Oceans and 
Science Policy at the National Audubon Society; Senior Scientist and Acting Executive Director of 
the Environmental Defense Fund; and Assistant Professor of Biological Sciences at Mount Holyoke 
College in Massachusetts.   
 
Dr. Brown is a member of the District of Columbia Bar and the Cosmos Club in Washington, 
and a Fellow of the College of Physicians of Philadelphia. He is a former chairman of the Ocean 
Conservancy and the Global Heritage Fund, and a former president of the Natural Science 
Collections Alliance.  He is a former board director of the Environmental and Energy Study 
Institute, Environmental Law Institute, U.S. Environmental Training Institute, Wistar Institute, 
U.S. Committee for the United Nations Environment Programme, Audubon Naturalist Society, 
Historic Hawaii Foundation, and Harvard Environmental Law Society. He is a former member of 
the Committee for the Division on Earth and Life Studies of the National Academies and former 
member of the Ocean Foundation Board of Advisors. He has served on many panels and 
advisory groups, and has authored many publications.  
 
Dr. Brown was born in Artesia, California and graduated from high school in Brazil at the Escola 
Americana do Recife.  He has degrees from the University of Virginia (BA Biology, with highest 
distinction), Johns Hopkins University (MAT), the University of Hawaii where he was an NSF 
Graduate Fellow (PhD Zoology), and Harvard Law School (JD).  
 
Dr. Brown is married to Mary McLeod, who is the General Counsel of the Consumer Financial 
Protection Bureau.  They have two daughters, Emma Brown and Julia (Brown) Limage.  
 



Laura Brown, Associate Solicitor, Division of Land Resources 

Laura Brown is the Associate Solicitor for the Division of Land Resources in the Office of the Solicitor.  
Laura joined the Senior Executive Service when she was selected to lead the Division of Land and Water 
Resources in 2007.  During her career with the Office of the Solicitor, Laura has served as the Assistant 
Solicitor for the Branch of Public Lands (seven years) and as a staff attorney (five years).  In addition to 
her work in the Office of the Solicitor, Laura was the Chief of Staff and Counselor for the Assistant 
Secretary, Water and Science for a little over three years and Acting Deputy Assistant Secretary for 
Water and Science for ten months.  Prior to joining the Department of the Interior, Laura worked for 
eleven years in the petroleum industry.   

Laura is a fourth generation Oregonian and grew up in Southeast Alaska.  Laura is a graduate of Mills 
College in Oakland, California and has a J.D. and a Masters of Law in Taxation from Georgetown 
University Law Center.   

February 2017 



Shawn M. Buckner serves as the Deputy Director of the Office of Policy Analysis for the 
Department of the Interior. Mr. Buckner has nearly fifteen years of experience as a 
management consultant and government leader. He is passionate about leading high priority 
projects that result in optimal governance. He has led a variety of complex initiatives with 
diverse stakeholders and has worked on policies related to privacy, health care, human 
services, Indian Affairs, and trust services at the national and local levels. He earned his 
Bachelors of Arts from Virginia Commonwealth University, his Juris Doctorate from the 
University of Pittsburgh, School of Law, and Masters of Science in Public Policy and 
Management from the Heinz School at Carnegie Mellon University. 
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Biography 
 

 
 

1. Title: Regional Trust Administrator, Northwest and Western Regions 
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Northwest and Western Regions 
 

2. Tribal Affiliation: Chickasaw Nation 
 

3. Years of  
Government Service: 19 
 

4. Years with OST: 13 
 

5. Past Positions: Middle East Region Head/ Subject Matter Expert and Practice Lead 
for Trust Services for the Lobue Group 

 26 years as a senior manager for The First National Bank of Oklahoma 
City, Northern Trust, Liberty National Bank of Oklahoma City and 
Bank One 
Chairman of the Oklahoma Bankers Association Trust Committee 
Board of Directors of “Bank2” a United States community bank  

6. Education: J.D. from Oklahoma City University 
  Bachelor’s in Business Administration from University of Central 

Oklahoma 
  
7. Credentials: Senior Executive Service (SES) – 13 years 

Licensed Oklahoma Real Estate Proprietary Broker 
Adjunct professor teaching banking, trust and real estate courses at the 
University level for 20 years. 



8. Family:  
 

 
9. Interests:  

(b) (6)

(b) (6)
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JAMES N. BURCKMAN 

BIOGRAPHY 

James N. Burckman is the Director of the Office of Human Capital Management (OHCM) for 
Indian Affairs.  The OHCM develops policies to guide all aspects of human resources 
management including workforce analysis, succession planning, classification, position 
management, employee development, staffing, retention, employee relations, labor relations, and 
human resources information systems. Jim is also responsible for the administration of the 
personnel security and suitability program for all Indian Affairs organizations, monitoring and 
evaluating Indian Affairs’ compliance with the equal employment and Indian preference laws for 
staffing, promotions, and reassignments.  Jim has held this position since February 2009. 

In addition, Jim has also been dual-hatted for over a year as he has been serving as the Acting 
Deputy Assistant Secretary - Indian Affairs (Management) since January 2016.  In this capacity, 
Jim provides leadership and oversight of Indian Affairs administrative operations and programs 
for financial management, strategic planning and performance management, workforce planning, 
facilities and property management, safety management, real property leasing, development and 
control of administrative policies and procedures, audits and program reviews. 
 
Prior to his position with Indian Affairs, Jim was the Human Resources Officer for the 
Department of the Interior’s Minerals Management Services for nearly three years.  There he 
provided executive leadership to the Human Resources Division which delivered staffing and 
benefits, position classification and position management, employee and labor relations to the 
Minerals Management Service, The Department of the Interior’s Solicitor’s Officer, the Office of 
Special Trustee, the Office of the Secretary, and other small independent agencies on a fee for 
service basis.  In addition, Jim was responsible for the executive oversight to the recruitment and 
hiring for all Presidential appointees, career and non-career positions for the offices noted above. 
 
 
Before working at the Department of the Interior, Jim began his Federal management career in 
1986 with the Internal Revenue Service (IRS) in Detroit, Michigan, where he was the Chief of 
Human Resources responsible for managing all of the personnel and training programs for the 
1,600 employees in the Detroit Data Center and Washington DC Data Center post.  He was also 
responsible for the Center’s Public Affairs Program and served as the Chief IRS spokesman for 
the first-ever IRS reduction-in-force negotiations. 
 
In 1998 Jim moved to Parkersburg, West Virginia where he served as the Chief of the Resources 
Management (RM) Division, for the IRS.  Jim functioned as the RM Division Chief and as the 
Executive Assistant to the District Director since the Parkersburg District did not have an 
Assistant District Director.  He managed the delivery of personnel, training, financial, 
information systems and facilities management programs through subordinate staff for 
employees throughout West Virginia.  As the principal assistant to the District Director, Jim 
attended regional executive conferences and spoke for the District.  In 1991, Jim became the 



Chief, Resources Management for the IRS in Milwaukee, Wisconsin providing personnel, 
training, facilities, financial management, and internal communications to a large employee base 
located in 13 offices throughout the states.  While there, Jim also implemented a new personnel 
system, and designed and developed a pilot management and employee performance appraisal 
system tying performance expectations to organizational mission and goals. 
 
Jim’s responsibilities increased in 1994 when he became the Chief, Support Services for the IRS 
in St. Paul, Minnesota.  He restructured field resources management services and delivery as part 
of an IRS-wide reorganization to reduce 73 autonomous organizations into 21 sites.  Jim oversaw 
support services to customers throughout an 11 state area.  During his entire tenure, the Host site 
was continually ranked as the top-performing site in the country. 
 
In 2001, Jim became the Program Manager in the Resources, Allocation and Measurement 
function of the Modernization and Information Technology Services organization within the IRS 
located in Lanham, Maryland.  He provided strategic and tactical human resources and budget 
oversight for the Director and his 6 Senior Executives and 11 Senior Manager direct reports.  Jim 
was responsible for performance and conduct cases that emanated from the organization and 
represented the organization in all financial, personnel and training matters.  In addition, Jim was 
highly instrumental in the development of the Strategic Plan for the Modernization and 
Information System Services organization and assisted with the Information Systems Investment 
Planning tracking system and monitored and tracked all subordinate functions work processes 
that fed into the Business Plan Reports. 
 
Jim’s final position with the IRS before joining the Department of Interior team began in 2004 
when he became the Executive Assistant to the Deputy Chief Information Officer for 
Management, located in Washington, DC.  Jim was the principal advisor to the Associate CIO 
for planning, direction and delivery of financial services ($2 billion), workforce restructuring, 
personnel, training, IT capital planning and investment control, strategic planning, and 
governance, for the 7,500 person Modernization and Information Technology & Services 
(MITS) organization.  He provided direction to the executive and senior manager staffs and 
direct reports and provided assistance to the customer functions in acquiring the MITS product 
and services.  Jim was the responsible point of contact for executive and senior level tax 
compliance and misconduct cases for the MITS organization.  He was routinely assigned 
multifunctional roles and coordinated activities for the Associate Chief, Information Officer.  
During Jim’s tenure there, he had been responsible for the revamping of the MITS Strategic Plan 
and authored the FY 05 Edition.  Jim also designed the Employee Engagement Action Plan for 
use by all 800 executives and managers.  This document, including the managerial tool kit, was 
used as a guide to conduct work group meetings to discuss the line of sight between the 
organizations high-level mission and the work being performed by each employee. 
 
Jim has a Bachelor’s Degree from Northeastern Illinois University and received Project 
Management Masters Certification from the George Washington University. 
 
Jim is an Army Veteran having served in the 82nd Airborne Division. 
 



 

 
John W. Burden, SPHR 
 
John W. Burden serves as the director of the Office of Civil Rights at the Department of the 
Interior.  He also serves as Interior’s first-ever chief diversity officer.  Prior to his employment 
with Interior, John served as Director of the Equal Employment Opportunity Division at the 
Department of Housing and Urban Development. 
 
John has designed and delivered custom training programs that have helped facilitate equal 
opportunity initiatives at a range of government agencies, educational institutions, and 
professional organizations.  He is a sought-after public speaker who has presented at the annual 
conferences of many associations and delivered numerous equal opportunity workshops and 
lectures in the United States and abroad. 
 
A recognized expert on diversity and inclusion in the Federal workplace, John has been 
interviewed and quoted by many leading national publications and organizations, including the 
New York Times, Washington Post, the Society for Human Resource Management, and the 
International Society of Diversity and Inclusion Professionals. He has received numerous 
recognitions for his achievements in the fields of equal opportunity and diversity and inclusion, 
including the esteemed President of the United States’ Meritorious Service Medal, and the 
Defense Meritorious Service Medal. 
 
John’s formal education includes a Bachelor of Science Degree in Workforce Education and 
Development from Southern Illinois University, and a Master of Arts Degree in Human 
Resources Management from Webster University.  He is professionally certified by the Human 
Resources Certification Institute—the credentialing arm of the Society of Human Resources 
Management—as a Senior Professional in Human Resources (SPHR).   
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Sylvia Burns, Chief 
Information Officer 

Ms. Sylvia Burns joined the federal government as a Presidential Management 
Intern in 1994 after completing her Master's Degree in Business Management 
and Policy from the State University of New York at Stony Brook. Her public 
service began at the U.S. and Foreign Commercial Service at the International 
Trade Administration of the U.S. Department of Commerce, where she held 
several positions over 12 years. She served as the first Chief Architect at the 
International Trade Administration, where she led several high-priority 
technology projects. These included the selection of a worldwide Customer 
Relationship Management solution to manage the organization's export 
promotion activities and the deployment of a secure remote network access 
system. 

In 2006, Ms. Burns joined the Department of the Interior (DOI) where she served as the Director of 
Information Planning in the Office of the Assistant Secretary for Indian Affairs OCIO. She was in charge of 
managing the organization's Enterprise Architecture, Capital Planning and Investment Control activities, 
information technology (IT) budget and acquisitions, as well as IT policy. She played a pivotal role in the 
Indian Affairs reconnection to the Internet in 2008 after the organization was required to disconnect by court 
order in 2001. 
 
In August 2009, Ms. Burns officially assumed the position as the Division Chief for Portfolio Management 
within Interior's Departmental Office of the Chief Information Officer (OCIO). As the Division Chief, Ms. 
Burns was responsible for the management and oversight of the Department's approximately $1 billion 
information technology (IT) investment portfolio and Capital Planning and Investment Control (CPIC) 
activities. She was the team leader for the DOI Innovations and Efficiencies Team (DIET) that triggered a 
grassroots effort to improve the operational efficiency of the Department's highly fragmented IT 
infrastructure. This contributed significantly to the Department's decision to centralize all IT under the 
Department's CIO in December 2010. 
 
In October 2010, Ms. Burns was certified by the Office of Personnel Management for appointment to the 
Senior Executive Service following her completion of Interior's Senior Executive Service Candidate 
Development Program. In 2006, Ms. Burns graduated from the Council in Excellence in Government's eGov 
Fellowship program and has been a senior fellow since that time. Her experience includes private sector 
research and data analysis consulting, as well as work in international trade. 
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Howard Cantor 

Director, National Operations Center 
 
Howard Cantor worked for the United States Environmental Protection Agency (EPA) for almost twenty 
years.  Most recently, he served as the Deputy Regional Administrator of the EPA Region 8 office in 
Denver, with responsibility for environmental programs in six states and 27 tribal nations.  In this role, 
he was the Chief Operating Officer for an organization of over 500 federal employees and 100 
contractors and grantees, providing leadership, advice, and consultation to state and local agencies, 
other Federal agencies, and nongovernmental organizations to achieve an integrated and effective 
approach to protection of the environment.  He also oversaw the regional strategic and annual planning 
process, directed development of budget proposals and justifications, and developed hiring policies and 
approaches to ensure the Region’s highest priority staffing needs were met during times of extremely 
constrained resources.   
 
Over the course of his career with EPA, which began in 1994 as a Presidential Management Intern, 
Howard served as Acting Director of the Office of Criminal Enforcement, Forensics, and Training, where 
he managed over 350 criminal investigators, attorneys, scientists, engineers, and other support 
personnel who investigate and assist in the prosecution of criminal conduct that threatens people’s 
health and the environment.  In addition, he was the Director of the EPA’s National Enforcement 
Investigations Center, where he oversaw approximately 100 scientists, engineers, and support personnel 
who provide forensic and investigative services to the EPA’s criminal and civil enforcement 
programs.  He also served in various positions in EPA's Office of Research and Development, and was an 
Assistant Inspector General in the Agency's Office of Inspector General.   
 
Howard holds a Bachelor of Arts degree in psychology from the University of Pennsylvania and a 
Masters of Public Administration degree from Indiana University’s School of Public and Environmental 
Affairs.  
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Richard T. Cardinale 
Chief of Staff 

Office of the Assistant Secretary  
Land and Minerals Management (ASLM) 

 
 

Rich has been the ASLM Chief of Staff since August 2006.  His 
duties include working closely with senior leadership and staff at 
the Bureau of Land Management (BLM), Bureau of Ocean Energy 
Management (BOEM), Bureau of Safety and Environmental 
Enforcement (BSEE), and Office of Surface Mining Reclamation 
and Enforcement (OSMRE) to advance the Secretary’s and 
Assistant Secretary’s policy and operational objectives; interfacing 
with other Department offices; advising the Assistant Secretary, 
Deputy Assistant Secretaries, and ASLM Advisor on a wide 
variety of matters, including ethics, personnel, Departmental 
operations, and crisis response; and ensuring the smooth and 

efficient operation of the ASLM office.  In addition, Rich develops, reviews, and edits all 
background materials prepared for the Assistant Secretary and ASLM senior team.  Rich 
manages eight direct reports: three administrative personnel and five bureau 
analysts/liaisons who come to the ASLM office for rotating two-year details (two from 
BLM and one each from BOEM, BSEE, and OSMRE).   
  
Rich began his federal career in 1997 in the Department’s Office of Congressional and 
Legislative Affairs (OCL), where he served as a staff attorney, subsequently becoming 
Assistant Legislative Counsel, a position he held from March 1999 until August 2006.  In 
addition to ensuring the smooth operation of the OCL, Rich handled the legislative and 
Congressional oversight portfolios for the three bureaus then under the jurisdiction of the 
ASLM - BLM, the Minerals Management Service, and OSMRE.   
 
A graduate of Williams College (1983) and Wake Forest University Law School (1987), 
Rich served as a law clerk for the Rhode Island Supreme Court, providing legal support 
at the District, Superior, and Family Court levels.  From June 1988 until June 1997, he 
worked as an attorney in a general civil practice located in Northern Virginia, where his 
responsibilities included real estate development, transactional work, and estate planning.   





Introduction for Cassius Cash 
 
Cassius Cash, Superintendent of the Great Smoky 
Mountains National Park, is a native of Memphis, 
Tennessee and thrilled to be back in his home state. 
 
He began his career with the U.S. Forest Service, 
twenty-five years ago, as a wildlife biologist in 
Washington State. From there he went on to serve in a 
variety of leadership positions including administrative 
officer in Nebraska, district ranger in Georgia, civil 
rights officer in Mississippi, and finally as deputy 
forest supervisor in southern Oregon. In 2010, Cash left the U.S. Forest Service to 
become the superintendent for Boston’s National Historical Park and African 
American National Historic Site. 
 
Since his arrival to the Great Smoky Mountains in February of 2015, Cash has been 
very engaged and invested in ensuring our youth of today see themselves as having 
an important role in protecting these resources.  
 
As a former Boy Scout, Cash knows first-hand the power that actually experiencing 
our natural world has on the choices that young people make. In fact, it was the single 
most important experience that inspired him to shift his career from becoming a 
Medical Doctor to a Wildlife Biologist.  

 
Cash believes that we have a wonderful opportunity to reintroduce our wild places to 
the millennials. Cash finds millennials to be an incredibly bright generation who care 
deeply about our future, our environment, and the world.  
 
Cash’s mission is to ensure that our voices are not only heard by the next generation, 
but also shared in a manner that inspires them to pick up the torch and carry it 
forward. 
 
Cash is driven by the deep seated knowledge that we only protect what we value and 
works tirelessly to instill in today’s youth the importance of the natural and cultural 
resources inherent at the Great Smoky Mountains National Park. 
 
As the Superintendent of the nation’s most visited National Park, with a record 11.3 
million visitors last year, a cultural legacy that extends into prehistoric times, and 
over 900 newly discovered species, he is in a unique position to do so.   
 

 (b) (6)



Mike Celata 

Mike Celata, BOEM Gulf of Mexico Region Director, leads all leasing, regulatory oversight, and 
resource management functions for offshore energy and marine minerals development on the 
U.S. Gulf of Mexico OCS and for oil and gas and G&G permitting activities on the U.S. Atlantic 
OCS. He began his career as a geophysicist with Exxon generating prospects onshore 
Mississippi, Alabama and Florida. He has since worked for the Department of Interior (DOI) for 
28 years.  During his tenure, he has played key leadership roles in advancing geological and 
geophysical survey activity along the Atlantic coast, developing and implementing worst case 
discharge reviews, implementing financial risk operations, and developing the geological 
interpretive tools system. He holds a B.A. in geology and physics from Bowdoin College and 
attended the Boston College Master of Science Program, where he was a seismological research 
assistant.  





Alfred L. Clayborne – Regional Director, Office of Surface Mining 
Reclamation and Enforcement 

Alfred L. Clayborne is the Regional Director for the Office of Surface Mining Reclamation and 
Enforcement’s (OSMRE) Mid-Continent Regional Office.  OSMRE’s Mid-Continent Regional 
(MCR) office is responsible for implementation of the Surface Mining Control and Reclamation 
Act (SMCRA) in OSMRE’s Mid-Continent Region which oversees surface coal mining 
regulatory and reclamation activities for the eleven states under its jurisdiction. 

Immediately before becoming the MCR Regional Director, Mr. Clayborne was the Deputy 
Director for Special Enforcement, Investigations and Accountability within the Department of 
Labor’s Mine Safety and Health Administration, where he was responsible for administering 
MSHA’s nationwide whistleblower and internal inspection requirements programs pursuant to 
the Mine Act of 1977. 

Mr. Clayborne has extensive experience with implementation of SMCRA at both the Federal and 
state levels.  From 2007 – 2013, he was the Director of the Tulsa Field Office, which oversees 
surface coal mining and reclamation in Texas, Oklahoma, Kansas and Arkansas.  Before that, he 
was Manager of the Abandoned Mined Lands Reclamation Division with the Illinois Department 
of Natural Resources, where he directed statewide efforts to reclaim abandoned mine sites.  
During his tenure, which began in July1999, the Illinois AML program expended more than $31 
million while reclaiming over 1000 acres of hazardous abandoned mine lands.  From January 
2005, until he joined OSMRE in 2007, Mr. Clayborne served as Acting Manager of the Oil and 
Gas Division in the Illinois Department of Natural Resources.  In that capacity, he supervised a 
technical staff that regulated all oil and gas production activities in the State.  From 1994 until 
1999, he was the agency’s primary oil and gas enforcement attorney, where he prosecuted 
administrative violations of the Oil and Gas Act.  He also was appointed as a Special Assistant 
Attorney General on several litigation cases.  

Before entering government service, Mr. Clayborne was a staff attorney, senior counsel and 
corporate officer for an insurance holding company that controlled several life and 
property/casualty companies.  Subsequently, he worked for several years in private practice as a 
civil law attorney.  

Mr. Clayborne graduated from the University of Illinois’ School of Law in 1986.  From 1979 
until 1983 he served on active duty in the United States Air Force as an Intelligence Officer, and 
was in the USAF reserves from 1983 to 1996.  He received a B.A. degree in History and Political 
Science from Greenville College in 1979. 



Mr. Clement is a federal executive and public lands policy expert with 
over 20 years of experience in environmental policy, domestic and 
international energy and conservation issues, landscape-level 
management approaches, the Arctic, and bridging science and policy. He 
leads a high-level office of talented policy experts that provides 
objective, bureau-neutral, Department-wide policy analysis, economic 
analysis, and program coordination to inform and implement the 
decisions made by the Secretary and Departmental leadership. He is a 
solutions-oriented executive with a reputation for delivering results and 
a demonstrated ability to achieve strategic alignment of investments and 
priorities.  
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Shane Compton 

National Park Service 

 

Jeffrey ‘Shane' Compton is the National Park Service's Associate Director - Information Resources 
Management (AD-IRM) and serves as an Associate Chief Information Officer (ACIO) for the Department 
of Interior.  

Mr. Compton has 26 years of technology, and information management, project management, and 
acquisiton experience. In his eleven years with NPS, he has served as the AD-IRM, N Director of the 
National Technology Center, and Deputy Chief Information Officer (CIO)  He came to NPS from the U.S. 
Fish and Wildlife Service where he was the Deputy Chief information Officer. He worked previously at 
the Bureau of Indian Affairs and the U.S. Air Force.  

As the Associate Director for Information Resources Management, Mr. Compton supports National Park 
Service senior leadership for all IT services and stimulates the use of innovative IT solutions for 
employees, contractors, partners, and volunteers by shaping mission objectives during the entire life 
cycle of systems and data acquisition and operations.  

Mr. Complete ensure NPS is a partner in the evolving world of information technology and improve 
effectiveness and efficiencies as we continue the Department’s IT Modernization and Cybersecurity 
initiatives. As a member of the National Park Service National Leadership Council, the Mr. Compton acts 
the senior official responsible for all information technology staff, managers, and resources including 
records and data management.   Further, he ensures the NPS implementation of all applicable federal 
and departmental laws, regulations, policy and guidance.  

Mr. Compton grew up in Los Angeles, California and Wolfe City, Texas. He earned a BBA degree in 
Finance from Midwestern State University, and a Master of Science degree in Information Systems 
Management from George Washington University. He began his federal career with the U.S. Air Force, 
at the Los Angeles Consolidated Space Operations Center. He lives in Falls Church, VA. 





 
 

Elizabeth Cordova-Harrison 
Director, Management Services Office 

Ms. Elizabeth Cordova-Harrison has a long 
standing career with the Bureau of Reclamation 
and is currently the Director, Management 
Services. In this position she serves as the Deputy 
Chief Financial Officer and the Head of the 
Contracting Activity. The position oversees the 
Finance, Accounting, Acquisition and Assistance 
Management, and Business Analysis Offices. 
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Title: Regional Trust Administrator, Eastern Oklahoma, Southern Plains and 
Eastern Regions.  
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Eastern Oklahoma, Southern Plains and Eastern 
Regions. 
 

Tribal Affiliation: None 

 

Years of  
Government  
Service: 13 

 

Years with OST: 13 

 

Past Positions: Fiduciary Trust Office for the Pima Agency (OST) 
Chair of estate planning division at law firm in Tucson, AZ 
Fourteen years in private law practice 

 
Education: B.A. from Loras College 

J.D. from the University of Iowa College of Law 
 

Credentials: Senior Executive Service (SES) – 11 years 
Fourteen years in private law practice 

 
Family:  (b) (6)



 
 

Interests:   (b) (6)





 

Walter Cruickshank, Ph.D., Acting Director 
Bureau of Ocean Energy Management 
 
 

As Deputy Director of BOEM, Dr. Cruickshank oversees the administration of 
programs that manage the development of the Nation’s offshore resources 
in an environmentally and economically responsible way. These programs 
include leasing, plan administration, environmental studies, National 
Environmental Policy Act analysis, resource evaluation, economic analysis 
and the Renewable Energy Program.  

Prior to becoming the Deputy Director of BOEM upon its establishment in 
October 2011, Dr. Cruickshank served as Deputy Director of its predecessor bureaus – the 
Bureau of Ocean Energy Management, Regulation and Enforcement (BOEMRE) and the 
Minerals Management Service (MMS) – since 2002.  

Dr. Cruickshank started working in the Department of the Interior in 1985 in the 
Department’s Office of Policy Analysis, and moved to MMS in 1988.  He is a two-time 
recipient of the Presidential Rank Award of Meritorious Executive.  He earned a Bachelor of 
Arts in Geological Sciences from Cornell University and a Doctorate in Mineral Economics 
from the Pennsylvania State University. 

 

 



Darren A. Cruzan, an enrolled member of the Miami Tribe of Oklahoma, Serves as the senior 
advisor on law enforcement and student safety to the Directors of the Bureau of Indian Affairs, 
and Bureau of Indian Education.  Mr. Cruzan returned to Indian Affairs in September of 2010 
after serving with the Department of Defense, Pentagon Force Protection Agency (PFPA).  
  
Mr. Cruzan brings a wide range of experience beginning as a patrolman in 1992 with the Joplin 
Police Department in Joplin, Mo. He served as a tribal police officer with the Miami Tribe of 
Oklahoma, until 1995, when he was hired by the BIA and assigned to the District II OJS Office in 
the Eastern Oklahoma Regional Office in Muskogee, Okla.  
  
In 1998, he was promoted to the rank of Supervisory Police Officer and assigned to the United 
States Indian Police Academy (IPA), located at the Federal Law Enforcement Training Center 
(FLETC) in Artesia, N.M. There he provided law enforcement training to newly hired police, 
detention, and telecommunications officers working in Indian Country.  
  
In 2001, Mr. Cruzan was promoted to Criminal Investigator  and assigned to the BIA’s Field 
Office in Portland, Ore., where he performed federal criminal investigations and provided 
technical law enforcement assistance to the Indian tribes located in the Pacific Northwest region 
of the United States. 
  
Mr. Cruzan’s next promotion was as the Supervisory Special Agent at the Crow Indian 
Reservation in Montana. It was at this time that he was honored by the Secretary of the Interior 
with the “Customer Service Excellence Award” (2004). The award details the recipient as “a hero 
of citizen centered service, a champion of government excellence, and an ambassador of 
creative partnerships.” Mr. Cruzan’s department was pivotal in reducing the number of Driving 
Under the Influence (DUI) related fatalities on the Crow Indian Reservation. 
  
In 2004, he was asked to serve as the Senior Law Enforcement Advisor to the BIA’s Associate 
Director of Operations in Washington, D.C. Mr. Cruzan also served as the Indian Country Law 
Enforcement liaison to the Department of the Interior’s Office of Law Enforcement and Security. 
  
In 2006, Mr. Cruzan joined the Pentagon Force Protection Agency (PFPA), as the Assistant 
Special Agent in Charge of the Criminal Investigative and Protective Directorate. While there, he 
supervised the day-to-day operations of the agency’s Criminal Investigations Division. He also 
served as the detail leader on dignitary protection missions for senior level DoD officials, both 
within the continental United States, and overseas. His overseas missions included assignments 
into Iraq, Beirut, Saudi Arabia, Germany, France, Belgium, The Czech Republic, The United 
Kingdom, Austria and Japan.  During his time with PFPA, Mr. Cruzan was appointed by the 
Director of the Pentagon Force Protection Agency as Division Chief of the agency’s Recruitment 
and Medical Division.  













Tony L. Dearman 
Director, Bureau of Indian Education 

 
Tony Dearman was named the Director of the Bureau of Indian Education (BIE) on November 2, 
2016.  Dearman, a citizen of the Cherokee Nation of Oklahoma, had served as the Associate 
Deputy Director for bureau-operated schools since November 2015, where he helped implement 
the BIE reorganization and reform, overseeing 17 schools, four off-reservation boarding schools, 
and one dormitory.  Before that, Dearman served as the superintendent at Riverside Indian 
School, a BIE-operated boarding school, where he helped develop and plan a new academic high 
school building and two residential dormitories.  Dearman earned an Associate of Arts Degree 
from Bacone College in Muskogee, Oklahoma.  He also received a Bachelor of Science Degree 
in Education and a Master's Degree in School Administration from Northeastern State University 
in Tahlequah, Oklahoma. He currently holds science, physical education, principal, and 
superintendent certifications. 
 
As Director of the BIE, Dearman will oversee all facilities providing schooling for nearly 50,000 
American Indian and Alaska Native students from the country’s federally recognized tribes.  He 
also oversees the Deputy Bureau Director for school operations, Chief Academic Officer, and 
three Associate Deputy Directors who are responsible for education resource centers serving 183 
BIE-funded elementary and secondary day and boarding schools and peripheral dormitories 
located on 64 reservations in 23 states.  The BIE also serves post-secondary students through 
higher education scholarships and support funding to 27 tribal colleges and universities and two 
tribal technical colleges. 





Office of the Inspector General 
 

Bruce Delaplaine 
General Counsel 

Office of Inspector General 
Department of Interior 

 
Bruce Delaplaine serves as the OIG General Counsel. He has worked in this position since 2007. 
From 1995 to 2007, Bruce was a supervisor and staff attorney at the Department of Justice’s 
Terrorism and Violent Crime Section.  He served as the Assistant U.S. Attorney in the District of 
Columbia U.S. Attorney’s Office from 1987 to 1995. Prior to becoming an attorney, Bruce also 
served as officer in the District of Columbia’s Metropolitan Police Department from 1979 until 
2004.   
 

 

 

 





Cynthia (Cindy) Dohner was named Southeast Regional Director in October 2009.  She provides 
vision and leadership for the southeastern United States, the Commonwealth of Puerto Rico, and 
the U.S. Virgin Islands.  As the Regional Director she oversees the management of 130 national 
wildlife refuges covering more than five million acres, 14 national fish hatcheries, five fishery 
assistance offices, six migratory bird field offices, and 16 ecological services field offices and 
includes overseeing the restoration of the Everglades.  She also serves as the Department of the 
Interior’s Authorized Official for the Deepwater Horizon Natural Resource Damage Assessment and 
Restoration, the lead for the Resources and Ecosystems Sustainability, Tourism Opportunities and 
Revived Economy of the Gulf Coast (RESTORE) Act of 2012 Council, and oversees other activities 
(e.g., NFWF Gulf Environmental Benefit Fund) related to the restoration of the Gulf of Mexico.  
Before becoming the Regional Director, she served as Deputy Regional Director for the Southeast 
Region.  Throughout her 24 year career with the Service, she has held positions that include serving 
as Assistant Regional Director for Ecological Services in Atlanta, and the Branch Chief for Recovery 
and Consultation in the Washington Office.  She has also worked for three State Agencies, two other 
Federal agencies and in the private sector.  She has a B.S. in Marine Biology and a Masters degree in 
Fisheries and Aquaculture.   
 
 
  
 





Office of the Special Trustee for American Indians (OST) 

Debra L. DuMontier 
Biography 

 
 

 
1. Title:    Acting Special Trustee – Office of the Special Trustee for American Indians 

Deputy Special Trustee – Business Management  
As the Acting Special Trustee, I provide executive leadership to a staff of 
over 600 employees, which manage Indian financial trust resources totaling 
approximately $5 billion.  As the Deputy Special Trustee – Business 
Management, I provide executive leadership to the Office of Budget, 
Finance, and Administration, Office of Information Resources, and Office of 
External Affairs. 

 
2. Tribal Affiliation:   Confederated Salish and Kootenai Tribes of the Flathead Nation 

 
3. Years of  

Government Service:  11 
 

4. Years with OST:  11 
 

5. Past Positions:   Deputy Special Trustee (OST/Headquarters West) 
Fiduciary Trust Officer (OST/Flathead Agency) 
Litigation Coordinator (OST/Executive Offices – D.C.) 
Legal Counsel (Confederated Salish and Kootenai Tribes of the Flathead 
Nation – 10 years) 

  
6. Education:   University of Montana 1992  

University of Montana School of Law 1995  
Master in Public Administration 2011 

 
7. Credentials:  Senior Executive Service (SES) (2015 – present) 

State Bar of Montana/Distinguished Service Award (2012) 
Graduate of SES Candidate Development Program, #17 (2015) 
Certified Indian Fiduciary Trust Specialist 
Licensed Attorney State of Montana 

 
8. Family:    

 
9. Interests:    

(b) (6)
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Ron Dunton 

Bureau of Land Management 

Ronald Dunton serves as the Assistant Director, Fire and Aviation in the Bureau of Land Management.  
As Assistant Director, he oversees the BLM’s entire Fire and Aviation program, including policy, 
operational oversight, and working with partner agencies and other elements of the BLM to ensure the 
program is carried out effectively and most of all, safely. 

Prior to his move to the NIFC, Dunton served as the Deputy State Director in Alaska with oversight of 
Lands and Cadastral. He served previously as the Project Manager and Authorized Officer for the BLM’s 
Office of Pipeline Monitoring in Alaska, as a Deputy State Director in New Mexico and as a Field 
Manager in the Socorro Field Office, also in New Mexico.  Never straying too far or too long from the fire 
program, he also served as the Acting Director for the Office of Wildland Fire Coordination in 
Washington, D.C.; as the National Fire Program Manager at the NIFC; and as a fire supervisor and 
manager in both Alaska and New Mexico. 

The NIFC is the nation’s support center for wildland firefighting. Eight different agencies and 
organizations make up the center – including the BLM, the Bureau of Indian Affairs, the U.S. Fish and 
Wildlife Service, the National Park Service, the U.S. Forest Service, the National Oceanic and 
Atmospheric Administration, the National Business Center, the U.S. Fire Administration, and the 
National Association of State Foresters. 

 





Donna Edsall is the Associate Director for IBC’s Financial Management Directorate (FMD).  In this role, 
she is responsible for the management and direction of the Financial Management Line of Business 
(FMLoB) at the Interior Business Center.  The FMLoB provides accounting support, finance and 
procurement system management services, and indirect cost services support for both DOI and other 
Federal agency customers. Financial management shared services include financial and procurement 
software, accounting/fiscal support, core financial system hosting, operations and maintenance, travel 
management, quarters management, indirect cost rate negotiations, and other related services. Offices are 
located in Denver, CO, Reston, VA and Sacramento, CA.  

Donna has a breadth of leadership experience and a record of accomplishments in the federal and private 
sectors. She served as the head of Advisory Services within the Audit & Assurance Division of Acuity 
Consulting, Inc. and an Audit and Assurance Director at PriceWaterhouseCoopers LLP. Donna also 
served as an SES as Assistant Auditor General  of the U.S. Air Force (Financial and Systems Audits) and 
Deputy Assistant Inspector General for Technology and e-Business Audits for the U.S. Postal Service 
Office of Inspector General.  She is a retired Navy Reserve Commander (Supply Corps) and a 1998 
graduate of the USAF War College. 

Donna holds a Bachelor of Science degree in Accounting from Ithaca College, a Master of Business 
Administration in Taxation from Golden Gate University, a Master of Science in Political Science from 
Auburn University, a Master of Science in Industrial-Organizational (I-O) Psychology from the 
University of Phoenix, and is a PhD candidate in I-O Psychology at the University of Phoenix.  Her 
dissertation topic is Perspectives of Virtual Team Members on the Importance of Performance Coaching, 
Mentoring, Training, and Learning for Personal Development.  She is a Certified Public Accountant, 
Certified Defense Financial Manager, Certified Government Financial Manager, and Certified Internal 
Auditor.  She maintains memberships in the American Institute of CPAs, the American Society of 
Military Comptrollers, the Association of Government Accountants, and the Society for Industrial and 
Organizational Psychology. 

 



Office of the Inspector General 
 

Matthew Elliott 
Assistant Inspector General for Investigations (AIGI) 

Office of Inspector General 
Department of Interior 

 
Matthew Elliott is the Assistant Inspector General for Investigations (AIGI) at the Department of 
the Interior (DOI), Office of Inspector General (OIG), and a member of the Senior Executive 
Service. In this capacity, he is responsible for leading a geographically dispersed organization 
with a portfolio of criminal, civil, and administrative investigations. 
  
Mr. Elliott began his federal career in 2006, when he joined the National Archives and Records 
Administration OIG as a criminal investigator. He also served as a special agent in charge at the 
Government Printing Office OIG before being promoted to the AIGI. He then returned to the 
National Archives where he also served as the AIGI before becoming the Deputy Assistant 
Inspector General for Investigations at DOI. 
  
Prior to his federal service, Mr. Elliott was an active duty soldier in the U.S. Army Military 
Police Corps and Criminal Investigation Division (CID). After completing his initial training in 
1999, he was stationed in Germany for 3 years and deployed to the Balkans several times. After 
being accepted into the CID in 2003, he was stationed at Fort Carson, Colorado as a special 
agent. 
  
Mr. Elliott holds a Bachelor of Science degree in Counseling from Lyndon State College in 
Vermont and a Master of Science degree in Forensic Science from the University of New Haven 
in Connecticut.  
 
 



Office of the Inspector General 
 

Kimberly Elmore 
Assistant Inspector General for Audit, Inspections and Evaluations 

Office of Inspector General 
Department of Interior 

 
Kimberly Elmore currently serves as the Assistant Inspector General for Audit, Inspections and 
Evaluations at the U.S. Department of the Interior, Office of Inspector General.  She has worked 
in this position since 2009.  Kimberly has Undergraduate and Graduate degrees in Accounting 
from Harding University as well as a Graduate Degree in Public Policy from Georgetown 
University. 
 
Steve Hardgrove serves as the Chief of Staff for the Office of Inspector General for the 
Department of the Interior. In this capacity, he is responsible for overseeing the day to day 
operations of the OIG; managing the performance of the OIG SES; and providing guidance and 
oversight of the OIG's oversight of the programs and activities of the Department of the Interior. 
For the past 8 years, he has also served as the functional Deputy Inspector General while the 
current Deputy IG served as the functional Inspector General (8 year vacancy). 
 



 
Shannon A. Estenoz 

Director 
Everglades Restoration Initiatives 

U.S. Department of the Interior 
  

As the Director of Everglades Restoration Initiatives for the US Department of the Interior, 
Shannon Estenoz is the Interior Secretary’s representative in Florida on Everglades restoration 
issues.  Shannon coordinates the Department’s restoration efforts and is the Executive Director of 
the South Florida Ecosystem Restoration Task Force (Task Force).  Shannon works closely with 
the Fish & Wildlife Service, National Park Service, USGS and the Bureau of Indian Affairs, all of 
which are active in the Everglades, to ensure that DOI activities in the Everglades are internally 
consistent and mutually supportive of the Department’s broad restoration goals, as well as with 
Bureau goals and responsibilities.  In her capacity as Executive Director of the Task Force, 
Shannon not only directs the administrative activities of the Task Force including mandatory 
Congressional reporting requirements, but she regularly acts as an intergovernmental convener to 
resolve interagency and stakeholder conflict.  Shannon has long-standing, constructive working 
relationships within Interior and among the various federal and state agencies, Tribes, and 
stakeholder groups active in the Everglades.  Since joining Interior, Shannon has elevated the 
agency’s efforts and those of the Task Force to combat invasive exotic species and to modernize 
and improve the ways in which the government communicates with the public.   
 

Shannon is relatively new to federal service, joining Interior as a Senior Executive in 
December of 2010 after having served in appointed positions in Florida under three Governors and 
in executive leadership roles for regional, national and international NGOs.  Shannon has received 
numerous awards for her work in the Everglades and over her twenty-year Everglades career has 
established a reputation in Florida and Washington D.C. as a solution oriented leader and problem-
solver.  Shannon is a fifth generation native of Key West, Florida and holds degrees in international 
affairs and civil engineering from Florida State University.   
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Olivia Barton Ferriter 
 
Olivia Barton Ferriter is the Deputy Assistant Secretary for Budget, Finance, Performance and 
Acquisition for the U.S. Department of the Interior, Office of the Assistant Secretary – Policy, 
Management and Budget.  She provides leadership and oversight for developing the 
Department’s annual budgets, achieving clean audit opinions, implementing the Department’s 
Strategic Plan, and providing Department-wide guidance on contracting, real property, museum 
and fleet management and other functions. She champions the Department’s small business goals 
and ensures optimal performance of the Financial and Business Management System (FBMS). 
 
Olivia has broad professional experience gained through U.S. Department of the Interior 
leadership and management roles, as a senior aide on Capitol Hill and as an award-winning 
journalist for a major daily newspaper. She served as the Deputy Director, Office of Policy 
Analysis, from January, 2011, to December 1, 2014, and in that role guided the development and 
implementation of a number of key Departmental policies. Prior positions at the Department 
include Director, Office of Conservation and Educational Partnerships; Chief of Staff, Budget 
and Audit Liaison, Office of the Assistant Secretary for Water and Science; and Congressional 
and Constituent Relations Specialist, U.S. Geological Survey. 
Olivia served on Capitol Hill for 12 years as a House Appropriations Committee associate staffer 
and as a press secretary for a senior member of Congress.  She also worked as a journalist for 
The Birmingham News, Birmingham, Alabama, and for Newhouse News Service, Washington, 
DC.    (b) (6)



Denise Flanagan 
 

Denise Flanagan is the Director of Budget for the Department of the Interior where she assesses 
resource needs and manages budget formulation, presentation, justification, and execution funds 
control for the Department.  Between 2003 and 2010, Ms. Flanagan was the Director of Financial 
Management in the Office of Naval Research at the Department of the Navy, where she managed 
a research and development budget of $2.6 billion including Navy’s Science and Technology 
program.  Prior positions include Director of Financial Management for the Navy’s Office of 
Civilian Human Resources, Director of Business Operations for the Navy’s Human Resources 
Operations Center, Executive Assistant to the Deputy Assistant Secretary of the Navy (Civilian 
Personnel/Equal Employment Opportunity), and Human Resources Marketing Manager for the 
Defense Mapping Agency.  Ms. Flanagan began her Federal career as a 1991 Presidential 
Management Intern with the U.S. Office of Personnel Management.  
 



Jerome Ford 
 

As Assistant Director for Migratory Birds, Jerome Ford oversees the many diverse activities 
undertaken to achieve the Migratory Bird Program’s mission to protect, restore and conserve bird 
populations and their habitats for the benefit of future generations. 
 
The program’s goals are to ensure long-term ecological sustainability of all migratory bird 
populations, increase socioeconomic benefits derived from birds, improve hunting and 
birdwatching and other outdoor bird-related experiences, and increase awareness of the value of 
migratory birds and their habitats for their aesthetic, ecological, recreational and economic 
significance. 
 
Among the program’s major roles in bird management and habitat conservation are conducting 
surveys; coordinating with public-private bird conservation partnerships; providing 
matching grants for partner-based conservation efforts; administering conservation laws and 
developing policies and regulations; and issuing permits that allow individuals and organizations 
to participate in migratory bird conservation in a variety of ways. We also help educate and 
engage our nation’s youth in wildlife conservation topics and provide resources for parents and 
educators who want to help their students explore and appreciate our natural world and our 
feathered friends. 
 
Ford began his career with the Service in the late 1980s as a co-op student. His first full-time 
position with the Service was as Assistant Refuge Manager at Logan Cave National Wildlife 
Refuge, in Siloam Springs, Ark.  He later became the Deputy Project Leader at Holla Bend 
NWR, which was established to provide winter and feeding habitat for migrating waterfowl, and 
served as Project Leader at Bayou Cocodrie NWR in eastern Louisiana, where he spent six years 
managing habitat for Neotropical songbirds and the threatened Louisiana black bear.  In 2000, 
Ford became Project Leader at the nearly 70,000-acre Tensas River NWR.  
 
In 2006, Ford moved to Washington, D.C., to serve as the Special Assistant to the Service 
Director. He became the Deputy Assistant Director for Migratory Birds in 2008. In 2011, Ford 
was named Assistant Director for Migratory Birds. 
 



 Gary Frazer 
 Assistant Director for Ecological Services 
 U.S. Fish and Wildlife Service 
 
Gary Frazer is the Assistant Director for Ecological Services with the U.S. Fish and Wildlife 
Service, returning to that position in August 2009 after having previously served in the job from 
1999 to 2004.  As Assistant Director, Gary is the senior career official responsible for policy 
development, budget formulation, and oversight relating to the Fish and Wildlife Service’s 
administration of the Endangered Species Act, Fish and Wildlife Coordination Act, Marine 
Mammal Protection Act, Coastal Barrier Resources Act, and other environmental protection 
authorities delivered through the Service’s Ecological Services program and field stations.   
 
Gary started his career with the Service in 1984 as a field biologist in an Ecological Services 
field office in Virginia.  He transferred to the Washington Office in 1989, initially as a staff 
person for wetland regulatory issues.  While in Washington he spent a year on detail to the 
Senate Environment Committee, served as acting deputy chief for the Division of Habitat 
Conservation, and then worked as special assistant to the Assistant Secretary for Fish and 
Wildlife and Parks for 3 years.  He left Washington in 1994 to become field supervisor of the 
Ecological Services field office in Columbia, Missouri.  Gary returned to Washington in 1998 as 
Deputy Assistant Director for the Ecological Services program.  He served as Assistant Director 
for Endangered Species from 1999 to 2004.  From 2004 to 2007, Gary served as the Service’s 
liaison to the U.S. Geological Survey, where he worked to broaden and strengthen effective 
communication and partnerships between the two agencies.  He served as Assistant Director for 
Fisheries and Habitat Conservation from January 2008 until assuming his current position. 
 
Gary was born and raised in a small farming community in southeastern Iowa.  He earned a B.S. 
in Fisheries and Wildlife Biology from Iowa State University in 1977 and an M.S. degree in 
Forestry with a Wildlife Specialty from Purdue University in 1981.   
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Sharee M. Freeman, Director 
 
Sharee M. Freeman is the Director of the Office of Self Governance, (OSG) - Indian Affairs, 
Office of the Secretary, and has been in that position since 2007. Prior to this, Ms. Freeman was 
confirmed by the U.S. Senate as the Director of the Community Relations Service (CRS) for the 
Justice Department. Prior to her appointment to CRS, Freeman served as counsel to the U.S. 
House of Representatives International Relations Committee and also worked as counsel to the 
House Judiciary Committee. Ms. Freeman earned her undergraduate degree from St. Lawrence 
University and a J.D. from Georgetown University Law Center. Immediately following law 
school, she clerked for a federal judge in the U.S. District Court District of Columbia. 
 
Ms. Freeman has worked as a public servant for the government in various capacities since the 
early 1980's. She was an Assistant District Attorney in Philadelphia, Pennsylvania. In 1984, she 
joined the Solicitor's Office for the U.S. Department of the Interior where she served as an 
Assistant Solicitor and as an attorney-advisor. During her 13-year tenure there, Ms. Freeman 
worked extensively with Native American tribes throughout the United States and spent a 
number of months as an observer with the Canadian Department of Justice for Indian Affairs and 
Northern Development in Ottawa, Canada and with the Sami people in Sweden as part of an 
international exchange. She participated in the early years of self governance as a member of the 
DOI Self Governance negotiated rulemaking team. Ms. Freeman also worked closely with BIA 
staff in the implementation of the Tribal Controlled Schools Act of 1988 and P.L. 102-477.  
 
She is a Trustee on the Board of Trustees at St. Lawrence University. She is member of the 
International Association of Chiefs of Police (IACP) Civil Rights Committee and winner of the 
IACP Civil Rights Award, the NOBLE Humanitarian Award, the Sikh American Miri Piri 
Award and the DOJ Leroy Collins Vision Award.  
 



Jason Freihage 
 

Jason Freihage is the Chief of the Budget and Program Review Division in the Office of 
Budget.  The Budget and Program Review Division is responsible for managing the review and 
development of the Department’s annual budget submission through the Secretarial, Office of 
Management and Budget, and Congressional stages of the budget formulation cycle.  Prior to 
joining the Office of Budget, Mr. Freihage worked at the U.S. Geological Survey as the Budget 
Officer and lead for Strategic Planning and Performance.  Previously, he served as professional 
staff for the Committee on the Budget at the House of Representatives covering Agriculture, 
Science and Technology, and Environment and Natural Resource programs.  Mr. Freihage also 
served as an OMB program examiner for International Affairs and Department of the Interior 
programs.  Mr. Freihage started his Federal career advancing rural development with the Peace 
Corps in Cape Verde, West Africa.  
 



Herbert C. Frost       February 13, 2017 
 
Dr. Herbert C. Frost is currently serving as the Acting Deputy Director for Operations for 
the National Park Service (NPS) (January –May 2017).  This entails supervision of 7 
regions, 417 parks and 7 national program areas.  Prior to and following his current 
Acting assignment, Bert serves as the Regional Director for Alaska (2014-Present).  In 
that capacity, he oversees all NPS operations in the state which encompasses 16 park 
units, two affiliated areas, 54.7 million acres, 1000 employees during the summer, and a 
budget of about $100 million. He also oversees programs in natural and cultural resource 
protection, subsistence, planning and compliance, partnership and outreach programs, 
recreation, and facility management.  Prior to coming to Alaska, Bert was the Associate 
Director for Natural Resource Stewardship and Science (NRSS) duty stationed in 
Washington DC (2008-2014).  This included serving as the Chief Scientist for the NPS 
and having programmatic responsibly for all aspects of the Natural Resource and Science 
Programs throughout the NPS.  He oversaw programs in air resources, soundscapes, night 
skies, geologic resources, climate change, social science, environmental compliance, 
resource damage assessment and restoration, biological resources, water resources, and 
the NPS inventory and monitoring program. As Associate Director, he spent much of his 
time on issues relating to climate change, renewable and traditional energy development, 
transmission lines, air tour management, ungulate overabundance, bison conservation, 
landscape conservation, and trying to protect park resources for future generations.  He 
also served as Deputy Associate Director for NRSS for 3 years (2005-2008). Prior to that, 
he was the NPS Research Coordinator at the Great Basin Cooperative Ecosystem Studies 
Unit (CESU), located at the University of Nevada, Reno (2002-2005).  There he worked 
with parks throughout the country and 12 major universities in the Great Basin region on 
a wide variety of natural, cultural, and social science topics. He started his career with the 
NPS as the Wildlife Biologist and Natural Resource Program Manager at Gettysburg 
National Military Park, and Eisenhower National Historic Site (1994-2002).  He has a 
B.S. in Wildlife and Range Management, a M.S. in Zoology, both from Brigham Young 
University, Provo, UT and a Ph.D. in Wildlife Ecology from the University of Maine, 
Orono, ME.   (b) (6)



Dr. Terrance Fulp 
Bureau of Reclamation 

Dr. Terrance (Terry) Fulp is the Regional Director of the Bureau of 
Reclamation’s Lower Colorado Region.  Headquartered in Boulder City, 
Nevada, the Region encompasses the last 700 miles of the Colorado 
River to the Mexican border, which includes most of Arizona, southern 
Nevada, and southern California. A Reclamation employee since 1989, 
Terry is responsible for implementing the Secretary of the Interior’s 
water master functions in the Lower Basin, including water delivery, 
accounting, and contracting. Terry oversees hydropower operations 
and maintenance for Regional facilities including Hoover Dam, as well 

as the implementation of the Lower Colorado River Multi-Species Conservation Program, a 
multi-agency effort to conserve and work towards the recovery of endangered species and to 
protect and maintain wildlife habitat on the lower Colorado River. 

Terry has been instrumental in the negotiation and execution of several major water policy 
initiatives in his career. These include the 2007 Interim Guidelines for the coordinated 
operation of Lake Powell and Lake Mead through 2026 and Minute 319, a binational agreement 
for Colorado River management pursuant to the 1944 Treaty with Mexico.  

 

 





Jerry Gidner 
 

 
 
Biography:  Jerry Gidner serves as the Senior Policy Advisor to the Director, Office of Natural 
Resources Revenue, and as the Tribal Liaison Officer for the Office of Policy, Management and 
Budget, at the Department of the Interior.  He is a member of the Sault Ste. Marie Chippewa 
Tribe. 
 
Mr. Gidner has been a member of the Senior Executive Service for 16 years.  He has served 
throughout the Department of the Interior and Federal government in a variety of executive 
positions, including:   
 

● Director of the Bureau of Indian Affairs (BIA)  
● Deputy Bureau Director for Indian Services (BIA) 
● Chief of Staff to the Assistant Secretary - Indian Affairs 
● Acting Director, Office of Tribal Government Relations, Department of Veterans Affairs  
● DOI Deputy Chief Learning Officer 
● Deputy Associate Bureau Director for Post-Secondary Education, Bureau of Indian 

Education  
 
Prior to joining the Senior Executive Service, Mr. Gidner served as the Chief of the BIA 
Division of Environmental and Cultural Resources Management, and as an enforcement attorney 
for the Environmental Protection Agency.  In addition, Mr. Gidner has been a private sector 
attorney, and a freelance journalist, and has worked at the County government level in the parks 
and recreation field.   
 
Mr. Gidner has a bachelor’s degree in zoology from Michigan State University, a law degree and 
a master’s degree in natural resources policy and management from the University of Michigan, 
and a master’s degree in business administration from American University.   
 



Douglas A. Glenn is currently serving as the Deputy Chief Financial Officer and Director of the Office of 
Financial Management.  Prior to that, Doug served as the Finance Director at NASA and the Deputy Chief 
Financial Officer at the General Services Administration.  Doug holds a BS in Finance, from the University 
of Colorado at Bolder.  He is a Certified Public Accountant despite the AICPA losing his exam on one 
occasion and a Certified Management Accountant.  He has co-authored procedures listed in Office of 
Management Bulletin No. 07-04, Audit Requirements for Federal Financial Statements and portions of 
the A-123 Implementation Guide.  In addition, he served as the National President of the Association of 
Government Accountants. 



Steve Glomb is currently the Director of the Office of Restoration and Damage Assessment in the U.S. 
Department of the Interior.  He manages the Natural Resource Damage Assessment and Restoration 
Program, coordinating and leading multiple interdisciplinary Bureaus and Offices in the Department’s 
mission to restore natural resources injured as a result of oil spills or hazardous substance releases in 
the environment.  He has focused on the restoration aspects of Natural Resource Damage Assessment 
and Restoration since 2002.  Prior to working in the Restoration Program, he spent two years in the 
Department’s Office of Budget and two years on detail to the House Appropriations Committee.  Earlier 
in his federal career he held several different natural resource and environmental management 
positions, including leading the U.S. Fish and Wildlife Service efforts to protect coastal ecosystems under 
the Coastal Barriers Resources Act and working to establish comprehensive watershed management 
plans in EPA’s National Estuary Program.  In his first real job after graduate school, Steve served as a 
Peace Corps volunteer teaching freshwater aquaculture to farmers in Africa.  He received an MS in 
Biological Oceanography from Florida State University and a BS in Fisheries Biology from the University 
of Massachusetts. 



Indur Goklany (“Goks”)   

Goks is Senior Advisor, Office of Policy Analysis.  He has served the Office of Policy Analysis in 
various capacities since 1986, ranging from analyst to Assistant Director, Programs, and Science & 
Technology Policy. His expertise includes risk analysis, climate change, sustainable development, 
adaptive management, ecosystem services, and various energy related issues, and has several 
publications in these areas.  Prior to joining the Department, he led the development of the interim 
policy on emissions trading at EPA, managed the Technical Assessment Division of the National 
Commission on Air Quality, developed and led the air permitting group in EPA’s Chicago office, and 
managed the State Implementation Planning program fo various air pollutants.  He has also worked in 
state government (in Michigan). Goks has Ph.D., M.S. and Bachelor’s degrees in Electrical Engineering. 



Roseann Gonzales-Schreiner 
Director of Policy and Administration 

Roseann Gonzales-Schreiner is the Director, Policy and Administration, for the Bureau of 
Reclamation in Denver, Colorado. She oversees the development, formulation, evaluation, 
and implementation of the Reclamation's programmatic (including water-related contracts 
and repayment, asset management and facility maintenance, environmental compliance, 
water management, planning and economics), human resources, and civil rights laws, 
regulations, policy, and related matters affecting its mission objectives including 
programmatic internal controls. In addition, Roseann directs the formulation of new 
Reclamation initiatives and programs, and manages certain centrally-administered 
programs through WaterSMART which includes the administration of WaterSMART grants 
to promote water conservation and efficiency; the Drought Response Program to promote 
planning and building resiliency; and the Title XVI program to promote water reclamation 
and reuse.  She serves as Reclamation’s Senior Asset Management Officer as well as 
Reclamation’s Human Capital Officer.  Roseann serves as executive co-sponsor along with 
the Deputy Commissioner of Operations for Reclamation’s O&M Team, Inclusion Council 
and Project Management Advisory Team.  She is also the executive sponsor of 
Reclamation’s Data and Partnership Councils. 

Roseann has served as the Director for policy and program initiatives since 2003. In 2010, 
she began overseeing Reclamation's human resource and civil rights functions and 
initiatives. Roseann has more than 30 years of Federal service in the Department of the 
Interior, primarily with Reclamation. 

Roseann earned a Master of Public Administration degree from the John F. Kennedy 
School of Government at Harvard University. As a native of New Mexico, she also has a 
Bachelor of Science degree in Civil Engineering from the University of New Mexico. 

. 
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Elena Gonzalez is the Deputy Assistant Secretary for Technology, Information and Business 
Services (DAS TIBS) under the Assistant Secretary for Policy, Management and Budget. DAS 
TIBS is responsible for providing oversight and direction to the Offices of Collaborative Action 
and Dispute Resolution, Hearings and Appeals, Facilities and Administrative Services, Valuation 
Services, and the Interior Business Center.  DAS-TIBS also provides day-to-day administrative 
support to the Chief Information Officer who reports to the Secretary of the Interior and is 
responsible for the Department’s information management and technology including 
cybersecurity. 
 
Prior to serving as DAS TIBS, Ms. Gonzalez was the designated Dispute Resolution Specialist 
for the U.S. Department of the Interior, and the founding Director of the Office of Collaborative 
Action and Dispute Resolution established within the Office of the Assistant Secretary for 
Policy, Management and Budget in 2001. As the Director of CADR, she oversaw the use of 
conflict management tools, public participation, collaborative problem-solving, and alternative 
dispute resolution processes to constructively resolve conflicts arising in all areas of the 
Department’s work, including the workplace, programmatic, public policy/regulatory, and 
procurement arenas.  Ms. Gonzalez came to the Department of the Interior in 1996, to work for 
the Director of the Office of Hearings and Appeals issuing decisions in grievance appeals and ad 
hoc appeals and serving as special assistant to the Director.  
 
Prior to coming to the Department of the Interior, Ms. Gonzalez worked in the U.S. Department 
of Labor from 1985 through 1996, as an attorney-advisor and supervisory attorney for the 
Benefits Review Board and the Office of Administrative Appeals, and as the first Deputy 
Director of the National Administrative Office (in the division of International Labor Affairs), 
established in 1994 to implement the labor side agreement to the North American Free Trade 
Agreement.  
 

Ms. Gonzalez earned her J.D. from the George 
Washington University National Law Center in Washington, DC, in 1984, and her B.A. in 
Psychology from Newcomb College of Tulane University in New Orleans, Louisiana in 1981.   
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Stephen D. Guertin  
Deputy Director for Programs 
U.S. Fish and Wildlife Service 

 
Steve Guertin provides strategic program direction and develops policy and guidance to support 
and promote program development and fulfill the Service mission.  He supervises twelve 
assistant directors and 600 Headquarters employees and oversees the Headquarters natural 
resources functions and budget, financial, and business management functions for the Services 
$2.5 billion budget.  He represents the Service at EOP, CEQ, OMB, inter-agency and 
Department of the Interior meetings. He has testified before House and Senate committees of 
jurisdiction ten times over the past three years on subjects ranging from Federal wolf 
management to proposed oil and gas management regulations on the National Wildlife Refuge 
System to oversight of the Service’s annual budget request.  

He led the Mountain-Prairie Region as Regional Director for five and a half years and 
successfully managed some of the Service’s most challenging landscape-level conservation 
issues, including the recovery of the gray wolf in the Northern Rocky Mountains and efforts to 
work with states and partners to develop conservation strategies for the greater sage-grouse.  He 
supervised 1,000 employees and managed an annual operating budget of $150 million.   

He forged working landscape partnerships including formally establishing the Dakota Grasslands 
Conservation Area; the Flint Hills Legacy Conservation area in Kansas; and the Sangre de Cristo 
Conservation Area in Colorado, including acceptance of the largest easement donation in Service 
history.  In Montana's Crown of the Continent, he doubled the size of the Rocky Mountain Front 
Conservation Area and the Blackfoot Valley Conservation Area, and established the Swan 
Valley Conservation Area.   

Steve served as Chief of the Service’s Division of Budget for eight years, where he worked 
closely with the Service’s Congressional Appropriations Committee members and staff and spent 
nine years working in the Department of the Interior, where he recommended funding and policy 
options for the Service and the Bureau of Land Management. He previously served for eight 
years of peacetime duty in the United States Marine Corps in Hawaii, California, Virginia, and 
overseas.  

He earned a bachelor’s degree from Norwich University in Vermont and a Master's of Public and 
International Affairs from the University of Pittsburgh, and was a Senior Executive Fellow at the 
Harvard Kennedy School.   
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Dr. Jeffrey Hamley 
Associate Deputy Director 

Division of Performance and Accountability 

Biographical Summary 

Dr. Jeffrey Hamley is the Associate Deputy Director of the Division of Performance and 
Accountability in the Bureau of Indian Education (BIE) since April 2009 and located in 
the BIE Central Office in Washington, DC. He has over eight years of federal Senior 
Executive Service (SES) experience in the federal government. 

 
Before joining the BIE Senior Management Team, Dr. Hamley served as the President 
of Southwestern Indian Polytechnic Institute (SIPI), a BIE-operated two-year college 
located in Albuquerque, New Mexico. He has served in various leadership and 
administrative roles in higher education and the tribal college movement. Prior to SIPI, 
he served as President of Saginaw Chippewa Tribal College and he has worked at two 
of the nation’s other tribal colleges: the Institute of American Indian Arts and 
Northwest Indian College. At Northwest Indian College, he directed a teacher 
preparation program for Native students. He has served in other administrative roles 
at Harvard University, Antioch University Seattle, and The Evergreen State College. He 
has held teaching appointments at Harvard University and Walden University. He has a 
longstanding interest in K-12 education and Indian Education. Early in his career, he 
worked in Title IV (now Title VII) Indian education programs in the Seattle Public 
Schools. 

 
Dr. Hamley holds a doctorate in Administration, Planning & Social Policy and a master’s 
degree in Counseling and Consulting Psychology, both from Harvard University. In 
addition, he holds a master's degree in Student Personnel Administration in Higher 
Education and a baccalaureate degree in Elementary Education from Western 
Washington University. 

 
Jeffrey Hamley is an enrolled member of the Turtle Mountain Chippewa Tribe of North 
Dakota.  (b) (6)





Health Service and the Department of Justice, to strengthen and incorporate their knowledge of 
Indian Affairs issues during budget formulation efforts. 
 
In 2001, Ms. Hanna was selected to be the Regional Director, Eastern Oklahoma Region, Muskogee 
Oklahoma.  Ms. Hanna was the first female Director to be appointed at the Region at a time when 
the history of the Bureau had less than 10 females appointed to this leadership position.  This front 
line leadership position has the authority from the Secretary of the Interior to commit the U.S. 
Government in relationships with Federally recognized Tribes, sister Federal agencies, and other 
local, county, state governments and municipalities on behalf of the Bureau of Indian Affairs (BIA.) 
Responsibilities included representing the BIA in its interaction with these entities and the general 
public. She provided executive oversight responsibility to the Regional Office and its six field 
agencies, with a wide range of executive duties from providing technical advice and review, 
evaluating performance, coordinating programs with multi-agency involvement, making final 
decisions on behalf of the Department as delegated by the Secretary and recommending to 
Headquarters revisions of policies, programs, procedures, and regulations.  Her leadership in the 
Region and success in working with the 20 diverse Tribal Governments also resulted in that Region 
being the first of the 12 Bureau Regions to have its Tribes voluntarily incorporate GPRA standards 
into their contracting (638 contracts) and compacting agreements ahead of Departmental 
requirements. 
 
In March 2012, Ms. Hanna returned to Headquarters in Washington, DC to serve as the Special 
Assistant to the Assistant Secretary – Indian Affairs.  Her duties included serving as the lead on 
special projects/initiatives on behalf of the Assistant Secretary, maintaining liaison between the 
organizations (Bureau of Indian Affairs and Bureau of Indian Education) reporting to the Assistant 
Secretary and other organizational elements within the Department of the Interior, and representing 
the Assistant Secretary in stakeholder meetings and within the Department and sister Federal 
agencies.  At the request of the Assistant Secretary, she also provided budgetary oversight for 
submission of Indian Affairs budget justifications to the Congress to ensure the Leadership’s 
positions were clearly denoted. 
 
In July 2014, Ms. Hanna rejoined the Bureau of Indian Affairs as Special Assistant to the Director, 
Bureau of Indian Affairs.  In this role (which she is currently serving), she has been given the lead 
in improving the communications between the Department, the Indian Affairs Office of the Deputy 
Assistant Secretary – Indian Affairs (Management) and improving the administrative responses on 
the Administration’s high priority areas as reducing Undelivered Orders (UDOs) and obligating 
funds in a more timely and efficient manner and other internal control measures.  In her initial year 
of this effort (FY 2015), Ms. Hanna’s efforts resulted in reducing UDOs by almost 40 percent.  This 
past year saw an additional reduction in UDOs by another 40 percent.  This has long been a point of 
concern during the annual financial audit.  She has drastically improved the working relationship 
and communication between the field and Headquarters managers to ensure Departmental deadlines 
are met in the administrative focus area.  This has also helped to ensure a successful annual 
financial audit for both the Bureau and the Department.  



Office of the Inspector General 
 

Steve Hardgrove 
Chief of Staff 

Office of Inspector General 
Department of Interior 

 
 
Steve began his federal career in 2001, when he joined the DOI-OIG as an investigative 
supervisor after retiring from the Fairfax County Police Department (Virginia) as a Major. 
During his career with the police department he served in several leadership positions with a 
significant focus on Internal Affairs and Patrol Administration.   
 
While with the OIG, he has served in the Office of Investigations as a supervisor in the Program 
Integrity Division and later as the Director. He was appointed as the Assistant Inspector General 
for Investigations (SES) in 2006. He assumed his current role as Chief of Staff in 2008.  
 
Steve is a former U.S. Marine and served as a Marine Security Guard at the U.S. Embassy in 
Tehran, Iran and in Brasilia, Brazil.  
 
Steve holds a Bachelor of Science degree in Applied Behavioral Science. He has attended the 
FBI National Academy for senior law enforcement officials, the North Carolina Administrative 
Officers Program (NC State Univ), and has completed an executive education program at 
Wharton Business School at the University of Pennsylvania. 
 



Paula L. Hart is the Director of the Office of Indian Gaming within the Office of the 
Assistant Secretary – Indian Affairs, and has held that position since 2010.  Ms. Hart has 
served in various positions within the Gaming Office including Deputy Director, Legal 
Specialist, and Management Analyst.  She has worked on Indian gaming issues for most 
of her career in the Federal government.  She was instrumental in drafting several 
significant Indian gaming regulations including 25 C.F.R. Part 290 (Revenue Allocation 
Plans), 25 C.F.R. Part 291 (Secretarial Procedures), 25 C.F.R. Part 292 (Gaming on After 
Acquired Lands), and 25 C.F.R. Part 293 (Tribal-State Compacts).  Prior to serving in the 
Gaming Office, she served as a Rights Protection Specialist for the Bureau of Indian 
Affairs’ Eastern Regional Office.  
 
Ms. Hart is a graduate of the University of Maryland School of Law, and is a member of 
the Maryland State Bar.  She has a Political Science degree from St. Lawrence University 
in New York State.  
 
Ms. Hart is a member of the St. Regis Mohawk Tribe.    



Jack Haugrud is currently serving as the Acting Principal Deputy Solicitor at the U.S. 
Department of the Interior and is also the Deputy Solicitor for Energy & Mineral Resources.  He 
supervises a staff of career lawyers who provide legal advice to the energy and minerals 
programs of the Bureau of Land Management, the Bureau of Ocean Energy Management, and 
the Bureau of Safety and Environmental Enforcement.  He also provides legal advice to other 
Departmental agencies including the Office of Natural Resources Revenue and the Office of 
Surface Mining, Reclamation and Enforcement.  The extremely diverse docket he oversees as 
Acting Principal Deputy include cases involving Native American issues, offshore renewable 
energy development, oil and gas leasing, water rights, title disputes, and a wide range of other 
issues.  Before joining the Interior Department in November of 2010, Mr. Haugrud served for 
over 23 years in the Natural Resources Section of the Environment & Natural Resources 
Division of the Department of Justice, serving as Chief of the Section for over ten years.  He is 
the winner of the two Presidential Rank Awards, the John Marshall Award for Participation in 
Litigation and the Attorney General’s Award for Distinguished Service.  Before joining the 
Department of Justice in 1987, Jack practiced with the law firm of Oppenheimer, Wolff, and 
Donnelly in St. Paul, Minnesota.   He holds undergraduate degrees in both Physics and 
Philosophy from Minnesota State University Moorhead, and received his J.D. from Stanford 
Law School.   
 
 



Karen Hawbecker 

Ms. Hawbecker is the Associate Solicitor for the Division of Mineral Resources in the Office of 
the Solicitor, U.S. Department of the Interior.  She has served in that capacity since 2011.  The 
Division of Mineral Resources advises the Office of Surface Mining Reclamation and 
Enforcement, the Bureau of Land Management, the Bureau of Ocean Energy Management, the 
Bureau of Safety and Environmental Enforcement, and the U.S. Geological Survey.  She 
previously served for five years as the Assistant Solicitor for the Branch of Onshore Mining & 
Reclamation and for fifteen years as a staff attorney in that branch.  She has worked in the 
Solicitor’s Office for over twenty-five years.  Before joining the Solicitor’s Office, she worked 
with the Bureau of Land Management for two years.  She received her J.D. degree from the J. 
Reuben Clark Law School at Brigham Young University in 1989.   

 



Lars Herbst is the Regional Director for the Gulf of Mexico Outer Continental Shelf 
(OCS) Region of the Bureau of Safety and Environmental and Enforcement (BSEE), U.S. 
Department of the Interior, in New Orleans, Louisiana.  

As the Regional Director, Herbst is responsible for the regulation of operations, the 
inspection and enforcement program, the overall protection and safety of activities and 
the environment compliance on OCS federal lands leased for oil, gas and other mineral 
development.  He has oversight responsibilities for 2,300 platforms and the rig activity   
that occurs in federal waters in the Gulf of Mexico.  He leads a staff of 400, which includes 
petroleum engineers, structural engineers, geologists, geophysicists,  environmental 
scientists and administrative staff.

Herbst began his federal career with the former Minerals Management Service in 1983 as a 
staff engineer in the Gulf of Mexico OCS Region’s Technical Assessment Unit.  He later  
held positions of Drilling Engineer, District Manager and Field Operations Regional 
Supervisor.  Herbst is a registered professional engineer in the State of Louisiana and holds 
a Bachelor of Science degree in petroleum engineering from Louisiana State University. 

The Bureau of Safety a nd Environmental Enforcement promotes safety, strives to protect 
the environment and conserve resources offshore through vigorous regulatory oversight  
and enforcement.

Lars Herbst
Regional Director
Gulf of Mexico Outer 
Continental Shelf

BIOGRAPHY 







Troy Holmes 

Troy Holmes serves as the Program Manager for the Department of Homeland Security 
Financial Systems Modernization within the Interior Business Center.  Previously, Mr. Holmes 
was the Director, Systems Development Division within the U.S. Department of Homeland 
Security, United States Citizenship and Immigration Services, where he was responsible for 
customer relationship management, contract management, program management, personnel 
management, and financial management. From April 2012 to May 2014, Mr. Holmes served as 
the Associate Director, Systems Operations within the Department of Homeland Security, and in 
this role, he was responsible for providing automated IT solutions to meet the business needs of 
multiple business lines within the United States Citizenship and Integration Services.  From 
December 2011 to April 2012, Mr. Holmes held the position of Special Assistant to the Chief 
Information Officer for Enterprise Mobility, where he was responsible for creating large-scale 
enterprise mobility strategies for Immigrations and Customs Enforcement.  He served as the 
Branch Director OCIO, Systems Development Division from May 2007 to December 2011.  Prior 
to joining the federal government, Mr. Holmes worked on business enterprise development and 
architectural strategy in the private sector for companies including Integrity One Partners, 
Capital One, and Marriott. 

Mr. Holmes was a Senior Executives Fellow at the Harvard Kennedy School of Government 
from February to March of 2011. 



David Hoskins 
Assistant Director for Fish and Habitat Conservation 

US Fish and Wildlife Service 
 
 

David Hoskins, Assistant Director for the U.S. Fish and Wildlife Service Fish 
and Aquatic Conservation Program (FAC) oversees policy direction and 
management of the National Fish Hatchery System, fish health and fish 
technology centers, aquatic invasive species and habitat restoration programs. 
The FAC encompasses more than 700 employees nationwide, located in 65 
Fish and Wildlife Conservation Offices, 70 National Fish Hatcheries, 9 Fish 
Health Centers, 7 Fish Technology Centers and a Historic National Fish 
Hatchery.  

David has extensive experience in wildlife conservation policy and law 
acquired through leadership positions in this field over the past three decades. 
Prior to joining the Service, David served as Executive Director of the Izaak 
Walton League of America, a grassroots national outdoor recreation and 

conservation organization founded by hunters and anglers in 1922.  Hoskins holds a Bachelor of Science 
degree in biology from Tufts University, a Master’s Degree in forestry from Yale University, and a law 
degree from Columbia University.  
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Bio for Jody L. Hudson 
Assistant Director Human Capital Management 

 
 
Jody Hudson is the Assistant Director for Human Capital Management. He has held that position 
since January, 2017.  His responsibilities include agency-wide human capital policy, workforce 
planning, executive resources, employee and labor relations, diversity & inclusion, civil rights, 
training and development, and organization development. 
 
Mr. Hudson’s prior role was as Deputy Chief Human Capital Officer at the U.S. Nuclear 
Regulatory Commission (NRC) for five years where he was responsible for enterprise-wide 
human capital programs for the 3500-person workforce. Before being promoted to that role, he 
served three years as the NRC’s Chief Learning Officer responsible for enterprise training & 
development for all segments of the workforce, organization development, and knowledge 
management. Mr. Hudson’s duties include an international component advising other countries 
on nuclear program workforce development and knowledge management through the 
International Atomic Energy Agency and through bilateral agreements with other nations. 
 
Before joining NRC, Mr. Hudson served four years as the U.S. Department of Energy’s Chief 
Learning Officer, responsible for enterprise training & development, leadership development, 
knowledge management, recruiting, and human capital information technology (IT) management 
supporting the Department’s 130,000-person blended workforce, 
 
Mr. Hudson began his federal career with the U.S. Environmental Protection Agency (EPA) 
where he held a variety of scientific, technical and administrative leadership positions. 
 
Mr. Hudson began his professional career working in the private sector in the pharmaceutical 
and environmental consulting industries. 
 
Mr. Hudson has a Master of Science degree in Organization Development & Knowledge 
Management from George Mason University, and a Bachelor of Science degree in 
Environmental Chemistry from Missouri State University. 
 
 
 
 



Jody Hudson 

Bureau of Land Management 

Jody L. Hudson serves as the BLM Assistant Director for Human Capital Management in Washington, 
D.C.  Before joining the BLM, Hudson served as the Deputy Chief Capital Officer for the U.S. Nuclear 
Regulatory Commission in Rockville, Maryland, since July 2012.  Previously he served as Chief Learning 
Officer and Associate Director, Human Resources Training & Development at the U.S. Nuclear 
Regulatory Commission, and as the Chief Learning Officer at the Department of Energy.  Hudson also 
spent more than 12 years in a variety of positions in the Environmental Protection Agency Region VII 
office in Kansas City, KS. 

In his role at the BLM, Hudson serves as a key advisor on the full spectrum of human resource issues, 
including policies related to strategic human capital management, including diversity, human resources, 
and occupational health and safety. 

Hudson holds a Master of Science degree from George Mason University in Arlington, Virginia. 



Harry Humbert 
Deputy Assistant Secretary 

Public Safety, Resource Protection, Emergency Services 
Department of the Interior 

 
Biography 

 
 
Prior to his selection as Deputy Assistant Secretary, Public Safety, Resource Protection and 
Emergency Services, Harry Humbert served as the Director of the Office of Law Enforcement 
and Security for the Department of the Interior.  In this capacity, he provided policy guidance 
and oversight over law enforcement, security and intelligence programs for DOI law 
enforcement personnel nationwide. 
 
Mr. Humbert’s career in law enforcement began in 1978 with his enlistment in the U.S. Army’s 
Military Police Corps.  During his more than 21year career, he served as a Special Agent with 
the Army’s Criminal Investigation Division achieving the rank of Chief Warrant Officer III 
before his retirement.  
 
Mr. Humbert then joined the U.S. Food and Drug Administration’s Office of Criminal 
Investigations as a Special Agent, and was later named Assistant Special Agent in Charge of the 
FDA Washington Metro Field Office.  He subsequently served with the Department of the 
Interior as Director for Program Integrity in the Office of the Inspector General before returning 
to the FDA as Deputy Director of the Office of Criminal Investigations. 
 
Mr. Humbert holds a Bachelor of Arts degree from the State University of New York at Albany, 
and graduated from the 191st Session of FBI’s National Academy.  
 

# # #  



Teresa R. Hunter is currently serving as the Deputy Director of the Office of Financial Management 
(PFM).  Previously, Teresa served as the Assistant Director in the Risk Management and Assurance 
Division at the Department of Homeland Security and the Internal Control Manager in the Office of 
Financial Policy and Operations at General Services Administration from January 2010 to November 
2013.  Teresa is a graduate of James Madison University with a BBA in Accounting.  She is a Certified 
Public Accountant and has six years of public sector financial management experience at KPMG LLP.  
Teresa participated primarily on large and complex Federal Government audit engagements performed 
in accordance with the Office of Management and Budget requirements, including the Chief Financial 
Officers Act.  Teresa served as the manager on the financial statement audits of U.S. Customs and 
Border Protection and the Defense Commissary Agency. 



Office of the Special Trustee for American Indians (OST) 
Jim James 
Biography 

 

 
 

Title: Deputy Special Trustee – Field Operations  
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Office of Field Operations, including the Trust 
Beneficiary Call Center and Land Buy Back Program personnel.  

 
Tribal Affiliation: Ohkay Owingeh Pueblo 

 

Years of  
Government  
Service: 18 
 

Years with OST: 15 

 

Past Positions: Senior Adviser to the Special Trustee (Detail) 
Bureau of Indian Education (Detail) 
Regional Trust Administrator (OST / Albuquerque, NM) 
Special Assistant to the Deputy Commissioner for Indian Affairs 
Tribal Judge for various Pueblos and Chief Judge for the Jicarilla Apache  
Private Law Practice in Santa Fe, NM 
Indian Pueblo Legal Services 

 

Education: J.D from University of New Mexico School of Law 
 

Credentials: Senior Executive Service (SES) – 7 years 
 

Family:  
 

Interests:  

(b) (6)

(b) (6)



Clementine ("Temi") Josephson 

Clementine Josephson is the Regional Solicitor, Pacific Southwest Region (PSWR).  She has 
held this position since December 28, 2014.  Ms. Josephson supervises 22 attorneys; 15 attorneys 
located in the PSWR's Sacramento Office and seven attorneys located in the San Francisco Field 
Office.  The Department’s agencies for which the PSWR provides legal support are: (1) the 
Bureau of Reclamation's Mid-Pacific Region (Reclamation) reaching from Southern Oregon to 
Northern Nevada and stretching south to Bakersfield, California;  (2) the Bureau of Land 
Management's California and Nevada State organizations; (3) the National Park Service, Pacific 
Region (NPS) covering California, Nevada, Hawaii and the outer Pacific Islands; (4) the Fish 
and Wildlife Service, Region 8 (FWS) encompassing California and Nevada; (5) the Bureau of 
Indian Affairs, Pacific Region (BIA) supporting 105 Federally recognized tribes throughout  
California; and (6) the U.S Geological Survey, Pacific Region covering California, Nevada and 
Hawaii.  Ms. Josephson leads the PSWR attorneys in providing litigation support, to client 
agencies, including Reclamation’s Central Valley Project, the largest water delivery system in 
the United States, the controversial Klamath Project, and many issues relating to priority for and 
allocation of federal water through a highly complex system of water rights and water contracts. 
The BLM Nevada issues include significant mining operations, grazing permitting as well as 
grazing trespass actions and the continued legal oversight of the Southern Nevada Public Land 
Management Act (SNPLMA), which has realized $3 billion from the sale of public land with the 
proceeds reinvested primarily in Clark County.  BLM California, like BLM Nevada, produces a 
varied and large number of land use issues.  In particular, BLM California, with cooperation 
from numerous federal and state agencies and stakeholders, has completed a massive land use 
planning document which provides a stream-lined process for future permitting of renewable 
energy projects in the California desert.  The NPS presents many of the same land use issues as 
BLM, but also presents legal issues related to its responsibility for managing national parks such 
as Yosemite and Joshua Tree and national recreation areas such as Golden Gate and Lake Mead.  
Almost without exception, the client agencies also encounter the National Environmental Policy 
Act and the Endangered Species Act in carrying out their responsibilities.  Ms. Josephson joined 
the DOI Solicitor's Office in November 1989.  She worked as a staff attorney focusing on water, 
hazmat, public lands and employee relations issues until 2000, when she became the Deputy 
Regional Solicitor for the PSWR.  As the Deputy, she assumed management responsibilities for 
many aspects of the PSWR and its employees supporting the Regional Solicitor’s overall 
management of the PSWR   Ms. Josephson received her undergraduate degree from Fordham 
University and her law degree from California Western School of Law.             

 



 
National Park Service 
U.S. Department of the Interior 

Laura Joss 
Regional Director 
Pacific West Region 
 
Laura Joss is a 27-year veteran of the National Park Service (NPS). She has been the Pacific West 
Regional Director in San Francisco, CA since March 2016, and oversees 63 units of the National Park 
System, along with two affiliated areas, three national trails, and many other associated sites within the 
states of California, Nevada, Idaho, Oregon, Washington, and Hawaii, parts of Arizona and Montana, 
as well as the territories of American Samoa, Guam, and the Northern Mariana Islands.  
 
Prior to her appointment as Regional Director, Joss served as the Deputy Regional Director/Chief of 
Staff for the NPS Intermountain Region in Lakewood, Colorado for seven years.  In this position, she 
worked collaboratively in managing the 83 park units in the region.  Previously, Joss served as the 
associate regional director for resource stewardship and research in the Intermountain Regional Office. 
 
Joss previously served as superintendent at Arches National Park, deputy superintendent of the NPS 
Southeast Utah Group, superintendent of Fort McHenry National Monument and Historic Shrine and 
Hampton National Historic Site in Maryland; and chief of the branch of cultural resources at 
Yellowstone National Park.  Joss also served as regional curator for the former NPS Rocky Mountain 
Region. 
 
Joss received a B.A. degree in Anthropology from Indiana University, and an M.A. degree in History 
Museum Studies from the State University of New York’s Cooperstown Graduate Program.  She 
began her NPS career as a volunteer at Mesa Verde National Park, and worked as either staff or 
consultant at a number of national parks and museums including Glen Canyon National Recreation 
Area, Grant-Kohrs Ranch National Historic Site, Big Hole National Battlefield, The Indianapolis 
Children's Museum, New York State Museum, Onondaga Historical Association, Buffalo Museum of 
Science, New Jersey State Parks, and the John Wesley Powell Museum.  

 
 
The Pacific West Region has office locations in San Francisco, California; Honolulu, Hawaii; and 
Seattle, Washington. The Pacific West Region spans 106 degrees around the globe and includes 12.9 
million acres of national park land, 8.2 million acres of wilderness, more than 230 federally listed 
threatened and endangered species, over 200 miles of designated wild and scenic rivers in parks, nearly 
100 national natural landmarks, more than 240 national historic landmarks, and more than 8000 
properties listed in the National Register of Historic Places.  The Pacific West Region has a budget of 
nearly $300 million and more than 3,600 employees. 
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Edward T. Keable 
 
Edward T. Keable is the Deputy Solicitor-General Law in the Office of the Solicitor, U.S. 
Department of the Interior, located in Washington, DC.  He has held this position since March 
26, 2012.  His areas of practice include Federal procurement law, torts, intellectual property, 
personnel law, civil rights, labor law, information law (the Freedom of Information Act, the 
Privacy Act, the Federal Records Act, e-discovery), appropriations law, administrative 
procedure,  constitutional law, Government ethics, and departmental management.  Mr. Keable 
also serves as the Chair of the Office of the Solicitor’s Professional Responsibility Committee.  
He previously served as Associate Solicitor-General Law from  August 3, 2009 to his 
appointment as Deputy Solicitor and he had broad responsibilities for managing the Office when 
he served as the Associate Solicitor-Administration from 2003-2009 including managing the 
budget, finance, human resources, information technology, and records programs of the Office.  
He also served as a staff attorney in the Division General Law, Branch of General Legal Services 
from 1997-2003.  His legal experience prior to coming to the Department was with the U.S. 
Army Judge Advocate Generals Corps.  He received his undergraduate degree from St. 
Lawrence University (New York).  He received a Juris Doctorate from Vermont Law School in 
1986 and is admitted to practice in New York. 





Office of the Inspector General 
 

Mary L. Kendall 
Deputy Inspector General 

Office of Inspector General 
Department of Interior 

 
 

Mary Kendall is the Deputy Inspector General for the Department of the Interior.  She 
has been with the Office of Inspector General (OIG) since the fall of 1999. She has been leading 
the OIG for Interior since February 23, 2009 when she was named Acting Inspector General, but 
in keeping with the Vacancies Act, she has since reverted to her title as Deputy Inspector 
General.  

 
Mary has dedicated most of her professional career to federal service.  She joined the 

federal workforce in 1986 as an attorney for the Environmental Protection Agency’s Office of 
General Counsel. In 1990, she transferred to EPA’s Office of Criminal Enforcement, where she 
served in various capacities with increasingly responsible leadership roles. In 1995-96, she spent 
a year detailed as a Special Assistant U.S. Attorney in the Eastern District of Virginia.  

Mary received her B.A. from St. Olaf College in Northfield, MN in 1978, and her J.D. 
from William Mitchell College of Law in St. Paul, MN in 1983.  
 



Dr. James (Jim) Kendall serves as the Regional Director of the Bureau of Ocean Energy 
Management’s (BOEM) Alaska Regional Office.  BOEM’s mission is to manage the 
development of U.S. Outer Continental Shelf (OCS) energy and mineral resources in an 
environmentally and economically responsible way. In this capacity, Dr. Kendall is responsible 
for overseeing the Bureau’s leasing; environmental research and assessments; evaluation of 
resources; exploration, development, and production; and technical support activities pertaining 
to the energy and marine minerals of over a billion acres of the OCS adjacent to the State of 
Alaska which includes the U.S. Arctic.  He serves as the Bureau’s Executive contact for the State 
of Alaska; Alaska Native Tribal Governments; Alaska Native Claims Settlement Act 
Corporations; industry; private and public interest groups; and other Federal Agencies.  Prior to 
moving to Alaska, Dr. Kendall served in research management positions in BOEM’s Gulf of 
Mexico and headquarters offices where he was, as is now, in the forefront of the Bureau’s 
science-informed decision-making processes, including the use of ocean exploration as a tool in 
resource stewardship.  Moving to Alaska, the state which gives the U.S. membership in the 
Arctic Council, Dr. Kendall is working on improving our collaborative efforts with the other 
Arctic Nations and our procedures for using Traditional/Indigenous Knowledge in the Bureau’s 
assessment and decision-making processes. Dr. Kendall earned a bachelor's degree in biology 
from Old Dominion University, a Ph.D. in oceanography from Texas A&M University, and 
completed a post-doctoral fellowship in Marine Biology with the Hebrew University of 
Jerusalem, Israel. He is also a graduate of the Federal Executive Institute in Charlottesville, 
Virginia, and the Senior Executive Fellows Program of the John F. Kennedy School of 
Government at Harvard University. Prior to Federal service, Dr. Kendall worked for the State of 
Texas and private industry. 

 





Jim Kurth was appointed as the U.S. Fish and Wildlife Service’s Deputy Director for Operations on 
January 7, 2015.  

As Deputy Director for Operations, Kurth promotes and implements the agency’s mission and priorities 
throughout the United States and abroad by developing and strengthening partnerships with other federal 
agencies and foreign governments, states, tribes, non-governmental organizations and the private sector. He 
also assists the Director in ensuring agency performance and accountability, customer service, and 
consistent application of all Service resource management policies.  

Kurth has primary responsibility for managing the day-to-day implementation of the Service’s field-based 
mission. This includes overseeing an appropriated budget of $2.5 billion and nearly 9,000 employees 
working across the nation and in many foreign countries. These employees spearhead efforts to conserve 
the nation’s native fish, wildlife and plants on 566 national wildlife refuges and 38 wetland management 
districts encompassing more than 850 million acres in all 50 states; operate 69 National Fish Hatcheries; 
and administer fish and wildlife programs, including endangered species recovery, from 64 Fishery 
Resources Offices and 81 Ecological Services Field Offices nationwide. 

A 37-year career Fish and Wildlife Service employee, Kurth previously served as Chief of the National 
Wildlife Refuge System beginning in 2011.   In nearly four years as Chief and 11 years prior to that as 
Deputy Chief, he led management of the world’s premier system of public lands and waters set aside to 
conserve America’s fish, wildlife, and plants.  

After graduating with a degree in wildlife management from the College of Natural Resources at the 
University of Wisconsin -Stevens Point, Kurth began his Fish and Wildlife Service career in 1979 with 
posts at Mississippi SandhiIl Crane National Wildlife Refuge, Arthur R. Marshall Loxahatchee National 
Wildlife Refuge in Florida, Bogue Chitto National Wildlife Refuge in Louisiana, Seney National Wildlife 
Refuge in Michigan's Upper Peninsula, and Ninigret National Wildlife Refuge in Rhode Island. 

Starting in 1994, Kurth managed the Arctic National Wildlife Refuge in northern Alaska -- the largest 
refuge in the United States, spanning 20 million acres. Arctic also contains an 8-million-acre Wilderness 
Area – the largest within the Refuge System. 
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Joshua Laird, Commissioner, National Parks of New York Harbor  

Joshua Laird is Commissioner of the National Parks of New York Harbor (NPNH), where he oversees the 
11 national park sites that surround the Port of New York, covering an area of nearly 27,000 acres and 
hosting over 16 million annual visitors.  NPNH includes some of our nation's most significant urban 
national parks, including Statue of Liberty National Monument and Ellis Island, Gateway National 
Recreation Area, Governors Island National Monument, African Burial Ground National Monument, 
Federal Hall National Memorial, Castle Clinton National Monument, Hamilton Grange National 
Memorial, General Grant National Memorial, St Paul’s Church National Historic Site, and the newly-
established Stonewall National Monument.  The Lower East Side Tenement Museum is also an NPS-
affiliated site with NPNH.  NPNH Site Superintendents report directly to Commissioner Laird, who is also 
responsible for management policy and planning initiatives, enhancing the identity, visibility and public 
support for New York Harbor’s national park sites, and promoting partnerships with a variety of NGOs 
and local, state and federal agencies 

Prior to the NPS, Joshua spent over 20 years with the New York City Department of Parks & Recreation. 
As head of the agency’s Planning Division from 1997 to 2013, Joshua served at the forefront of New York 
City’s open space agenda, advancing plans for a vibrant and resilient park system.  His work included 
major park initiatives throughout New York City such as Hudson River Park, Brooklyn Bridge Park and the 
High Line, the restoration of the Bronx River and the transformation of Fresh Kills Landfill into parkland. 

Joshua is currently on detail as Acting Northeast Regional Director.  The Northeast Regional Office 
supports the parks and program areas in the northeast states, from Maine to Virginia. This includes over 
80 national park units ranging from wilderness areas, coastal habitats, historical and recreational trails, 
historic sites and battlefields. The role and function of the regional office is to provide employees with 
specialized expertise and tools that will foster growth, development, and safety of regional park service 
employees, volunteers, and partners. The regional directorate provides employees with current 
information and policy, filtering and interpreting necessary information to and from the Washington 
office. 

 



Office of the Special Trustee for American Indians (OST) 
Timothy Lake 

Biography 
 

 
 
 
 

1. Title: Regional Trust Administrator, Great Plains/Alaska Regions 
My position is located in Sisseton, SD.  I provide executive leadership 
to the Great Plains and Alaska Regions. 
 

2. Tribal Affiliation: Santee Sioux Nation 
 

3. Years of  
Government Service: 37 
 

4. Years with OST: 12 
 

5. Past Positions: Deputy Regional Director, Trust Services at BIA Midwest Region 
BIA Superintendent at Yankton Agency 
BIA Superintendent at Sisseton Agency 
Real Estate Management and Administration, BIA  
 

6. Education: M.B.A from the University of Sioux Falls 
 B.A. in Management from the University of Sioux Falls 
 

  
7. Credentials: Senior Executive Service (SES) – 1 year 

 SES Candidate Development Program Graduate 
 

8. Family:  
 

 
9. Interests:  
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Bio for Darrell LaRoche 

Director, Office of Facilities, Property, and Safety Management 

Indian Affairs 

 

Darrell LaRoche has served as the Director of the Office of Facilities, Property, and Safety Management 
for Indian Affairs since June 2014.  Mr. LaRoche is an enrolled member of the Lower Brule Sioux Tribe in 
South Dakota and a retired Captain in the United States Public Health Service Commissioned Corps.  Mr. 
LaRoche has over 25 years of experience in facilities engineering and emergency management with the 
Indian Health Service (IHS), National Institutes of Health (NIH) and Indian Affairs. 

Mr. LaRoche started his career as a facilities staff engineer in the IHS Portland Area in 1992.  His next 
assignment was as the facility engineer for the IHS Santa Fe Service Unit from 1995 to 1998.  He served 
as the deputy for the health facilities engineering program in the IHS California Area before accepting 
the position as the facilities director for the IHS Albuquerque Area in 2000.  Mr. LaRoche transferred to 
the IHS Headquarters in 2008 to serve as the Director of Emergency Services.  While serving at IHS 
Headquarters he served a detail as the acting Deputy Director for the Office of Clinical and Preventive 
Services.  After 20 years of service with the IHS, Mr. LaRoche transferred to the National Cancer Institute 
in Frederick, Maryland where he provided oversight of the Environment, Health, and Safety Program. 

Mr. LaRoche received a Bachelor of Science degree in Civil Engineering from the University of New 
Mexico in Albuquerque in 1991 and has completed graduate coursework in industrial hygiene at Tulane 
University in New Orleans.  He is a graduate of the Interagency Institute of Federal Healthcare 
Executives and the National Preparedness Leadership Initiative in the Kennedy School of Government at 
Harvard University.  As a commissioned officer in the USPHS, he has received the Meritorious Service 
Medal, Outstanding Service Medal, Achievement Medals, PHS Citation, and numerous unit and service 
awards.  He is certified as a Fire Inspector I in the State of Maryland. 



 
Biography for Salvatore Lauro 
Bureau of Land Management 

Director, Law Enforcement and Security 
 

I have over thirty eight years of law enforcement experience, beginning my law enforcement 
career with the United States Park Police in July, 1978.  The majority of my career was spent 
in Washington, D.C.   However, I did spend four years in the New York Field Office as an 
officer and Sergeant, and four years in Santa Fe, NM as a Regional Law Enforcement 
Specialist (Captain).   
 
My positions in Washington, D.C. included serving as a sergeant in the Criminal 
Investigations Branch, and at the rank of Lieutenant as a shift commander and station 
commander.  As a Captain I commanded the Central District; was an Assistant Commander, 
Special Forces Branch; and Commander of Planning and Development.  I was then promoted 
to the rank of Major and assigned as the Commander, Special Forces Branch.  In this position 
I oversaw the SWAT team, Aviation Unit, Motorcycle Unit, Canine Unit, and Special Events 
Unit. 
 
In November, 2004 I left the United States Park Police and took a position in the Department 
of the Interior’s Office of Law Enforcement, Security, and Emergency Management 
(OLESEM) as the Critical Infrastructure Coordinator for the Department.  In April, 2006 I 
was promoted to the position of Assistant Director, OLESEM and placed in charge of the 
Professional Responsibility and Policy Compliance Division.   
 
In March 2008 I was selected for a detail position back with the United States Park Police as 
the Acting Assistant Chief and in January 2009 I was selected as the Chief of Police. 
 
As Chief, United States Park Police, I managed a police force consisting of more than 750 
police officers and civilian staff with responsibilities for providing law enforcement services 
to areas within the National Park Service, primarily in Washington, D.C., New York City, 
and San Francisco.  In January, 2011 I left the United States Park Police and moved into a 
position as Senior Advisor for Law Enforcement and Security to the Secretary of the Interior.  
 
In June, 2011 I was selected by the Bureau of Land Management (BLM) as the Director, 
Office of Law Enforcement and Security.  In this position I have direct operational oversight 
of approximately 90 Special Agents and support staff, as well as programmatic oversight 
over BLM’s approximately 260 law enforcement rangers.  I have led the Bureau’s renewed 
focus on the security of our personnel and offices in light of the increased anti-government 
sentiment in recent years. 
 
I have a Bachelor of Science degree in Aerospace Engineering from the Polytechnic Institute 
of New York.  I am a graduate of the 169th Session of the FBI National Academy and a 
Distinguished Graduate of the Federal Law Enforcement Training Center.   
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 Lorri J. Lee  
 
Lorri J. Lee began serving as the Pacific Northwest Regional Director for the Bureau of 
Reclamation in January 2012. In this position, she oversees an annual program of more than 
$385 million that includes operating Bureau of Reclamation's regional water projects for 
irrigation and power generation, maintaining a rigorous Safety of Dams program, and managing 
a robust environmental sustainability program. The Pacific Northwest Region comprises Idaho, 
Washington, most of Oregon, and parts of Montana and Wyoming. 
 
As Regional Director, Ms. Lee also is responsible for providing guidance and direction to the 
Regional Office in Boise, Idaho; Grand Coulee Power Office in Grand Coulee, Wash.; and area 
offices located in Yakima, Wash., and Boise, Idaho, with a combined professional workforce of 
more than 1,200.  
 
Prior to being named Pacific Northwest Regional Director, Ms. Lee served as the Lower 
Colorado Regional Director from 2007 to 2011, where she oversaw all Reclamation operations 
of the Lower Colorado River and was responsible for projects in southern Nevada, southern 
California, most of Arizona and small portions of Utah and New Mexico. 
 
Ms. Lee has over 34 years of Federal service with the Bureau of Reclamation. During her tenure, 
she has served in numerous positions, including Program Manager for the Lower Colorado River 
Multi-Species Program where she was responsible for negotiating and implementing the program 
on the lower Colorado River. She also served as a Deputy Regional Director for five years and 
spent two years working in the Commissioner's Office in Washington, D.C.  
 
Additionally, Ms. Lee has received numerous awards during her career, including the Superior 
Service Award, Meritorious Service Award, and the Distinguished Service Award —the three 
highest awards from the Department of the Interior's for career employees.  
 
Trained in facilitation and mediation, Ms. Lee plays a key role in collaborating with irrigation 
districts, States, and Native American Tribes regarding major issues.  She holds a Bachelor of 
Science degree in Business Administration from the University of Phoenix. 



    

Chris Lehnertz 
Superintendent,  
Grand Canyon National Park 

U.S. Department of the Interior 
National Park Service 

 
 
Chris Lehnertz brings diverse experience to her position as Superintendent at Grand Canyon National 
Park in Arizona.  Assigned to the park in September 2016, she is leading the NPS response to issues 
associated with the negative findings by the Office of Inspector General regarding sexual harassment 
and hostile work environment on the Colorado River District.  She is working with staff, managers, and 
partners across the park to create a more respectful and inclusive workplace.  
 
Her previous assignment was Superintendent at Golden Gate National Recreation Area (GGNRA) in the 
San Francisco Bay Area in California. She started her assignment in May 2015 and was excited to be a 
part of the new NPS approach to innovation and partnership-building at GGNRA.  The assignment also 
included leading two additional parks managed by GGNRA – Muir Woods National Monument and Fort 
Point National Historic Park. 
 
Her post before becoming superintendent was as Regional Director of the National Park Service’s Pacific 
West Region.  She managed a region that is rich in cultural and natural diversity.  The Pacific West 
Region spans 106 degrees across the globe, preserves and protects 61 spectacular national parks, and 
includes protected areas as far west as America Samoa and as far east as Saipan. The Pacific West 
Region also works with states, Indian tribes, and communities through a variety of community 
assistance partnership programs under the Rivers and Trails Conservation Assistance Program, national 
historic preservation programs, and the Land and Water Conservation Fund. 
 
Prior to serving as Regional Director, Lehnertz was Deputy Superintendent at 
Yellowstone National Park.  She has also served as acting Associate Director for 
Cultural Resources in the National Park Service’s office in Washington DC.   
 
Before arriving at the National Park Service in 2007, she spent 16 years working for 
the U.S. Environmental Protection Agency.  Primarily implementing the Clean 
Water Act, she also served in several program areas including tribal environmental 
program development (26 affiliated tribes), global climate change, environmental 
policy and enforcement, and hazardous waste management.                                                                                                                                                   
 
She started her conservation career as a seasonal fisheries and wildlife technician with the Colorado 
Division of Wildlife, and also worked as a season biological technician with the U.S. Forest Service and 
the U.S. Fish & Wildlife Service.    
 
She holds a B.A. in Environmental Biology from the University of Colorado. She enjoys hiking, fly fishing, 
and golfing.  



Julie Lillie is the Director of the Office of the Executive Secretariat and Regulatory Affairs 
within the Office of the Secretary.  She joined the Department in 2016 after working for a variety 
of organizations, including all three branches of the Federal Government, non-profit 
organizations, and a small business that she owned and operated. 
 
Julie received dual bachelor’s degrees in political science and German, graduating magna cum 
laude from Albion College in Albion, Michigan.  Following her graduation from Albion, she 
lived and studied in Germany as a Fulbright scholar, researching the impact of European labor 
policies on American multinational corporations.  In 1990 she obtained a law degree from  
Washington and Lee University in Lexington, Virginia. 
 
She began her professional career as the senior law clerk for Judge Stephen McNamee in the 
U.S. Federal District of Arizona from 1990-1993.  From there, she went on to work at the 
Department of the Interior; owned her own small business; and consulted for Booz Allen 
Hamilton.  In addition, Julie served on the U.S. House of Representatives Appropriations 
Subcommittee on Interior, Environment and Related Agencies; worked on public land 
management and energy programs at The Nature Conservancy and Defenders of Wildlife; and 
taught undergraduate classes for a national college consortium.  In 2016, she was selected as the 
Executive Secretary for the Department of the Interior. 
. 
 



Raymond A. Limon is a career member of the Senior Executive 
Service with over 22 years of Federal service.  He currently 
serves as Director of Human Resources, and Deputy Chief 
Human Capital Officer for the Department of the Interior (DOI).  
His office provides and designs strategic human capital policies 
and guidance for the Department’s 70,000 plus employees 
serving in over 350 occupations and 2,400 locations.  Ray’s 
portfolio includes strategic policy development, execution and 
oversight with respect to recruitment, staffing, executive 
placement, performance management, employee engagement, 

workforce planning, data analytics, compliance and evaluation.  His office closely 
coordinates with a range of internal and external stakeholders.  Before joining DOI, Ray 
was the Director, Civil Service HR Management, for the Department of State where he 
lead HR for the Civil Service personnel system.  Prior to that, Ray was the first-ever 
Chief Human Capital Officer at the Corporation for National and Community Service 
(e.g., AmeriCorps, VISTA, Senior Corps, etc.).  While in that role, he was selected by 
his small agency peers to Chair, Small Agency Human Resources Council, representing 
approximately 100 Federal agencies and organizations.  In his current and earlier 
capacities, he has been a fixture on the Chief Human Capital Officer Council since 
2006.  Ray also served as an attorney at the U.S. Office of Personnel Management 
(OPM) specializing in employment litigation and policy review; and was the Director of 
the Office of Administrative Law Judges (ALJs), where he managed the government-
wide personnel system for ALJs.  Prior to joining the government, Ray worked in two 
DC law firms and is still a member in good standing in the DC and Maryland bars.  Ray 
received his J.D. from Indiana University, Bloomington, and he is a former Peace Corps 
Volunteer (Honduras).  
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Melinda J. Loftin 
 
Melinda J. Loftin is the Designated Agency Ethics Official and the Director of the Hatch 
Act Compliance Office for the U.S. Department of the Interior.  Before selection for this 
Senior Executive Service position, Ms. Loftin was an Associate General Counsel, a 
Deputy Designated Agency Ethics Official, and Director of the Ethics Office for the 
Department of the Air Force where she provided advice and counsel on a broad range of 
ethics matters.  In 2001, Ms. Loftin completed an assignment to the White House, Office 
of Counsel to the President where she worked on nominations and ethics documents for 
White House appointees.  Ms. Loftin worked for the Department of the Army for 16 
years in a broad range of legal disciplines. In 1989, Ms. Loftin served as a professional 
staff member on the United States Senate Oversight of Government Management 
Subcommittee. 
 
Ms. Loftin has taught at various schools and conferences including the Army and Air 
Force Judge Advocate General’s schools.  Ms. Loftin was a Senior Executive Fellow at 
the Kennedy School of Government and is a graduate of the Federal Executive Institute.  
Ms. Loftin has received numerous distinctions including the 2005 Distinguished Alumni 
Award from Michigan State University College of Law, the Secretary of the Interior Gold 
Executive Leadership Award in 2008, and Meritorious or Commendation Awards from 
the Department of the Air Force and the Department of the Army.  In 2016 Ms. Loftin 
was inducted into the Royal Oak (Michigan) High School Hall of Fame.  
 
Ms. Loftin double majored at Adrian College in political science and business 
administration.  She received her Juris Doctor degree from the Detroit College of Law.  
Ms. Loftin has served on the Adrian College Alumni Board and currently serves on the 
Adrian College Romney Institute of Law and Public Policy Advisory Board.  
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Office of the Special Trustee for American Indians (OST) 
Douglas A. Lords 

Biography 
 

 
 

Title: Deputy Special Trustee – Trust Services  
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Office of Trust Services and currently am delegated 
the duties of the Principal Deputy Special Trustee.  

 
Tribal Affiliation: Chippewa Cree Tribe of the Rocky Boy Reservation 

 

Years of  
Government 
Service: 26 

 

Years with OST: 21 

 

Past Positions: Deputy Special Trustee, Trust Services (OST) 
Deputy Special Trustee, Field Operations (OST) 
Director of the Office of Trust Fund Management (OTFM) 
Deputy Director of OTFM 
Division Chief in the Division of Trust Funds Accounting (OTFM) 
Finance Officer (BIA) 
Deputy Finance Officer (BIA) 

 

Education: B.A. in Business Administration from Eastern Washington University 
 

Credentials: Senior Executive Service (SES) - 21 years 



CPA license in the State of New Mexico 
Department of the Interior / Distinguished Service Award (2017) 

 
Family:  

 
Interests:  

(b) (6)

(b) (6)





Thomas Luebke 
Director, Technical Services Center 

Tom Luebke, P.E., assumed the role as Director 
of Reclamation’s Technical Service Center on 
June 1, 2014. 

As TSC Director, Luebke oversees an 
organization of 500 scientists and engineers 
located in Denver, providing studies, analysis, 
research and design and specifications support 
for Reclamation's programs, regions and area 
offices, other federal agencies and international 
customers. 

Luebke was most recently the Deputy Director of 
the TSC and spent much of his career as a civil 
engineer engaged in the design, analysis and 
construction of embankment dams. Prior to 
serving as Deputy Director, he served as the 
TSC's Business Manager, providing key financial 

and operational guidance to the organization. 

He joined Reclamation in 1974, while still a student, on the Rio Grande Project in El Paso, 
Texas, and in 1976 he transferred to the Palmetto Bend Dam Construction Project in south 
Texas as a civil engineer. He then moved to the Denver office in 1978 and was a principal 
designer. 

Luebke developed and directed designs on major water project features including Brantley 
Dam in New Mexico and Jackson Lake Dam modifications in Wyoming. He later managed 
the Geotechnical Design Group and the Structural Behavior and Instrumentation Group. 

Luebke has a Bachelor of Science degree in Civil Engineering from the University of Texas 
- El Paso and a Master of Science degree in Civil Engineering from the University of 
Colorado. He has been a Registered Professional Engineer in Colorado since 1980. 

 





Tim began his federal service in 1985 when he enlisted into the United States Navy –Seabees. 
Tim served over three years active duty and during that time was assigned to the Presidential 
Retreat (Camp David) during the Ronald Reagan and H.W. Bush Presidential Administrations. 
After leaving active duty, Tim served one year in the Navy - Seabee Reserves, and one year with 
the Oklahoma Army National Guard. In 1991 he began his civilian federal service as a Police 
Officer with the U.S. Secret Service – Uniformed Division, being assigned to the White House 
Branch and the Emergency Response Team. In 1998, Tim left the U.S. Secret Service and began 
his public lands service as a Law Enforcement Officer with the U.S. Forest Service on the Mark 
Twain National Forest in the State of Missouri. Tim occupied various positions while serving 
with the U.S. Forest Service as a Law Enforcement Officer, Patrol Captain, National Incident 
Commander, Special Agent, Senior Special Agent, Assistant Director of Investigations, and was 
the Director of the Office of Safety and Occupational Health. In 2012, Tim once again took on a 
new challenge and came to work for the Department of the Interior in the Office of the Secretary 
– Office of Law Enforcement and Security as the Assistant Director for the Law Enforcement 
Division. Tim served as the Acting Director of the Office of Law Enforcement and Security 
since January of 2016, and was selected as the full time Director in July 2016 as a member of the 
Senior Executive Service. Tim graduated Suma Cum Laude with a Bachelor’s Degree in Police 
Science and a Master’s Degree in Security and Safety Leadership both completed at The George 
Washington University.     



Scott Mabry 
Associate Director for Administration 

Bureau of Safety and Environmental Enforcement 
 

Scott Mabry is the Associate Director for Administration of the Bureau of Safety and Environmental 
Enforcement (BSEE). His current responsibilities include leadership and oversight of a diverse portfolio 
of administrative functions to include acquisition, information technology, human capital, finance, equal 
opportunity, space and facilities, security, and emergency management.  

During his tenure as Associate Director, Scott has been instrumental in developing and implementing cost 
and performance metrics that provide transparency into the administrative functions he leads. 
Additionally, he has provided executive oversight leading to the success of several critical initiatives to 
include the on-going modernization of the Bureau’s technology systems, establishing a functioning data 
stewardship program, leading the development of an effective records and directives program, leading the 
Bureaus space and facilities program through several complex relocations, and advancing BSEE’s Human 
Capital efforts to include recruitment, retention, and training.   

Scott has been at the Department of Interior since 2004. Prior to his current role, Scott served as Deputy 
Director, Office of Financial Management, Department of the Interior, and prior to that, he was the Chief 
of the Finance Division at the Bureau of Ocean Energy Management, Regulation and Enforcement 
(BOEMRE). Before joining Interior, he worked at KPMG, a public accounting firm. 
Mr. Mabry is a graduate of Kansas State University. He is a Certified Public Accountant, licensed in 
Virginia.  



Cynthia Martinez 
Chief, National Wildlife Refuge System 

U.S. Fish and Wildlife Service 
 

Cynthia Martinez is the U.S. Fish 
and Wildlife Service’s Chief of the 
National Wildlife Refuge System. 
Martinez, a 23-year veteran of the 
agency, served as the Service’s 
deputy chief for the Refuge System 
since 2012 until moving into her 
current position in 2015.  
 
As Chief, Martinez leads the 
management of over 850 million 
acres of the world’s premier system 
of lands and waters set aside to 
conserve America’s fish, wildlife, 
and plants. The Refuge System 
comprises more than 560 

units.  There is a national wildlife refuge in every state and U.S. territory. 
 
Martinez previously managed the Desert National Wildlife Refuge Complex in Nevada – one of 
the largest wildlife refuge complexes in the contiguous United States. She has also served as an 
Assistant Field Supervisor working on endangered species issues and as a fish biologist. Within 
headquarters, Cynthia oversaw the development of Conserving the Future, the Service’s strategic 
vision for the management of the Refuge System, and currently leads efforts on the Service’s 
Urban Wildlife Conservation policy.  
 
Martinez began her career as a student trainee in the Service’s Arizona State Office in Phoenix, 
Arizona. She earned a Bachelor of Science degree from New Mexico State University and a 
Masters of Science degree from the University of Arizona.  



BIOGRAPHICAL SKETCH 
 

SUE E. MASICA 
National Park Service 

 
 
Sue Masica became the NPS Regional Director for the Intermountain Region in January 
2014.  In this capacity, she oversees all NPS operations in an eight-state region 
stretching from Montana to Texas.  Her responsibilities encompass 85 different park 
units, one affiliated area, 6 national heritage areas, 9 national/historic long-distrance 
trails, 6000 employees during the summer, and a budget of about $750 million.  She also 
oversees partnership and outreach programs supporting recreation and natural and 
cultural resource protection.     
 
Masica previously served in other NPS leadership positions in the field and in 
headquarters:  Alaska Regional Director (2008-2013); Chief of Staff (2006-2008); 
Associate Director for Park Planning, Facilities, and Lands (2002-2006); and Associate 
Director for Administration (1998-2002).  In each of these positions, she served as a key 
advisor to the NPS leadership on matters related to policy, budget, congressional and 
Department of the Interior relations, and personnel.  In recognition of her leadership, Sue 
received the Presidential Rank of Meritorious Executive in 2004.        
 
Prior to joining the National Park Service, Sue served ten years on the staff of the United 
States Senate Committee on Appropriations as staff director of the Subcommittee on the 
Department of the Interior and Related Agencies, during which time she was actively 
involved in formulating decisions affecting the budget and policy matters for the NPS as 
well as other land management agencies.   
 
Sue began her Federal career as a Presidential Management Intern with the Department 
of the Interior.  She earned a Master of Public Affairs degree from the University of 
Texas (Lyndon B. Johnson School of Public Affairs) and a Bachelor of Arts in Political 
Science from Austin College.  
 
 
 







Lena McDowall 
National Park Service 

 
Lena McDowall has been with the National Park Service for over 13 years and was named 
Deputy Director of Management and Administration in October 2016. In this position she 
oversees mission support functions for the NPS, including Budget and Finance, Contracting, 
Concessions, Fees, Human Resources, Learning and Development, and Information 
Technology.  She previously served as the Chief Financial Officer and as the Associate Director 
for Business Services for the bureau.   
  
Prior to her most recent positions, Ms. McDowall managed the concessions program as Deputy 
Chief for Business and Revenue Management at Yosemite National Park. Between 2006 and 
2010, she served as the program manager for the Business Management Group in the NPS 
Office of the Comptroller. The group developed tools to improve park financial management and 
provided internal consulting services to parks and programs regarding business 
management.  Between 2004 and 2006, Ms. McDowall was Chief of Administration and 
Business Management at San Francisco Maritime National Historical Park.  Prior to joining the 
National Park Service, Ms. McDowall was Operations Manager for the Center for Environmental 
Leadership in Business at Conservation International.   
  
Ms. McDowall holds a BA from the College of William and Mary in Virginia and an MBA from the 
University of California at Davis. 
 



Matt McKeown is the Regional Solicitor for the Rocky Mountain Region. He has been in that 
position since January of 2009. Matt supervises between 40-50 employees in offices in Denver, 
CO, and Billings, MT. Prior to that, Matt served as the Career SES manager for SOL’s Division 
of Mineral Resources from July of 2007 through December of 2008. 

Matt served as an appointee in the George W. Bush administration from August of 2001 through 
July of 2007. During that period, Matt held the following positions:  Special Assistant to the 
Solicitor (2001-2003), Associate Solicitor for Land and Water (2003-2004), Deputy Solicitor 
(2004-2005), Principal Deputy Assistant Attorney General for Justice’s Environment and Natural 
Resources Division (ENRD) (2005-2007) and Acting Assistant Attorney General for ENRD 
(January through May, 2007). 

Prior to his federal service, Matt McKeown served in two roles in the Idaho Attorney General’s 
Office. From 1996-2001, he was a Deputy Attorney General in the Intergovernmental and Fiscal 
Law Division where he focused on local government, election law, advising the Idaho 
Legislature and special natural resource projects (e.g., wolves, grizzly bears, roadless issues). 
From 1994-1996, Matt was a Deputy Attorney General in the Natural Resources Division. 

Matt graduated from the University of Oregon School of Law in 1994. He earned a Certificate of 
Completion in Environmental and Natural Resources Law and was Articles Editor for the 
Journal of Environmental Law and Litigation. Matt received a Bachelor of Arts degree from 
McGill University in 1989, where his focus was on Film and Communications. 
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John Mehlhoff 
  
Senior Executive Service since Feb. 2014 
Office of Natural Resources Revenue 
Program Director of CEVA 
Coordination, Enforcement, Valuation, and Appeals 

John Mehlhoff finds opportunity within an organization, brings together individual ideas into a 
logical plan, helps others to see that vision, and drives to achieve positive results and change.  He 
is a leader who tells stories that inspire people while at the same time is grounded in real world 
management.  He is a respected decision maker who weighs reasonable risk and stands behind 
those decisions.  He relies heavily on talented skill players around him who help to formulate 
thoughts into actions. 
  
At the Office of Natural Resources Revenue Mr. Mehlhoff serves as the Program Director for oil, 
gas, and coal valuation; State and Tribal outreach and audit; regulations; and Director appeals.  His 
CEVA organization is the primary partner with the Solicitor’s Office, Office of the Inspector 
General, and the Department of Justice on IBLA and Federal Court appeals, litigation, and 
enforcement activities.  John worked 29 years in the Bureau of Land Management in Montana, 
Wyoming, Washington DC, Oklahoma, and Colorado, holding progressively responsible positions 
as an engineer and line manager, last serving as the acting Colorado State Director.  Special career 
assignments included a Congressional Fellowship for Senator Ted Stevens, Alaska as an advisor 
on public land energy matters.  He served as Chair of the Western Leadership Council, building 
consensus on pending legislation, and as the energy staff advisor for the Assistant Secretary Lands 
and Minerals, where he led efforts regarding the Oil and Gas Performance Review, Royalty Policy 
Committee, and Reinvention of Government initiatives. 
  
John holds a BS in Petroleum Engineering from Montana Tech and early in his career worked with 
Getty, Gulf, and Petro-Lewis companies in oil and gas field engineering and operations capacities. 
  

 

 
. 
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Tom Melius 
Midwest Regional Director 
U.S. Fish and Wildlife Service 
 
Tom Melius is the Midwest Regional Director for the U.S. Fish and Wildlife Service 
(Service). Melius has lead the Midwest region since October of 2008.  Prior to his 
Midwest region post, he completed a successful watch over the vast, rugged expanse of 
the Service’s Alaska region.  
 
In the Midwest, Melius leads a region that employs more than 1,000 people, manages 
1.47 million acres of land and has field offices in eight states: Illinois, Indiana, Iowa, 
Michigan, Minnesota, Missouri, Ohio and Wisconsin. 
 
Aside from his duties as Regional Director, Melius stewards natural resources in several 
other capacities. Under his direction, the Midwest Region is leading the Service’s 
national effort to conserve the North American monarch butterfly and working 
internationally with Canada and Mexico to ensure a future filled with monarchs. Melius 
also represents the Service on the Monarch Joint Venture, which brings experts and 
conservation groups together to help monarchs. Melius also gets his hands wet with 
underwater vampires like the invasive sea lamprey. In 2014, Melius was appointed as a 
U.S. Commissioner on The Great Lakes Fishery Commission. As one of eight 
commissioners (four from the U.S. and four from Canada), Melius advises the sea 
lamprey control program, one of the most successful invasive species programs in the 
history of international conservation. To top it off, Melius is also the co-chair of the 
Plains and Prairie Pothole Landscape Conservation Cooperative.  

 
A native of the Great Plains, Melius brings a diverse background and a wealth of 
experience to the Midwest. Prior to his stewardship in Alaska, he served as Assistant 
Director for External Affairs in the Washington D.C. Office from March 2003 to April 
2006. He oversaw the national programs for Public Affairs, Congressional and 
Legislative Affairs, and the office of the Native American Liaison. He also provided 
oversight to the Service's National Conservation Training Center located in 
Shepherdstown, West Virginia. 
 
Prior to his time in External Affairs, Melius served as Assistant Director for Migratory 
Birds and State Programs. In that position he developed policy, advised the Directorate, 
and served as its representative on issues relating to the conservation and 
management of migratory birds, implementation of the North American Waterfowl 
Management Plan and wetlands programs, Federal Duck Stamps, federal grant 

 



programs, and conservation partnerships. He was responsible for and directed the 
offices of Migratory Bird Management, Bird Habitat Conservation, Conservation 
Partnership Liaison, and Federal Aid. 
 
From July 1997 to October 1998, Melius was the Director of Conservation Policy and 
served as Senior Advisor at the National Fish and Wildlife Foundation. From January 
1995 to June 1997, he was a senior professional staff member on the U.S. Senate's 
Committee on Commerce, Science, and Transportation, where he formulated policy for 
fishery management with the National Marine Fisheries Service and the U.S. Coast 
Guard; and for coastal programs with the National Oceanic and Atmospheric 
Administration. He also advised the Committee on international conservation matters 
involving wildlife trade, marine mammals and endangered species. 
 
From 1985 to 1995, Melius was a professional staff member on the Committee on 
Merchant Marine and Fisheries in the U.S. House of Representatives. There he advised 
the Committee on issues concerning fish and wildlife legislation. 
 
In 1973 and 1975, Melius earned his bachelor’s degree in wildlife biology and a 
master’s degree in fish and wildlife science from South Dakota State University. His 
broad range of experience, both within and outside the Service, has well qualified him to 
deal with the challenges and conservation stewardship opportunities across our diverse 
Midwest landscape. 

 



Douglas Morris 
Bureau of Safety and Environmental Enforcement 

Chief, Office of Offshore Regulatory Programs  
 

As Chief of the Office of Offshore Regulatory Programs, Doug Morris, manages the Bureau of Safety and 
Environmental Enforcement's regulatory programs and functions that engage risk assessment and 
analysis, the evaluation of emerging and unusual technologies, safety improvement, offshore training 
and the develop and maintenance of up-to-date regulations, policies, standards and guidelines. In 
addition to finding ways to promote safety, conserve resources and protect the environment at BSEE, 
Morris' programs affect and govern industry's offshore operations nationwide, while maintaining 
oversight of the bureau's compliance activities. Previously, Morris served at the Energy Information 
Administration (EIA) where he served as Director of the Reserves and Production Division. Prior to 
joining EIA, Morris had a 22 year career at the American Petroleum Institute (API) where he was a 
member of the executive staff and served as the Group Director for Upstream and Industry Operations.   
During his career with API, he also worked as the Managing Attorney in the Office of General Counsel. 
Prior to joining API, he worked as a drilling and production engineer with Exxon and the Minerals 
Management Service. Morris has a Bachelor of Science degree in Chemical Engineering from Michigan 
State University and a Doctor of Jurisprudence degree from South Texas College of Law. He is a licensed 
Professional Engineer in Virginia and a member of the D.C. Bar, Virginia State Bar and multiple federal 
courts. 



Adrianne L. Moss 
 

Adrianne L. Moss has served as the Deputy Director in the Department of the Interior’s Office of 
Budget since 2009, working closely with senior Departmental leadership, Congressional 
Appropriations staff, and Office of Management and Budget staff to develop and defend the 
Department of the Interior annual budget.  Prior to joining the Department of the Interior, Ms. 
Moss received her Senior Executive Service status as the Deputy Director for Budget Operations 
at the U.S. Department of Energy.  Ms. Moss joined the Department of Energy in 1993, holding 
various positions including Assistant to the Chief Financial Officer, Director of External 
Coordination, and Team Lead in the Budget Analysis Division.  Prior to her work at Energy, Ms. 
Moss served as Associate Staff to the House Interior Appropriations Subcommittee. 
 



BLM ES Leadership Bio 

Karen Mouritsen, State Director 

 

 
Karen Mouritsen was an attorney practicing law for DOI, but she was motivated to make a career 
change to the BLM after serving on detail as an Associate District Manager when she learned 
how challenging and rewarding it is to work together as a team with many talented BLM 
employees.   

Before coming to the BLM Eastern States, Karen was the BLM Deputy Assistant Director for 
Energy, Minerals and Realty Management. In that position, she was responsible for helping to 
develop agency policies and regulations for the Bureau’s energy and minerals programs while 
overseeing the budget and being responsive to audits.  During the course of her career, Karen 
was assigned as the Acting New Mexico State Director and Acting Associate District Manager 
for the BLM Las Vegas and Medford, Oregon District Offices.  She was also the BLM liaison to 
the Assistant Secretary for Land and Minerals Management, advising and briefing senior 
leadership on renewable energy, wildlife, wilderness, recreation, land-use planning, and 
cooperation with military agencies. She was the BLM Budget Officer, preparing BLM and DOI 
officials for congressional hearings, as well as testifying herself as a BLM witness. 

Karen is a native of Dallas, Texas and graduated from the University of Texas at Austin College 
of Engineering. She earned her Juris Doctor degree at the University of Texas at Austin Law 
School.  

 



Bruce C. Muller 
Director, Security, Safety and Law Enforcement 

Bruce C. Muller is responsible for a variety of 
Reclamation's risk management programs including Dam 
Safety, Safety and Occupational Health, Security, Law 
Enforcement and Emergency Planning and Operations. 
He works closely with the Department of the Interior and 
Reclamation's Regional Directors to implement risk 
reduction and public protection actions at Reclamation 
facilities. 

Muller has a broad background in water resources 
including design/analysis of dams and appurtenant 
structures, Dam Safety program management, leading 
Reclamation's IT Transformation effort, oversight of 
design, estimating and construction, and serving as 
Reclamation's Dam Safety Officer. 

Muller graduated with a Bachelor of Science in Civil Engineering from Purdue University in 
1978 before joining Reclamation as a civil engineer. During his career at Reclamation he 
has worked as a new dam and dam modification design engineer and project manager, 
developed methodologies and guidelines for facilitating risk management, and implemented 
new technologies for dam analysis and design. 

Muller earned his Master of Science in Civil Engineering/Water Resource Management from 
Colorado State University. He is also a graduate of the Department of the Interior's Senior 
Executive Service Candidate Development Program. 

 



 
 

David Murillo 
Regional Director, Mid-Pacific Regional Director 

As Regional Director for the Mid-Pacific Region, 
David Murillo oversees the management of Bureau 
of Reclamation’s water projects in an area 
encompassing the northern two-thirds of Calif., 
most of western Nev. and part of southern Ore. In 
addition to the Regional Office headquarters in 
Sacramento, Calif., the Region includes five Area 
Offices located in Klamath Falls, Ore.; Carson City, 
Nev.; and Redding, Folsom, and Fresno, Calif.; 
and three specialized offices, the MP Construction 
Office in Willows, Calif.; and the Central Valley 
Operations Office and the Bay-Delta Office in 
Sacramento. 

Appointed Regional Director in December 2012, Murillo is responsible for Calif.’s Central 
Valley Project, one of the nation’s most complex and highest-profile network of dams, 
reservoirs, canals and hydroelectric powerplants. Extending 400 miles through northern and 
central California, the CVP’s 20 dams and reservoirs provides an average of 5.5 million 
acre-feet of water annually for agriculture, municipal and industrial and environmental uses 
in the Sacramento and San Joaquin valleys, California’s central coast region, and southern 
and eastern San Francisco Bay area. The CVP’s 11 hydropower plants generate about 4.5 
billion kilowatt-hours a year. 

Prior to joining the MP Region, Murillo served as Reclamation’s Deputy Commissioner for 
Operations, overseeing operations in five regions across 17 western states; the Native 
American and International Affairs Office; and Denver’s Technical Service Center, Research 
and Development, Power Resources Office, Dam Safety Office, and Design, Estimating and 
Construction. 

From 2006 to 2010, Murillo served as the Power Manager for the Grand Coulee Power 
Office, the largest hydroelectric facility in the United States. In this position, he managed the 
Grand Coulee and Hungry Horse dams and power plants. Grand Coulee Dam is the key 
feature of Reclamation's Columbia Basin Project in central Washington, a multi-purpose 
project which provides flood control, irrigation, hydropower production, recreation, and fish 
and wildlife benefits. 

Murillo is originally from Yakima and graduated from Washington State University with a 
Bachelor of Science degree in mechanical engineering in 1984. 
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Timothy “Tim” M.  Murphy   

Idaho State Director                                                           

Boise, Idaho  

  

09/14 to Present   BLM Idaho State Director, Boise 

2010 to 2014       Assistant Director – BLM Fire and Aviation, National Interagency Fire Center, Boise 

2006 to 2010       Deputy Assistant Director- BLM Fire and Aviation Directorate, Boise 

2001 to 2006       Deputy Director, BLM-National Office of Fire and Aviation, Boise 

1997 to 2001:      District Manager, BLM-Miles City, Montana             

1991 to 1997:      Area Manager, Caballo Resource Area, BLM-Las Cruces, New Mexico 

1990 to 1991:      Assistant Area Manager, Carlsbad Resource Area, BLM-Carlsbad, New Mexico 

1987 to 1990:      Supervisory Range Conservationist, Caliente Resource Area, BLM-Caliente, Nevada 

1980 to 1987:      Range Conservationist, Green River Resource Area, BLM-Rock Springs, Wyoming 

1978 to 1980:      Range Technician / Firefighter, Bridger-Teton National  Forest, USFS-Big Piney                                                 
and  Jackson, Wyoming.  Winter: Small logging operation.  

1978:                   B.S. Agriculture/Rangeland Science / Minor Wildlife Bio., Univ. of Wyoming,   Laramie 

Accomplishments Most Proud Of:  Our three children and learning from them.   Leadership roles 
through which I have played a hand in integrating fire management with resource needs and uses 
among the customs and cultures of local communities and the nation.  Building economic viability into 
the management of landscapes.   
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Michael D. (Mike) Nedd is the Assistant Director for the Bureau of 
Land Management’s (BLM) Energy, Minerals & Realty 
Management. He provides the vision and leadership for developing 
and implementing programmatic policies, guidance, oversight, 
human and fiscal resources for renewable energy, fluid and solid 
minerals programs, the lands and realty programs and the cadastral 
survey program. This includes the appropriate use, and protection, 
reclamation, and restoration of these resources. 
 
The Bureau of Land Management (BLM) is responsible for 
managing almost 245 million acres of land – about one-tenth of the 
land in the United States – and 700 million acres of subsurface 

mineral estate. The Bureau manages a variety of resources including energy and minerals, timber 
forage, fish and wildlife habitat, wilderness, recreational, and cultural values.  The principal 
objective of the bureau is to maintain healthy, diverse, and productive ecosystems and resources 
on the public land for the continued benefit of present and future generations. 
 
Mike has held numerous positions within BLM, including State Director, Associate State 
Director and Deputy Chief Information Officer (CIO)/Deputy Assistant Director.  Prior to 
joining BLM, Mike worked for the National Park Service, the State of South Carolina and 
several private organizations. He also spent more than eight years on active duty in the military 
as an officer and enlisted soldier, in several highly specialized units. 
 
Mike holds a Master’s Degree in Information and Systems Management from Strayer University. 
He has also earned undergraduate degrees in Information and Systems Management and 
Business Administration. Mike has completed several executive programs, which include the 
Department of Interior’s Senior Executive Service Development Program, the Federal Executive 
Institute (FEI) Executive Development Program, the Office of Personnel Management’s 
Executive Potential Program; The George Washington University School of the Business and 
Public Management, Senior Executive Development Program; Harvard Kennedy School, 
Executive Education – Driving Government Performance; and the National Defense University, 
Advanced Information Resources Management Program. 
 
Mike has a third degree black belt in Martial Arts and is a certified Karate Instructor. He has won 
numerous trophies and medals both in Judo and Karate. Mike was Guyana’s Junior Judo 
Champion. He enjoys officiating Basketball and Football and loves to play racquetball. Mike is a 
member of numerous professional organizations and serves as a mentor in Mentors Inc., 
Washington, D.C.  . 
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As the Director, Office of Environmental Policy and Compliance, Ms. Michaela Noble is the 

principal official responsible for: 

• Directing and coordinating Departmental environmental policy to achieve Department-

wide compliance with the full range of applicable environmental laws and regulations; 

• Providing leadership and guidance for Departmental implementation of the National 

Environmental Policy Act and for coordinating the Department’s review of the 

environmental and natural resources aspects of non-Interior projects; 

• Providing leadership and guidance to ensure the Department achieves its sustainability 

goals; 

• Overseeing the Department’s Central Hazardous Materials Fund; 

• Serving as the Department’s representative on the National Response Team and 

providing guidance and coordination of Departmental responses for oil and hazardous 

materials spills; and  

• Overseeing the Department’s activities to protect and recover natural and cultural 

resources and historic properties during emergency response actions. 

Ms. Noble came to the Department from the U.S. Coast Guard where she served as the Chief of 
the Environmental Law Division.  Prior to that she served as the Senior Environmental Attorney 
at the Maritime Administration under the Department of Transportation.  Before joining the 
federal government, Ms. Noble worked for several private law firms in New Orleans handling 
complex litigation on a variety of environmental and maritime matters. Ms. Noble successfully 
completed the Department of Homeland Security Senior Executive Service Candidate 
Development Program and received her J.D. and Certificate in Maritime Law from Tulane 
University and a Bachelor of Science in Maritime Administration from Texas A&M University.   

 

 



 

 
Keith J. O’Neill 
Associate Director & Head of the Contracting Activity  
Acquisition Services Directorate, Interior Business Center 
U.S. Department of the Interior 
 
Keith J. O’Neill was selected as the Associate Director of the Interior 
Business Center, Acquisition Services Directorate (AQD) in August 2012. 
As the Associate Director, he serves as the organization’s Head of the 
Contracting Activity (HCA) and leads AQD’s efforts to provide compliant 
and innovative acquisition services to the Department of the Interior and 
external federal agencies. He oversees an organization of approximately 
225 civilian federal employees in five different locations awarding over $2 
billion in annual contract obligations.  
 
Mr. O’Neill has more than 20 years of accomplished acquisition 

experience with expertise in the areas of contract operations, procurement policy, small business 
advocacy and leadership. As the Associate Director and HCA, Mr. O’Neill has focused on compliance 
with federal and departmental procurement rules and regulations and providing exceptional customer 
service.  Prior to his current position, Mr. O’Neill was the Chief of the Procurement Policy and 
Oversight Division at the U.S. Coast Guard where he was responsible for oversight of acquisition plans, 
competition and small business advocacy, cost and pricing, internal controls and oversight, purchase 
card management and liaison to all 48 contracting offices.  
 
In past positions, he served as the National Transportation Safety Board (NTSB) Senior Contracting 
Officer, then as both the Chief of the Acquisition Division and Head of the Contracting Activity. He 
helped to establish the agency’s first acquisition office. In addition, Mr. O’Neill served as a Contract 
Specialist, Contracting Officer and Senior Procurement Policy Analyst within the Department of 
Transportation, where he assisted with major acquisitions and served as competitive sourcing 
coordinator.  
 
Mr. O’Neill holds a Bachelor of Science Degree in Economics from George Mason University and a 
Master of Business Administration Degree from George Washington University. He maintains a Level 3 
Federal Acquisition Certification in Contracting.  

Department of the Interior - Interior Business Center | 1849 C Street, NW MS 7408 | Washington | DC | 20240 



 
 

Biography 
Rick Obernesser 

Associate Director 
Visitor and Resource Protection 

National Park Service 
 
 
National Park Service Director Jonathan B. Jarvis has named Rick Obernesser as the Associate 
Director for Visitor and Resource Protection in August 2015.  As associate director, Obernesser will 
serve as the Service’s senior official responsible for 30 service-wide programs, 850 employees, and a 
budget exceeding $220 million.   
 
His portfolio includes law enforcement, security and emergency services, fire and aviation 
management, the United States Park Police, risk management and occupational safety, public health 
services, regulations and special park uses, wilderness stewardship and the National Park Service 
program at the Federal Law Enforcement Training Center. 
 
A seasoned National Park Service employee, Obernesser has worked in seven national park system 
units during his 30 plus years of service.  He served as a Park Ranger at Petrified Forest NP and Glen 
Canyon NRA, as Supervisory Ranger at Great Smoky Mountains and Yosemite NPs, as Chief 
Ranger at Cape Cod NS and Yellowstone National Park, Chief of Investigations for the park service, 
and most recently as Superintendent of Wrangell-St. Elias National Park and Preserve in Alaska, the 
largest National Park Service site in the country.  Prior to joining the park service, Rick was a Park 
Ranger with the Bureau of Land Management at Red Rock Canyon in southern Nevada.  
 
Throughout his career Obernesser has demonstrated strong leadership skills and a keen ability to 
listen to people's concerns and perspectives, working directly with stakeholders to address issues and 
solve problems collaboratively. His significant operational and management experience in parks 
across the country with diverse and complex resources has culminated in a wide range of exposure 
that will enhance his leadership in Visitor and Resource Protection at a national scale. 
 
Obernesser holds a Bachelor of Science degree in Environmental Resources with a minor in 
Economics from Sacramento State University.   
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Megan Olsen Biography 
 
Megan Olsen is Director of the Department of the Interior’s Office of Small and Disadvantaged Business 
Utilization (OSDBU), where she provides leadership for meeting DOI’s goals for contracting with small 
businesses, including those owned and operated by disadvantaged persons, minorities, Service-Disabled 
Veterans, women-owned businesses, and those located in Historically Underutilized Business 
Zones.  Megan has over 13 years of experience in Federal contracting.  She formerly served as a Senior 
Procurement Analyst with the DOI Office of Acquisition and Property Management, where she 
developed policies related to federal acquisition law and coordinated Department-wide acquisition 
compliance programs. Prior to that role, she served as the Bureau Procurement Chief for the Interior 
Business Center.  Megan has a Juris Doctorate from the University of Maryland School of Law and is a 
graduate of Virginia Polytechnic Institute and State University. 



Strategic Resources Chief - Renee Orr 
Renee Orr has served for over 27 years in various roles within BOEM, BOEMRE and 
MMS, and has been a senior executive on the leadership team since the inception of 
BOEM in 2011. In her current position as the Chief of the Office of Strategic Resources, 
she oversees development and implementation of the nation's Outer Continental Shelf 
Oil and Natural Gas Leasing Program, assessment and inventory of oil, gas, and other 
mineral resources, maintenance of official maps and geographic data, economic 
evaluations to ensure the receipt of fair market value for OCS resources, identification 
and mitigation of financial risks associated with offshore lease activities, and the 
conveyance of marine minerals for coastal restoration projects. Ms. Orr earned B.A. 
degrees in Economics and History from Metropolitan State College in Denver, CO and 
completed the DOI SES Candidate Development Program in 2001. 
 





Glenda H. Owens, Deputy Director 
Office of Surface Mining Reclamation and Enforcement  

U.S. Department of the Interior 
 
 

Glenda H. Owens is the Deputy Director of the Office of Surface Mining Reclamation 
and Enforcement.  The Office of Surface Mining Reclamation and Enforcement 
(OSMRE) is responsible for ensuring, through a nationwide regulatory program, that coal 
mining is conducted in a manner that protects society and the environment from the 
adverse effects of active mining, restores the land to beneficial use following mining, and 
mitigates the effects of past mining through reclamation of abandoned mine lands. 
OSMRE is charged with carrying out the requirements of the Surface Mining Control and 
Reclamation Act (SMCRA) in cooperation with states and tribes and overseeing the 
states’ regulatory and reclamation activities under SMCRA.  

As Deputy Director, Ms. Owens works with the Director to provide executive leadership 
and direction for the implementation of the programmatic requirements of SMCRA.    
Ms. Owens oversees the bureau’s operational activities, ensuring that it meets the 
requirements established for federal agencies by the Office of Management and Budget 
and the Office of Personnel Management, as well as departmental requirements.  Ms. 
Owens also serves as OSMRE’s Chief Financial Officer and is responsible for ensuring 
the bureau’s compliance with the Chief Financial Officers’ Act and other applicable 
financial and business management requirements. Ms. Owens is a member of Interior’s 
Deputies Operating Group, an executive-level body, which focuses on ensuring 
management efficiency and effectiveness at the Department of the Interior.  
 
Prior to joining OSMRE, Ms. Owens was an Assistant Solicitor in the Interior 
Department’s Solicitor’s Office, Division of Mineral Resources.  As the Assistant 
Solicitor for the Division of Mineral Resources, she headed up a legal staff responsible 
for providing legal services to departmental and bureau officials. She also supervised 
defensive litigation under SMCRA and other applicable federal laws, working with the 
Department of Justice, and appearing before the Department’s Interior Board of Land 
Appeals.   
 
Ms. Owens has a Bachelor of Arts degree from the University of Michigan and a Juris 
Doctorate from the Howard University School of Law.   
 



David Palumbo Bio 

David Palumbo is the Bureau of Reclamation's Deputy Commissioner of Operations. He oversees 
operations in Reclamation's five regions, the Native American and International Affairs Office, and 
Technical Resources, which includes the Technical Service Center, Hydropower Office, Dam Safety 
Officer/Design, Estimating, Construction, and Research & Development. 

Prior to this appointment in 2015, Palumbo served Reclamation's Lower Colorado Region, where he 
became the Deputy Regional Director in 2012. In this position, he oversaw complex water and power 
programs in the region, including Hoover Dam operations. He also managed and led Native American 
activities, including those related to negotiating and implementing Indian water rights settlements. He 
has built strong, collaborative relationships with customers and stakeholders throughout the Colorado 
River basin, including those with Tribal nations and the country of Mexico. 

He joined Reclamation in 2005 as a project manager where he led the construction project of the Brock 
Reservoir Project in Southern California's Imperial Valley. This $172 million project was completed ahead 
of schedule and under budget. The facility provides enhanced storage capacity to improve management 
and conservation of Colorado River water. 

In addition to his work for Reclamation in the Southwest, Palumbo worked in the private sector for Kerr-
McGee Corporation for ten years. For four of those years he partnered with Canada's Hydro-Quebec, 
managing engineering and operations for manufacturing, water, energy, and research and development 
programs. 

Palumbo holds a Bachelor of Science degree in Civil and Environmental Engineering from the University 
of Nevada, Las Vegas and a Bachelor of Arts degree in English Literature from Notre Dame. He also has 
Masters degrees in both Civil Engineering and Engineering Mechanics from Columbia University and in 
English Literature from the University of Nevada, Las Vegas. He is a licensed civil engineer in California 
and a certified project manager. 

He was awarded the Superior Service Award in 2011 and Meritorious Service Award in 2014, two of the 
Department of the Interior's highest honors for career employees. Palumbo was also named 
Reclamation's Engineer of the Year in 2008. 



 
Grayford F. Payne 
Deputy Commissioner, Policy, Administration 
and Budget 

Grayford F. Payne was named Reclamation's 
Deputy Commissioner for Policy, Administration 
and Budget in September 2010. He oversees 
agency resources policy formulation, finance, 
acquisitions, human resources, civil rights, 
security, safety, law enforcement, dam safety, 
information technology and program and budget. 
He also serves as Reclamation's Chief Financial 
Officer. 

He joined Reclamation after serving as the Acting 
Deputy Assistant Secretary - Management and 
Chief Financial Officer in the Department of the 
Interior Office of the Assistant Secretary - Indian 

Affairs. He was responsible for the planning and execution of the Indian Affairs $4.5 billion 
annual budget. His organizational responsibilities encompassed all administrative functions 
to include finance, budget, acquisition, property management, human resources, 
information technology, homeland security, facilities maintenance and construction, 
planning, policy and performance, and audit and evaluation. He has served as Chief 
Financial Officer since 2005 and Acting Deputy Assistant Secretary - Management since 
2008. 

Gray joined the Department of the Interior in 2002 as the Deputy Chief Financial Officer - 
Indian Affairs where he was responsible for the day-to-day operations of the Office of the 
Chief Financial Officer to include all financial, accounting, budget, procurement and property 
functions. 

Prior to joining Interior he served as an Auditor-in-Charge in the Naval Audit Service from 
1986 to 1994 where he was responsible for audit and program reviews of Department of 
Defense National Security Science and Technology programs. He joined the Federal 
Energy Regulatory Commission in 1995 where he served seven years as the Director, 
Financial Services where he was responsible for the Commission's financial accounting 
system and its automated revenue billing and collection system. 

He graduated from George Mason University in 1980 with a Bachelor of Science degree in 
Accounting. He was honored with the Secretary of the Interior's Gold Leadership Award in 
2007, Bronze Leadership Award in 2006, and Silver Leadership Award in 2005. 

 



Jerome E. Perez 
 
Acting National Deputy Director 
of Operations 
 
Jerome E. Perez is the Acting Deputy 
Director of Operations for the Bureau 
of Land Management.  In his most 
recent assignment, Perez served as 
State Director for California. He 
previously served as the State Director 
for BLM Oregon/Washington and as 
the Deputy Regional Forester of the 
U.S. Forest Service's Intermountain 
Region. 

 
His previous positions with the Forest Service include Forest Supervisor of 
the Daniel Boone National Forest in Kentucky, Deputy Forest Supervisor of 
the Stanislaus National Forest in California, and National Litigation 
Coordinator in Washington, D.C. He has served as a Brookings Institution 
Fellow in the U.S. Senate and with the Peace Corps in Ghana. Jerry started 
his natural resources career in the Student Conservation Association. 
 
A native of Hopewell Jct., NY, he holds a Juris Doctor degree from The 
Catholic University of America and a Bachelor of Science in Forest 
Resources Management from the West Virginia University. 



Lynn Peterson is the Regional Solicitor of the Pacific Northwest Region (primarily Oregon, 
Washington, and Idaho) of the U.S. Department of the Interior consisting of the Portland Regional 
Office and the Boise Field Office.  She manages a group of 30 attorneys and coordinates legal 
advice/representation for the following client agencies of the U.S. Department of the Interior:  Bureau 
of Land Management; Bureau of Indian Affairs; Bureau of Reclamation; National Park Service; the Fish 
and Wildlife Service; the National Interagency Fire Center; Office of Aircraft Services; and the U.S. 
Geological Survey.  As Regional Solicitor, she provides legal advice and representation on a broad 
range of federal statutes and regulations, including, but not limited to, the National Environmental 
Policy Act, the Federal Land Policy and Management Act, the Oregon and California Act, the 
Reclamation Act of 1902, the Mining Act, the Freedom of Information Act, the Federal Tort Claims Act, 
the Organic Act of the National Park Service, the Endangered Species Act, and the Fair Labor 
Standards Act. She also advises on state law especially as regards water rights claims in state water 
rights adjudications.   

Previously, she handled matters of commercial litigation, bankruptcy law, and real estate in private 
practice.  She has published several articles on the use of alternative dispute resolution to reach 
settlements of complex environmental and natural resource disputes.  She graduated from Harvard 
Law School, cum laude.  



Tamarah Pfeiffer 
Associate Deputy Director 

Navajo Schools 
 
Dr. Tamarah Pfeiffer is the Associate Deputy Director overseeing 65 BIE-funded schools on the 
Navajo Nation Reservation.  Dr. Pfeiffer is a member of the Navajo Nation and has served since 
2010 as Superintendent of the Alamo Navajo Community School, a BIE-funded, tribally 
controlled K-12 day school in Magdalena, New Mexico on the Navajo Nation Reservation.  
 
Dr. Pfeiffer’s career as an educator encompasses more than 35 years as a teacher and 
administrator in public, grant, and contract schools.  Prior to working at Alamo Navajo 
Community School, Dr. Pfeiffer served from 2006-2009 as Associate Superintendent of the 
Rough Rock Community School on the Navajo Nation Reservation in Chinle, AZ.  
 
In addition, Dr. Pfeiffer has held faculty positions in education at Arizona State University, Diné 
College, Northern Pioneer College, and Northern Arizona University.  She has served as an 
English Department Chair at Ganado Unified School District in Ganado, AZ and To’hajillee 
Community School in To’hajillee, NM and taught English and Navajo culture at Rock Point 
Community High School in Rock Point, AZ and Navajo Academy in Farmington, NM.  
 
Dr. Pfeiffer has been the recipient of numerous awards for her educational leadership and 
academic research, including Principal of the Year for Rough Rock Community School, 
Newberry Scholar Fellow, Who’s Who Among American Teachers and Youth Development, 
Inc. Teacher of the Year. She has also authored and served as editor of several publications 
including: Ethical Leadership and Decision Making in Education: Applying Theoretical 
Perspectives to Complex Dilemmas, Chapter 4: Ethics of Religion in Education, and Manette 
Kape'ahiokalani Nee-Benham Indigenous Educational Models for Contemporary Practice: Our 
Mother's Voices: Navajo Stories of student success (2007).  
 

Dr. Pfeiffer holds a Bachelor of Arts in Education from the University of New Mexico (1990), a 
Masters of Arts in English from the Breadloaf School of English (1999), and a Doctorate of 
Education with a specialization in Educational Administration and American Indians from 
Pennsylvania State University (2006). 



Alesia Pierre-Louis 
Chief Learning Officer and Director, Office of Strategic Employee and Organization 

Development 
 
Alesia was appointed to the position of Chief Learning Officer (CLO) and Director, Office 
of Strategic Employee and Organization Development (OSEOD) in June 2015, and is 
responsible for Department wide executive development, including the Senior Executive 
Service Candidate Development Program, management and oversight of Department 
wide training and workforce development policy, and integration of training and 
leadership development programs across the Department of the Interior.  Alesia leads 
the operation of three DOI University Learning Centers -- Denver, Albuquerque and DC 
and the National Indian Programs Training Center (NIPTC).  She is also responsible for 
online training development and delivery, the Department’s learning management 
system (DOI Learn) and the Federal Consulting Group (FCG). 
 
In December 2004, Alesia began her tenure as Chief, Office of Equal Opportunity for 
the United States Geological Survey (USGS) where she led a very dynamic staff in the 
delivery of a wide spectrum of EEO and diversity services including: affirmative 
employment strategic planning, disability compliance and reasonable accommodation 
program management, EEO complaint processing, special emphasis programs 
management, external civil rights and diversity initiatives and EEO and diversity training. 
 
Prior to joining the USGS, Alesia served as the Deputy Chief, EEO and Diversity 
(EEOD) for the Internal Revenue Service (IRS) and provided senior leadership to three 
directorates, technical advice to the Operating Division EEO Chiefs, led an agency-wide 
EEO resource optimization effort and served on the IRS Human Capital Advisory 
Council.  Alesia also provided insight and recommendations with respect to planned 
management actions in the labor and employee relations arena. This included providing 
comments and support prior to and during collective bargaining at the national level.  
Alesia began her federal career with the IRS in 1984, and held several tax compliance 
and training related positions, including: Tax Examiner, Revenue Officer, Revenue 
Officer (On-the-Job-Instructor), Revenue Officer Course Developer/ Instructor and 
Headquarters Education Branch Chief. 
 
Alesia is a graduate of Oakwood University, with a B.S. in Speech Pathology and 
Audiology.  She is also a graduate of the DOI Senior Executive Service Candidate 
Development Program. 





Mary Pletcher Biography 
 

Mary Pletcher is the Deputy Assistant Secretary for Human Capital and Diversity for the 
Department of the Interior.  Interior has 70,000 employees located in approximately 2,400 
locations across the United States, Puerto Rico, U.S. Territories and Freely Associated States.  
Ms. Pletcher serves as the Chief Human Capital Officer for Interior providing leadership and 
executive oversight for Interior’s human capital programs including human resources; civil 
rights; employee and organization development; and occupational safety and health.  Prior to this 
role, Ms. Pletcher served as the Senior Advisor to the Assistant Secretary for Policy, 
Management and Budget, supporting the Assistant Secretary in the implementation of 
management initiatives and transformation efforts.   

Ms. Pletcher joined the Department of the Interior in April 2006.  From April 2006 to February 
2009, Ms. Pletcher was the Department’s capital planning and investment control program 
manager and led the efforts to enhance the Department-wide processes and procedures for 
selecting and managing the information technology portfolio.  Beginning in February 2009, Ms. 
Pletcher served as the Deputy Recovery Act Coordinator for Interior. In this role, Ms. Pletcher 
supported the Senior Advisor to the Secretary for Economic Recovery in the implementation and 
oversight of Interior’s $2.9 billion Recovery Act program composed of over 3,400 projects 
across eight bureaus and offices.  From July 2010 to November 2011, Ms. Pletcher served as the 
Acting Director and Deputy Director of the Interior Business Center which provides a variety of 
payroll, human resources, financial management, accounting, procurement, and other 
administrative shared services to the Department of the Interior and other federal agencies.   

Before joining the federal government, Ms. Pletcher led the information technology strategic 
consulting practice for an 8(a) company.  She also was a project manager for a leading 
government strategy and technology firm.  Ms. Pletcher received her Bachelor of Science degree 
from the University of Florida.  She received her Juris Doctor, with honors, from the American 
University Washington College of Law.  Ms. Pletcher was nominated and selected as a 2011 
Service to America Medal Finalist.   





Martin Quinlan - BIO 
 
Martin Quinlan serves at the Department of Interior as the Director of the Business 
Integration Office (BIO).  The BIO provides all customer service, development and 
production support for the DOI’s Financial and Business Management System (FBMS).  
FBMS supports financial, acquisition, financial assistance and property management for 
all of DOI and has approximately 12,000 users across the department.  Prior to that, 
Martin’s prior experience included enjoying working with over 30 agencies as part of the 
Interior Business Center and many other positions within Interior.  Martin started his 
federal career with the U.S. Treasury while attending George Mason University.   
 
Martin grew up in Arlington VA, but moved west shortly after college and now loves 
living in Colorado.  Martin is a certified Project Management Professional and FAC-
P/PM.   
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Pedro Ramos, born in San Juan, Puerto Rico, began his Federal career as a student trainee 
with the U.S. Department of Agriculture (USDA) Rural Development agency and worked his 
way up to management positions, including Community Development Manager in the U.S. 
Virgin Isands and Director for Administration for Vermont, New Hampshire, and US Virgin 
Islands. 
 
He transferred to the National Park Service in 2001 and served in several positions, most 
recently Superintendent, at the Big Cypress National Preserve until 2015 when he was 
selected as Superintendent of Everglades and Dry Tortugas National Parks. He has also 
served in Acting Superintendent assignments in Andersonville National Historic Site, Jimmy 
Carter National Historic Site, San Juan National Historic Site and Great Smoky Mountains 
National Park. 
 
Throughout his federal career Ramos has always prioritized establishing strong community 
relations with partners and stakeholders on issues of shared concerns. He brought this 
foundation of engaging the community in partnering with the parks as he took the helm of 
Everglades and Dry Tortugas National Parks. Everglades National Park is the third largest 
National Park, a World Heritage Site, and the centerpiece of the largest ecosystem restoration 
effort ever in the US and the world. 
 
 
 
. 



BIO  
Paul Rauch, Assistant Director 
Wildlife and Sport Fish Restoration Program  
U.S. Fish and Wildlife Service, Headquarters 
 
Paul Rauch is the Acting Assistant Director for Wildlife and Sport Fish Restoration (WSFR) for 
the U.S. Fish and Wildlife Service (Service).   Mr. Rauch is responsible for the administration 
and oversight of federal grant programs that provide over $1 billion of funding annually to help 
States, territories and the District of Columbia conserve, protect, and enhance fish, wildlife, their 
habitats, and the hunting, sport fishing and recreational boating opportunities they provide. 
 
Previously he has served as Assistant Director for Business Management and Operations for the 
Service.  In this role, he served as the Chief Financial Officer, Head of the Contracting Activity, 
Designated Safety and Health Official, and Senior Sustainability Officer, while leading the 
financial operations, procurement, facilities, personal property, engineering, economics and 
safety programs for the organization. In addition to his business management experience, Mr. 
Rauch has a background in natural resource management and has worked in a variety of 
positions over his 24 year career with the Service.  
 



MICHAEL T. REYNOLDS 
 

Acting Director 
National Park Service 

Washington, DC 
2017 

 
Since August 1 of 2016, Michael T. Reynolds (Mike) has been serving as the Deputy Director of 
Operations for the National Park Service (NPS).  In this capacity, he is responsible for the day-
to-day operations of the 7 regions and the 413 parks nation-wide for the National Park Service, 
as well as program areas in Washington DC.  These programs serve communities and NPS 
stakeholders in many facets including natural, cultural, and recreation resources, facilities, 
planning and lands, visitor and resource protection, fire, safety, and interpretation and education 
programs and partnerships and community based programs like rivers and trails or National 
Historic Landmarks.  He has 30 years of service in the Department of the Interior. 
 
In April 2014, Reynolds was assigned to the National Park Service Headquarters in Washington 
DC as the Associate Director for Workforce, Relevancy, and Inclusion, overseeing the NPS’ 
human capital, training, relevancy, youth, and recruitment programs nationwide.  His leadership 
focus was on changing systems and processes for Workforce and Inclusion to have an employee-
focused program ready to support the NPS and its people. 
 
Reynolds was appointed NPS Midwest Regional Director in 2011.  During his time as Regional 
Director of the Midwest Region, Reynolds focused on leadership efforts to move the NPS toward 
a new century of service as the anniversary of the National Parks and National Park System 
arrived in 2016 and to position programs and parks in the Midwest to be ready for new 
challenges ahead. 
 
Prior to his appointment as the Midwest Regional Director, Reynolds served as Deputy Regional 
Director of the Northeast Region in Philadelphia for 4 years.  Earlier in his career when he was 
Superintendent of Fire Island National Seashore, Reynolds created innovative ways to work with 
the local community and park partners.  His NPS career also includes stints as a resource 
manager, planner, and a division chief at Yosemite National Park, Mojave National Preserve, 
Cape Cod National Seashore, Curecanti National Recreation Area, and the NPS Denver Service 
Center.   
 
The third generation of his family to work for the NPS, Reynolds grew up in Yosemite National 
Park.  He earned a Bachelor’s degree in Environmental Studies from the University of 
California, Santa Barbara, and an MBA from Regis University in Denver.  He was a Senior 
Executive Fellow at Harvard University in the spring of 2011. 
 



Office of the Special Trustee for American Indians (OST) 
Thomas Reynolds 

Biography 
 

 
 
 

Title: Regional Trust Administrator, Rocky Mountain, Midwest and Pacific 
Regions 
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Rocky Mountain, Midwest, and Pacific Regions. 
 

Tribal Affiliation: None 

Years of  
Government  
Service: 13 
 

Years with OST: 13 

 
Past Positions:       Manager of a personal trust department 

Attorney in private law practice 
 

Education: B.A. from Hillsdale College 
J.D. from the University of Michigan Law School 
 

Credentials: Senior Executive Service (SES) – 13 years  
Certified Financial Planner Certification 

 
Family:  

 
Interests:   
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Brent Rhees, P.E. 
Upper Colorado Regional 
Director, Bureau of Reclamation 

Brent Rhees was appointed Regional Director of 
the Upper Colorado Region in April 2015. Prior to 
that, he served as Deputy Regional Director and 
Assistant Regional Director of the Bureau of 
Reclamation's Upper Colorado Region since 
October 2007. In his 35 years of federal service at 
Reclamation, he started in the Denver Office in 
1980 as a rotation engineer in Canals and 
Diversion Structures. He moved to the Upper 
Colorado Regional Office in 1981 as a design 
engineer and later served as Engineering Services 
Office supervisor and construction liaison. He then 

transferred to the Provo Area Office in March 1993 as the Field Engineer to complete 
construction of Jordanelle Dam and associated facilities. While in Provo he served in 
several key management positions, including various division manager positions and as the 
Deputy Area Manager from June 2004 to 2007. Rhees is a recipient of the Department of 
the Interior's Superior Service Award in recognition of his significant contributions and 
leadership in western water issues.  
Rhees now oversees all of Reclamation operations in most of Utah, New Mexico and 
western Colorado, as well as northern Arizona, a portion of west Texas, the southeast 
corner of Idaho and southwestern Wyoming. The responsibility includes oversight of 
Reclamation programs, projects and facilities, and encompasses 61 dams with a reservoir 
capacity of more than 32 million acre-feet, 31 hydroelectric power plants that meet 
electricity needs of more than 1.3 million people and multiple recreation opportunities for 
over 11 million visitors each year.  

Rhees holds a bachelor's degree in civil and environmental engineering from Utah State 
University and is a registered Professional Engineer in the State of Utah.  

 



Bryan Rice - Director  
DOI Office of Wildland Fire 

 
Bryan has broad experience leading Forestry, Wildland Fire, and Tribal programs across DOI, 
BIA, and USDA. His federal government career has spanned nearly 20 years, beginning with 
service on the Helena Interagency Hotshot Crew for the USFS in Montana, and then as a Peace 
Corps Volunteer in Nepal working in both community forestry and rural development. Bryan has 
supervised numerous timber operations as a timber sale officer on the Yakama Reservation as 
well as a layout forester on the Tongass National Forest in Alaska.  Bryan has also served in 
leadership capacities internationally in Tanzania, Mexico, Brazil, and Australia for both DOI and 
USFS.  He has served in 2 additional SES natural resources management leadership positions 
including; the Deputy Bureau Director – Office of Trust Services in the Bureau of Indian Affairs 
from 2011-2014, and Director of Forest Management in the USDA Forest Service from 2014 - 
2016. A citizen of the Cherokee Nation of Oklahoma, he spent his school years in the Midwest 
in Whitewater, Wisconsin and Peoria, Illinois. Mr. Rice holds a Bachelor of Science – Forestry 
from the University of Illinois at Urbana-Champagne and Master of Business Administration 
from the University of Alaska – Southeast, focusing on rural development and transportation 
systems. He is a licensed pilot, and enjoys time outside hunting and fishing. 
 





Sterling Rideout 
 
Sterling Rideout received a B.S. degree in Chemistry from Morehouse College in 
Atlanta, Georgia and M.S. in Technology Management and a M.B.A from 
University of Maryland  University College in College Park, Maryland.    
 
Sterling Rideout is Senior Executive (Assistant Director – Program Support) at the 
Office of Surface Mining (OSM), U. S. Department of the Interior in Washington 
DC.  He is responsible for developing and implementing national policies, 
guidelines, regulations and technical guidance for active and abandoned mine land 
reclamation in order to implement the Surface Mining Control and Reclamation 
Act (SMCRA).  In addition, he oversees policy direction on State, Federal and 
Indian Regulatory and AML programs, national grants administration, reclamation 
technology programs, bonding, technology transfer, technical training program, 
stakeholder partnerships and E-Gov activities.   

In addition, Mr. Rideout is the Acting Regional Director for Mid-Continent 
Region, in Alton, Illinois.  Where he administer an extensive range of program 
activities related to reclamation of abandoned mine lands, regulatory State Program 
evaluations, inspection and enforcement activities, technology development and 
transfer programs, technical support efforts and coordination of state and Federal 
programs for eleven states. 

During Mr. Rideout’s career, he has previously served in a variety of technical and 
management positions in private and public sector organizations that specialized in 
a number of  businesses related to environmental engineering, environmental 
technology development and analysis, waste minimization/pollution prevention, 
environmental compliance (air, water, waste management and emergency planning 
& response), environmental due diligence, IT management and system analysis 
(infrastructure, enterprise-wide development, system analysis, data warehouse,  
and business application), configuration management, business re-engineering, 
knowledge management, economic and technical and workforce analysis of the 
energy sector and chemical industry. 

 

 



 





 
Ed Roberson 
BLM Utah State Director 

As BLM Utah State Director, Ed Roberson leads a team that administers 23 million acres of 
public lands and 32 million acres of mineral and energy resources in Utah. BLM public lands in 
Utah feature some of the most spectacular scenery in the world, from snow-capped peaks of 
remote mountain ranges to colorful red-rock canyons.  They offer a unique combination of 
archaeological, paleontological, and geological resources along with unmatched opportunities for 
many outdoor recreation activities. 

Roberson, a 37-year career leader with the BLM, came to the Utah post after serving as Director 
of the BLM National Operations Center in Denver, where he oversaw the Agency’s operational 
and technical support for information technology, finance, and human resources.  Roberson also 
served in top leadership roles in New Mexico, and held senior level positions in Washington, 
D.C., including a seven year tenure as the BLM Assistant Director for Renewable Resources and 
Planning, a position that oversees a number of BLM resource programs. 

Roberson has a Bachelor of Science in Business and a Master’s in Urban and Regional Planning, 
earning both degrees from Auburn University.   
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Peg Romanik 
 
Peg Romanik is the Regional Solicitor – Northeast Region, Office of the Solicitor, U.S. 
Department of the Interior. She has held this position, either as acting or in it permanently, since 
July 2014.  The Northeast region has three field offices.  The Boston Field Office handles 
National Park Service (NPS) and Fish and Wildlife Service (FWS) issues for the respective 
regional client offices.  (NPS Regional Office is in Philadelphia, FWS Regional Office is in 
Hadley MA).  The  areas of practice for the Boston Office include grants, concessions, torts, 
Natural Resources Damage Act (NRDA), intellectual property, employment law (EEOC/MSPB), 
the Freedom of Information Act, the Privacy Act, conservation law (Endangered Species Act and 
National Environmental Policy Act), and property law. The Pittsburgh Field Office handles some 
matters for the FWS, the United States Geological Survey, Bureau of Land Management 
(Eastern States Office) and the Office of Surface Mining (Appalachian Regional Office) – with a 
primary focus on mining, conservation, NRDA, and employment law.  The Twin Cities Office 
services two Bureau of Indian Affairs regional offices (Midwest and Great Plains) and the FWS’ 
Midwest Regional Office.  Their primary focus is Indian law and conservation law.  I sit in 
Washington DC as a determination was made that no one Field Office was well-situated to be the 
“regional” seat and because so many of our regional issues cross-fertilize with national offices, it 
was advantageous to have the regional solicitor in DC.  In addition to serving as Regional 
Solicitor, I am also counsellor to the Solicitor.  In this capacity, I worked on special projects with 
various Directors/Asst Secretaries and the Deputy Secretary with a primary focus on California 
Water and ESA section 7 issues.  I began my career with Interior, in 1983 in the Division of 
General Law, Branch of General Legal Services.  After approximately 13 years in DGL, I 
transferred to the Division of Parks and Wildlife, Branch of Fish and Wildlife. I received my 
undergraduate degree from Michigan State University and my law degree from the University of 
Notre Dame. 



 
 

United States Department of the Interior 
AS-Policy Management and Budget 

Office of Valuation Services 

1849 C Street, NW 

Washington, DC 20240 

 

 

 

 
Brief biography 

John W. Ross, Director 
Office of Valuation Services, 

Office of the Secretary 
U.S. Department of the Interior 

 
John Ross has been with the Office of Valuation Services for six years, 
coming on board to work through the transition of OVS from the former 
Appraisal Services Directorate. Prior to this position with DOI, John had 
been the CEO of the Appraisal Institute and the Executive Vice 
President of the American Society of Farm Managers and Rural 
Appraisers. He has over twenty years of experience working with the 

appraisal profession. In 2016, John was detailed to the Interior Business Center to bring stability to the 
IBC Financial Systems Modernization for the Department of Homeland Security. 
 
Raised on a cattle ranch in Montana (and still a part-owner), John attended Michigan State University, 
earning a degree in Agricultural Economics (Public Affairs Management), and then graduate studies 
in economics, with an emphasis on quantitative methods. He worked for the National Cattlemen’s 
Association, and then was the Executive of the California Cattlemen’s Association, where he found a 
passion for working with turn-around situations. He pursued that passion, primarily with non-profits, 
through his career. In this work, he has transformed five associations facing significant challenges into 
successful ongoing organizations. The challenges ranged from loss of mission-focus to severe 
financial constraints. His work has been in natural resource, agricultural and real estate associations. 
 
At DOI, John works closely with OVS Deputy Director, Tanya Henderson, RPRA, and Chief 
Appraiser, Tim Hansen, RPRA, who have responsibility for appraisal operations and appraisal policy, 
while John handles the administrative and operations responsibilities, working with Elizabeth ‘Liz’ 
Coburn, the Chief of the OVS Business and Administrative Management Division. In addition, he 
works with Ken Daw, MAI, RPRA, who is the Valuation Systems Chief for OVS, to ensure that the 
OVS appraisal management platform effectively supports the complex types of assignments that 
typically come to OVS…ranging from acquisition of inholdings in national parks to acquisition of 
rights to store and move water (Bureau of Reclamation), expand wildlife refuges (U.S. Fish & 
Wildlife Service) to management and ownership decisions for the Bureau of Land Management. 
 
OVS is a major contractor for appraisal services, averaging 1,000 cases per year. In addition, the OVS 
Minerals Evaluation Division provides assessments of the economic potential of minerals for BLM, 
the Bureau of Indian Affairs and handles the minerals assessment for the Land Buy Back Program for 
Tribal Nations; John was instrumental in helping to develop the economic model for the program, and 
serves as the Policy, Management and Budget representative to the Land Buy Back Program. 







 
 

REGIONAL DIRECTOR 
MICHAEL J. RYAN  
 

Michael J. Ryan is the Regional Director of the Great Plains Region, the largest and 
most ecologically diverse region in Reclamation. He provides leadership for the 
management, development and protection of water and related resources. This 
includes 80 Reclamation reservoirs, 21 power plants and 81 recreation areas that 
average 14 million visitors a year. Reclamation facilities deliver drinking water to a 
rural and urban population of about 2.2 million people. Ryan carries out these 
responsibilities across all or parts of nine western states, with an annual budget of 
approximately $180 million and a 650-employee workforce.  

Ryan joined Reclamation in 1982, in Billings, Montana. During his 34-year career, 
Ryan has worked in facility operation and maintenance, dam safety and river 
restoration programs across the West. Ryan became the Great Plains Regional 
Director and entered the Senior Executive Service in 2005.  

Prior to serving as the Great Plains Regional Director, Ryan was the Northern 
California Area Manager at Redding, California. In this capacity, Ryan managed 

nine dams that stored and delivered water for irrigation and municipal use, and six associated power plants. He also 
served as Chairman of the Trinity Management Council, tasked with developing and implementing the Trinity River 
Restoration Program and advising the Secretary of the Interior on Trinity River anadromous fishery restoration issues.  

Ryan on numerous occasions has been recognized for significant achievements in the fields of water and power 
operations and resource management. 

A native of Deer Lodge, Montana, he earned a Bachelor of Science degree in civil engineering in 1984 from Montana 
State University Bozeman. Ryan is a registered professional engineer.  

Reclamation is the largest wholesale water supplier and the second largest producer of hydroelectric power in the 
United States, with operations and facilities in the 17 Western States. Its facilities also provide substantial flood control, 
recreation, and fish and wildlife benefits. Visit our Web site at www.usbr.gov/gp. 
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Christopher Salotti has been the Department of the Interior’s Legislative Counsel since 2008.  He serves 
as the senior career staff in the Office of Congressional and Legislative Affairs, where he manages a staff 
of attorneys and support employees.  In that capacity he works with the Secretary’s senior staff to 
develop and present the Department’s views on legislative matters to Congress.  He is also responsible 
for the coordination and clearance of the Department’s legislative program with other Departments and 
agencies within the Executive Branch.   

He has broad working knowledge of the Department, its programs, and issues of interest to Congress 
relating to those programs.   

Mr. Salotti had previously served as Assistant Legislative Counsel.  Prior to joining the Office of 
Congressional and Legislative Affairs, he was a staff attorney in the Department’s Office of the Solicitor, 
Division of Mineral Resources, where he worked on federal mineral royalty issues and programs carried 
out under the mineral leasing laws.   

He holds a Bachelor’s Degree in Political Science from Hobart College in Geneva, NY; a Master’s Degree 
in Environmental Science from The Johns Hopkins University in Baltimore, MD; and a Juris Doctor, 
concentrating in environmental law and policy, from Vermont Law School in South Royalton, VT. 



Raymond M. Sauvajot, Ph.D. 
Associate Director 
Natural Resource Stewardship and Science 
U.S. National Park Service, Washington, DC 
ray_sauvajot@nps.gov 
 
Dr. Ray Sauvajot serves as Associate Director for Natural Resource Stewardship Science for the 
U.S. National Park Service (NPS), where he provides leadership and direction for natural 
resource management and science programs of the NPS.  Ray oversees national-level programs 
in biology, air and water resources, geology, natural sounds and night skies, environmental 
quality and compliance, ecological inventory and monitoring, climate change response, and 
science communication.  He is responsible for an annual budget that exceeds $100 million and 
employs several hundred scientists, policy experts, planners, program managers, administrators, 
and technicians at offices in Washington, D.C., Colorado, and other field units across the United 
States.  Prior to his current position in Washington, D.C., Ray served as the Natural Resource 
Program Chief for the NPS Pacific West Region, which includes California, Oregon, 
Washington, Nevada, Idaho, and the Pacific Islands.  Previous to that position, Ray served as 
ecologist, senior science advisor, and Chief of Planning, Science and Resource Management at 
Santa Monica Mountains National Recreation Area.  Ray’s expertise and interests include 
landscape-scale conservation, wildlife ecology, science communication, and the interface 
between science, policy, and conservation decision making. Ray has held adjunct faculty 
appointments in biology, ecology, and environmental science at UC Berkeley, UC Los Angeles, 
and California State University Northridge.  Ray received a B.A. degree in biology from UC San 
Diego and M.S. and Ph.D. degrees in ecology from UC Davis. 
 



Keith E. Saxe is the Associate Solicitor for the Division of Water Resources.  He is responsible 
for the provision of legal services related to the adjudication and administration of water rights 
for all bureaus within the Department; program and project administration by the Bureau of 
Reclamation; Central Utah Project administration by the Assistant Secretary for Water and 
Science; water rights held in trust by the United States for Indian Tribes and allottees; 
proceedings before the Federal Energy Regulatory Commission related to hydroelectric projects 
that affect Indian interests; administration of irrigation projects by the Bureau of Indian Affairs; 
and the development and implementation of Indian water right settlements by the Secretary’s 
Indian Water Rights Office.  Before joining the Interior Department in 2016, Mr. Saxe served for 
over 25 years in the Natural Resources Section of the Environment & Natural Resources 
Division of the Department of Justice.  As Assistant Chief, he managed a team of trial attorneys 
responsible for litigation over water rights and water allocation; decision making by the National 
Park Service, the Department of Defense, and the U.S. Armed Forces concerning natural 
resources and programs that affect the environment; and federal land title and sovereignty 
disputes.  He is the winner of the John Marshall Award and the Attorney General’s Award for 
Distinguished Service.  Before joining the Department of Justice in 1990, Keith served as a law 
clerk to then-Senior Judge J.A. von der Heydt, U.S. District of Alaska.  He holds an 
undergraduate degree in Philosophy from Northwestern University, and he received his J.D. 
from the University of California, Hastings College of the Law.  He is admitted to practice in 
Alaska. 
 
 



 

 

 

 

Margaret N. Schneider is the Deputy Director of the 
Bureau of Safety and Environmental Enforcement 
(BSEE) and currently serves as the Bureau’s Acting 
Director. Her current responsibilities include oversight of 
compliance and enforcement activities related to the 
offshore energy industry, ensuring industry compliance 
with Federal environmental regulations, and verifying 
that lease holders on the U.S. Outer Continental Shelf 
are maximizing resource extraction while minimizing 
waste during production.   

In her responsibilities as deputy director, Schneider 
oversees BSEE’s budget, policy functions, and directly 

supervises the senior leadership of BSEE’s six divisions as well as the regional 
directors.  

Since her arrival at BSEE, Schneider has been instrumental in advancing BSEE’s 
Human Capital planning and development efforts. Her accomplishments in this regard  
include directing successful efforts to recruit, retain and train BSEE staff.  Her emphasis 
on skill development resulted in improved instructional opportunities for BSEE 
inspectors, investigators and engineers, evidenced by an increase in instructional 
training hours, which exceeded 29,000 contact hours during fiscal year 2016. She also 
championed the development of BSEE’s Leadership Development Program, an effort 
designed to empower staff seeking to make greater contributions to the Bureau’s 
success. 

Schneider’s efforts spearheaded BSEE’s modernization, encouraging key initiatives 
related to improving BSEE’s data management functions. Schneider has prioritized data 
stewardship a Bureau focal point. As a result BSEE employs a more data-driven 
approach to decision-making. 

Prior to her appointment as BSEE’s Deputy Director, Schneider served for 30 years with 
the Environmental Protection Agency (EPA). She held numerous Senior Executive 
Service management positions at EPA, including serving as the Principle Deputy 
Assistant Administrator for EPA's Office of Environmental Information. In that capacity 
she oversaw modernization of the Agency’s information management assets.   

Schneider is a graduate of Barnard College of Columbia University. She earned a 
master's degree in Environmental Management from Yale University and a law degree 
from Georgetown University. She is a member of the District of Columbia Bar 
Association. 

BIOGRAPHY    
Margaret N. Schneider 
Acting Director 



BIO for James Schock, CFO, Indian Affairs 
 

James “Jim” Schock was named the Chief Financial Officer (CFO) at the beginning of calendar 
year 2014.  Mr. Schock joined the Department of Interior (DOI) by accepting a position with the 
Office of Special Trustee for American Indians (OST) in 1999 and since that time has had many 
broad experiences, mainly in the financial programs that the DOI/BIA/OST is responsible for in 
the trust relationship with Federally-Recognized Indian Tribes.  His most recent experience, as 
the Bureau of Indian Affairs (BIA) Associate Deputy Bureau Director for Trust Services, 
culminates his experience in fulfilling the trust responsibilities where he was deputy manager for 
the Central Office programs of Trust Realty and Title, Probate, Natural Resources, Forestry and 
Water and Power.  Previous to that, Jim was with the OST where he was Deputy Director for the 
Office of Trust Review and Audit responsible for reviewing and reporting on the trust processing 
work of the Self-Governance Tribes.  Early on, Jim worked in the BIA’s Division of Accounting 
Management where he was responsible for construction-in-progress accounting and was a 
Regional Finance Officer and Accountant for the BIA’s Midwest Region.  His federal career 
started in 1986, as an Internal Revenue Agent for the Internal Revenue Service in St. Paul, MN 
where he spent 13 years auditing Federal Income Tax Returns.  Jim is a Certified Public 
Accountant (CPA – non-active), a graduate of Dickinson State University and a member of the 
Standing Rock Sioux Tribe. 

 



Denise Sheehan 

Denise is the Assistant Director for Budget, Planning and Human 
Capital and the Chief Human Capital Officer for the U.S. Fish and 
Wildlife Service (Service), having programmatic responsibility for 
the Service's policy directives, budget, planning, and human 
capital. 

In 1998, Denise entered the Senior Executive Service as the 
Assistant Director – Planning and Budget.  In addition to her 
original duties, she oversaw the Service’s Equal Employment and 
Diversity Program from 2000 until 2010.  Ms. Sheehan earned the 
prestigious Meritorious Presidential Rank Award in 2004, a 
recognition conferred in part due to her innovative contributions in 
the area of civil rights. 

Previous Service positions include Special Assistant to the Deputy Director of the U.S. 
Fish and Wildlife Service, and the Deputy Executive Director of the North American 
Waterfowl and Wetlands Office. 

Denise joined the Department of the Interior in 1986 as a budget analyst for the Office 
of Budget in the Office of the Secretary in concert with her post-graduate Presidential 
Management Internship. In this capacity, Ms. Sheehan managed accounts for the 
National Park Service, the U.S. Fish and Wildlife Service and the Office Territorial and 
International Affairs and earned the Office of the Secretary Equal Employment 
Opportunity Certificate of Appreciation for her collateral work as an EEO 
Counselor.  She also successfully completed the Departmental Management 
Development Program.  From 1978 through 1986, Denise was employed in private and 
not-for-profit sectors in the mental health field. 

Denise Sheehan graduated magna cum laude from the College of William and Mary in 
1978 with majors in psychology and sociology. In 1986, she obtained her Master of 
Public Administration degree, with an emphasis in Budget and Public Sector Finance 
from Old Dominion University; and in 2004, she completed her Master of Science 
degree in Human Development (Marriage and Family Therapy program) at Virginia 
Tech. 

Ms. Sheehan is the proud parent of one purely wonderful son, Justin George; one 
demanding pug, Maggie; and four problematic but priceless cats. 

 



Eric Shepard 
Office of the Solicitor 

 
Eric N. Shepard serves in the Office of the Solicitor as the Associate Solicitor - Indian Affairs. He 
manages the Division of Indian Affairs which provides legal guidance and assistance to a 
number of departmental clients including the Assistant Secretary - Indian Affairs, Bureau of 
Indian Affairs, Bureau of Indian Education, Office of Special Trustee, and Land Buy-Back 
Program. 
 
Prior to joining the Office of the Solicitor, Shepard was General Counsel of the National Indian 
Gaming Commission. In that capacity he provided legal oversight, guidance and assistance to 
the Commission in carrying out its responsibilities under the Indian Gaming Regulatory Act.  
  
Before the NIGC, Shepard served the Colorado River Indian Tribes as Attorney General for 
more than a decade. As Attorney General, he was the chief legal officer and principal advisor to 
the Chairman and Tribal Council on litigation, federal and state legislative and regulatory affairs, 
land use and economic development proposals. 
  
Shepard received his undergraduate degree from Linfield College in McMinnville, Oregon in 
1995. He earned h his Master’s degree in Environmental Law in 1998 and his law degree in 
2001 from Vermont Law School in South Royalton, Vermont. Shepard clerked for the Indian 
Country Environmental Justice Clinic and the Conservation Law Foundation, and served as a 
fellow at the Open Society Institute in Bucharest, Romania. 
 



 
 

CAMERON H. SHOLLY  
Midwest Regional Director 
U.S. National Park Service 

 
       _______________________________________________________________________________________ 

 
 

 

 

Cameron (Cam) Sholly has served as the Midwest Regional Director for the National Park 

Service (NPS) since 2015.  He is responsible for overseeing a team of 2,500 employees 

and the operations of 61 NPS units.  The region spans 13 states from the Dakotas to the 

Ohio Valley and hosts over 20 million visitors annually.  In 2015, the region generated an 

estimated $2 billion in positive economic impacts for local communities.  
 

As Regional Director, Sholly has focused heavily on improving relationships with local 

communities and state and tribal governments. Under his leadership, the Midwest Region 

is currently overseeing one of the largest public/private partnership projects in NPS history, 

a $350 million renovation of the St. Louis Arch grounds and visitor center.  Sholly has also 

led successful efforts to improve accountability and workforce morale across the region.   
 

From 2012-2015, Sholly served as the Associate Director for Visitor and Resource Protection (DC-NPS headquarters), 

responsible for an agency portfolio that included:  U.S. Park Police, NPS ranger law enforcement operations, risk management, 

wildland fire, wilderness stewardship, and regulations.  During his tenure, Sholly implemented initiatives to significantly improve 

front-line law enforcement training, policy, and accountability.  He oversaw the development and implementation of the NPS 

national safety strategy which has dramatically dropped employee fatalities across the agency.  He also led efforts to appoint 

a new U.S. Park Police executive command staff and revamp their financial planning to achieve key operational priorities.   
 

From 2009-2012, Sholly served as the Superintendent of the Natchez Trace Parkway, overseeing NPS operations within a 444-

mile, three-state corridor, and eighth most visited NPS unit in the country.  In 2011, Sholly was named superintendent of the 

year in the Southeast Region, credited with developing a new business planning framework that became the model for the 

NPS, and building a wide range of strong partnerships with private land owners, and local, state, and tribal governments.  
 

Sholly’s other previous assignments include: Chief of Staff and Deputy to the Associate Director for Visitor and Resource 

Protection (2005-2009); detail as Special Assistant to the Director (2008); and Chief of Ranger Operations in Yosemite National 

Park (2002-2005), where he oversaw public safety and resource protection operations in one of the busiest parks in the country.   
 

Sholly is a five-year veteran of the California Highway Patrol (CHP), serving in both operational and headquarters assignments, 

culminating with a position as an instructor at the prestigious CHP Academy.  He was named the national spokesperson on 

impaired driving for the National Highway Traffic Safety Administration in 2001.   
 

Sholly is a U.S. Army veteran, serving in both infantry and combat military police assignments.  He was deployed to Operation 

Desert Shield/Storm in 1990-1991.   
 

Sholly earned a Master’s Degree in Environmental Management from Duke University with curriculum concentrations in 

environmental economics and law and policy. He earned a Bachelor’s Degree in Management from St. Mary’s College of 

California, and is a graduate of the Harvard University, Senior Executive Fellows Program and the FBI National Academy.   
 

In 2015, Sholly was awarded the Department of Interior’s Meritorious Service Award for his executive leadership actions.  

NPS Photo 



Thomas D. Shope 
 

Thomas D. Shope is the Regional Director for the Appalachian Region of the U.S. Department of 
the Interior, Office of Surface Mining Reclamation and Enforcement (OSM) located in Pittsburgh, PA.  Mr. 
Shope has held this position since October of 2007.  In addition to providing Federal oversight of active 
coal mining operations in the Appalachian states, Mr. Shope’s responsibilities include the direct 
regulation of mining in Tennessee, the reclamation of Abandoned Mine Lands (AML) throughout the 
eastern U.S., and management of OSM’s nationwide Applicant/Violator System as well as its National 
Mine Map Repository. Mr. Shope is responsible for the largest directorate within the OSM and for the 
distribution and oversight of over $251 million in grants annually to regulatory and AML programs in the 
Appalachian states. 

 
A recognized expert on strategic resourcing, Mr. Shope oversaw a thirty percent reduction of 

resources while enhancing the delivery of Government services.  During his tenure, the Appalachian 
Region has made ground breaking advancements in multiple areas including; better mine pool 
characterization, the improved stability of slurry impoundments, more secure financial assurance for 
reclamation, and the prevention of the inappropriate usage of millions in AML funds.  Mr. Shope is a 
technology champion leading innovations such as the development of AMD treatment calculation 
software and the use of unmanned aerial vehicles.  As OSM’s leader of the Appalachian Regional 
Reforestation Initiative, Mr. Shope has driven a fundamental change in reclamation practices and has 
engaged over 725 organizations, over 14,000 volunteers and over 7,500 youth on 259 tree planting 
projects on reclaimed mine lands.  

 
Prior to his current position, Mr. Shope was the Principal Deputy Assistant Secretary for the U.S. 

Department of Energy, Office of Fossil Energy. Mr. Shope’s purview included the management of: the 
Nation’s Strategic Petroleum Reserve; oil and natural gas research and policy; a $2 billion Coal 
Research Initiative; and, other research and technology developed by the National Energy Technology 
Laboratory.  Mr. Shope played a key role in the advancement of carbon capture and storage 
technologies including development of prototype zero-emissions, coal fired power plants.  Mr. Shope 
served as a policy advisor to the Secretary of Energy on fossil energy issues and as the Chairman of the 
International Carbon Sequestration Leadership Forum.   

 
In July of 2002, Mr. Shope began his tour of duty in Washington, DC, serving as the Chief of Staff 

for the OSM.  Shope served as liaison to the Secretary and other senior staff within the Department of 
the Interior and guided and directed operations of the OSM.  Mr. Shope played a key role in the efforts to 
reform and reauthorize the Abandoned Mine Land program and in OSM’s significant enhancement of its 
technology transfer activities to state and tribal regulatory authorities and other stakeholders.  

 
A native of Munhall, Pennsylvania, Shope received his B.S. degree in Economics at West Virginia 

University.  He then earned his J.D. degree from Duquesne University School of Law.  Shope began his 
federal service as a legal intern with the U.S. Department of Labor in 1988.  In 1991, Shope joined the 
Department of the Interior as an Attorney Advisor in the Office of the Solicitor where he focused on 
various mining and environmental issues.  Mr. Shope was extensively involved in the infancy of the 
Department’s Trusteeship in Natural Resource Damage Assessment and Restoration matters where he 
served as the case attorney on various prominent projects including the nation’s largest Superfund 
related project, the Tri-State Mining District of Missouri, Kansas and Oklahoma.   

 
Throughout his twenty-seven years of service with the Federal Government, Shope has been 

recognized for his ability to maintain and promote sensitive relations with Congress, state and tribal 
governments, industry and environmental groups.  Mr. Shope has personally received Meritorious 
Service Awards at both the Department of the Interior and the Department of Energy as well as an 
Interior Secretary's Executive Leadership Award.  He and his staff have received three Department of the 
Interior Partners in Conservation Awards, two Department of the Interior Environmental Achievement 
awards and the inaugural Presidential Migratory Bird Stewardship Award.  





Biographical Information for Shayla Freeman Simmons 
 
Shayla Freeman Simmons is the Director of the Office of Hearings and Appeals, where 

she provides leadership direction and oversight to four distinct units providing administrative 
adjudication services: the Interior Board of Indian Appeals, Interior Board of Land Appeals, 
Probate Hearings Division, and Departmental Cases Hearings Division. OHA is made up of 
administrative law judges, administrative appeals judges, Indian probate judges, staff attorneys 
and administrative support staff, and has a headquarters office in the DC Metro area, as well as 
six field offices. 

Shayla previously served as the Associate Solicitor for the Division of Administration in 
the Office of the Solicitor.  In this role, Shayla oversaw the management of all administrative 
functions that support the Solicitor’s Office operations for 18 offices nationwide, 400 employees, 
and a $65 million budget. 

Shayla was previously the Senior Counsel for Collaborative Action and Dispute 
Resolution within the Office of the Solicitor and played an advisory role while serving as 
Associate Solicitor.  Shayla was the first person to hold the Senior Counsel position since its 
creation in 2006 as a necessary counterpart to the Department’s Office of Collaborative Action 
and Dispute Resolution.  Together, the policy office and this legal position are responsible for 
ensuring that the Department and its bureaus increase the appropriate use of collaborative 
problem-solving and dispute resolution processes in managing and resolving conflicts and 
disputes within the workplace and throughout the Department’s programs. 

Shayla has regularly taught conflict management skills through the Department’s 
integrated conflict management system.  She also partnered with the US Institute for 
Environmental Conflict Resolution (USIECR) in the delivery of Multi-Party Negotiation Skills 
training for the Solicitor’s Regional Offices and various Bureau programs.  She provided these 
opportunities for DOI attorneys to train alongside their program staff counterparts so that both 
groups understand more fully their respective challenges to utilizing collaborative problem-
solving in dealing with environmental conflicts. 

Shayla previously held the position of Designated Agency Ethics Official (2001-2006) 
and directed the Department’s ethics program. During her tenure, Shayla oversaw the change in 
organizational placement for the Ethics Office from Policy, Management and Budget to the 
Office of the Solicitor, ensuring that the ethics program was given greater prominence.   

Shayla came to the Ethics Office from the Department’s Office of Congressional and 
Legislative Affairs, where she served as its Deputy Director.  Shayla also served as Senior Policy 
Advisor to the Assistant Secretary for Land and Minerals Management; Assistant Legislative 
Counsel; Legislative Staff Attorney; and Special Assistant to the Director of the Bureau of Land 
Management. 

Shayla has a law degree from Southern Methodist University in Dallas, Texas with a 
concentration in oil and gas and environmental law and a BBA in Petroleum Land Management 
from the University of Texas at Austin, a degree plan that combines geology, petroleum 
engineering, accounting, finance, and business law.   

Prior to coming to DOI, Shayla engaged in the government and private practice of law in 
Texas and private practice in Florida.  While in Florida she worked for a law firm where she was 
the lead appellate attorney in an administrative appeals practice.  She also served as a Law Clerk 
to Judge Robert B. Maloney (Northern District of Texas).  Shayla is licensed to practice law in 
Texas and Florida and is admitted to practice before the 5th Circuit Court of Appeals, the 
Northern District of Texas, and the Florida Supreme Court. 

She is married to Robert Simmons, PhD., who works in survey research for the 
Department of the Army.  They live in Falls Church, Virginia and have a cat named Lucky. 



Michele F. Singer, Director 
Interior Business Center 

United States Department of the Interior 
 
Michele F. Singer is the Director of the Interior Business Center (IBC) for the U.S. Department 
of the Interior (Interior), where she leads the delivery of shared services to support Interior 
offices and bureaus, as well as over 150 other federal agencies.  As the Director, Ms. Singer 
leads a workforce of 1,000+ personnel, including three major lines of business: acquisition, 
financial management, and human resources.   
 
Prior to IBC, Ms. Singer served as Principal Deputy Special Trustee for American Indians where 
she oversaw the management of approximately $4.9 billion held in trust by the United States for 
American Indians, Indian tribes, and Alaska Natives.  She has also served as Director of the 
Office of Regulatory Affairs and Collaborative Action in the Office of the Assistant Secretary–
Indian Affairs.  Ms. Singer has more than a decade of experience building capacity for 
Alternative Dispute Resolution programs at Interior.   
 
After receiving a law degree from Georgetown University, Ms. Singer worked as a litigator in 
Washington, D.C., and for the Attorney General of the Cheyenne River Sioux Tribe. She is a 
member of the California; Washington, D.C.; and Cheyenne River Sioux Tribal Court Bars.  Ms. 
Singer also obtained a master’s degree in business administration from the University of New 
Mexico. 

### 
 



 
 

Biography 
Jay Slack 

 
James John (“Jay”) Slack became director of the U.S. Fish and Wildlife Service’s National Conservation 
Training Center on September 22, 2008, the second director of the center of training and education for the 
Interior Department agency, located in Shepherdstown, West Virginia. 
 
Slack was born on December 18, 1963, in Pekin, Illinois, and was educated there in the local public schools.  
He received a B.S. in biology in 1986 and an M.S. in ecology in 1988, both from Illinois State University in 
Normal, Illinois, where his academic research in herpetology centered on the speciation of rare frogs in the 
United States. 
 
After employment for the State of Illinois in fisheries research and in the development of indoor aquaculture 
systems, Slack joined the U.S. Fish and Wildlife Service in 1991 as a herpetologist in the agency’s Phoenix, 
Arizona, ecological services office.  In 1993, Slack moved to the Fish and Wildlife Service’s headquarters 
office in Washington, D.C., when he became chief of its endangered species listing program and coordinator 
of its endangered species consultations with other Federal agencies.  He went on to supervise its Vero Beach, 
Florida, ecological services office for 9 years, where nationally significant endangered species, water 
management, and wetlands conservation issues in this rapidly-developing Sunbelt state combined to make it 
one of the agency’s busiest and most high-profile responsibilities. 
 
In 2006, Slack became deputy regional director for the Service’s eight-state Mountain/Prairie region, 
headquartered in Lakewood, Colorado, near Denver.  There, he helped oversee operations in a sprawling, 
complex region, where endangered species protection, prairie pothole conservation for migratory birds, and 
water and fisheries management in some of North America’s greatest river systems typified the Service’s 
mission.  Twelve national fish hatcheries and 110 national wildlife refuges – nearly one-quarter of the Nation’s 
total – are located in the Mountain/Prairie region. 
 
Slack earned the U.S. Department of the Interior’s meritorious service award in 2005.  His interests include a 
range of outdoor pursuits, including fishing, birding, and hunting, and working with fine woods in his home 
workshop. 
 
The National Conservation Training Center provides professional training for the Nation’s Federal, state, and 
private sector conservationists and land managers on a 538-acre academic campus in Shepherdstown.  It also 
serves as the institutional home of the U.S. Fish and Wildlife Service, housing the agency’s archives and 
historical collections, and hosting a variety of programs in academic research, collaborative partnerships in 
conservation with the public and private sectors, and community outreach.    



Karla J. Smiley 
Associate Chief Information Officer 

Karla Smiley is the Associate Chief Information Officer for the Bureau of Reclamation, and is 
known for accepting challenges and for making visions a reality through her passion for process 
improvement, cost avoidance and use of the best technology tools to accomplish mission 
requirements.  As a member of the Department’s Information Management and Technology 
Leadership Team, she serves as an advocate for the strategic goals of the Chief Information 
Officer and strives to impart the objectives to Reclamation leadership and staff through 
partnership and building coalitions by encouraging open communication, sharing of ideas and 
driving to achieve results. 

In her current role, Smiley is responsible for Reclamation's information management and 
technology resources, cyber security and the operation of information technology systems and 
networks, supporting bureau-wide computing and telecommunications.  She has served as a 
member of the Department’s Cyber Security Advisory Group, and lead initiatives in workforce 
development, data center consolidation, organizational assessments and implementation of the 
Federal Information Technology Acquisition Reform Act (FITARA). 

Smiley brings to her position a wealth of knowledge and experience from her extensive career in 
the federal government.  She joined Reclamation in 2004 as the Reclamation Procurement 
Chief with responsibility for overseeing Reclamation's acquisition, financial assistance, property, 
charge card and multi-sector workforce programs.  During that time, she was instrumental in 
Reclamation's accomplishments under the Recovery Act and has served as chair to 
Reclamation's Acquisition and Assistance Leadership Team and the Department of the Interior's 
Acquisition Management Partnership.  

She has more than 30 years of experience as a federal employee. Her Federal Government 
career has offered her the opportunity to work in a variety of positions in both military and 
civilian agencies. Smiley has worked for the Department of the Army, Defense Contract 
Management Agency and USDA Forest Service in areas including information resources, 
engineering, facilities and transportation.  

Smiley is a graduate of the Department of the Interior's Senior Executive Service Career 
Development Program and also holds a Master's degree in Business Administration with a 
concentration in Contract Management from Florida Institute of Technology. An Illinois native, 
she additionally holds Bachelor of Arts degrees in both Business Administration and Economics 
from St. Ambrose University in Davenport, Iowa. 

 



Marc A. Smith 
Associate Solicitor, Division of Administration 
Office of the Solicitor 
 

Marc A. Smith joined the Department of the Interior, Office of the Solicitor, in January 2016, and serves 
as Associate Solicitor over the Office’s Division of Administration.  The Division is responsible for 
providing and coordinating all administrative and management support services needed by the Office of 
the Solicitor, including budget, procurement, space and property management and security, human 
resources, records management, and information technology infrastructure and user support.  Prior to 
arriving at the Department of the Interior, Mr. Smith served for twenty-five years at the U.S. 
Department of Justice, Environment and Natural Resources Division, with the last sixteen years as an 
Assistant Chief of the Natural Resources Section.  In that capacity he directed a team of attorneys with 
responsibility for defending multi-billion dollar civil litigation in the U.S. Court of Federal Claims and 
federal district courts.  He has held positions as an Officer in the Court of Federal Claims Bar Association 
(including as its President in 2007) and in the Federal Circuit Bar Association, and has served on the 
Court of Federal Claims Advisory Council between 1999 and the present at the request of the current 
Chief Judge and four predecessor Chief Judges.  For his work at the Department of Justice, he was twice 
the recipient of the Assistant Attorney General’s Award for Excellence, and received numerous 
Outstanding Performance and Special Achievement Awards.  Other recognitions include the U.S. Court 
of Federal Claims Golden Eagle Award for “outstanding service, dedication and Commitment to the 
United States Court of Federal Claims;” the Georgetown University Environmental Law and Policy 
Institute Award for “principled professionalism in defending the United States of America;” and the 
Court of Federal Claims Bar Association Randolph W. Thrower Award for “exceptional service to the 
Bar.”  He has been a frequent speaker on a broad range of substantive and practice-related legal topics. 





Debra E. Sonderman 

Debra Sonderman is the Department of the Interior’s Director, Office of Acquisition and 
Property Management, and the Senior Procurement Executive. She oversees and develops 
policy for Interior’s acquisition, financial assistance, facility management, transportation, and 
property management programs. She also serves as Interior’s Suspending and Debarring 
Official. During her 20-year tenure at Interior, she has led a number of technology initiatives, 
including being a co-system owner for the Department’s Financial and Business Management 
System. She represents the Department on several interagency committees, and co-chairs the 
Procurement Committee for eGovernment. Before coming to Interior, Ms. Sonderman held a 
variety of acquisition and business positions with the Department of the Treasury, the David 
Taylor Naval Ship Research and Development Center, and the U.S. Small Business 
Administration. 



Paul Souza – Regional Director for the Pacific Southwest 

Paul Souza is the Regional Director for U.S. Fish and Wildlife Service in the Pacific Southwest.  
The Pacific Southwest Region includes California, Nevada, and the Klamath Basin.  The Region 
is responsible for managing 48 National Wildlife Refuges comprising more than 2.8 million 
acres.  It also includes three Wildlife Management Areas in California, encompassing more than 
104,000 acres; three National Fish Hatcheries and one Fish Health Center; and 11 Fish and 
Wildlife Offices.  The Pacific Southwest has nearly 300 threatened and endangered species on 
the road to recovery. 

Prior to his current role, Paul served as the Assistant Director for Science Applications.  Paul 
provided leadership on science policy and scientific applications in resource management.  This 
included leading agency efforts shape a science-driven landscape conservation business model; 
expanding Service capacities to acquire, apply and communicate scientific information; 
promoting active involvement of the Service and its employees in the larger scientific 
community; strengthening and expanding partnerships between the Service and other scientific 
organizations; and cultivating the next generation of Service scientists. 

Paul also previously served as the Deputy Assistant Director for the Service’s Ecological 
Services Program in headquarters.  In this capacity, he provided national leadership for the 
Endangered Species Act, Marine Mammal Protection Act, Fish and Wildlife Coordination Act, 
Clean Water Act, and many other statutes.  Paul worked closely with agencies and other partners 
to leverage resources that benefit wildlife conservation and other important needs such as 
farming and ranching, military readiness, and energy and infrastructure development.    

Before coming to headquarters, Paul was the Field Supervisor for the South Florida Ecological 
Services Office in Vero Beach, Florida.  In this capacity, Paul oversaw actions to conserve and 
recover 67 species listed under the Endangered Species Act and protect a host of important 
habitats for migratory birds, fish, and other wildlife.  Paul also helped oversee the Service's 
efforts to restore America's Everglades with many partners, planning and implementing projects 
to improve the health of the environment and conditions for imperiled species such as the Florida 
panther, wood stork, and snail kite. 
 
Paul joined the Fish and Wildlife Service in 1997 as a Presidential Management Fellow.  He has 
a bachelor's degree in environmental studies with an emphasis in ecology from the University of 
California at Santa Barbara and a master's degree in urban and regional planning with an 
emphasis in environmental planning and natural resources management from Florida State 
University.   
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John Steiger is the Regional Solicitor for the Intermountain Region of the Office of the Solicitor, U.S. 
Department of the Interior, located in Salt Lake City, Utah.  As Regional Solicitor, a position he has held 
since February 2016, he supervises a staff of career attorneys located in Salt Lake City and Phoenix, 
Arizona, who provide legal services to many Interior agencies, including the Bureau of Indian Affairs, 
Bureau of Land Management, Bureau of Reclamation, and National Park Service.  He manages a large 
array of legal services, including judicial and administrative litigation, negotiation, client counseling, and 
transactional work such as government contracts, in a wide variety of legal subjects, including all aspects 
of public land law; mining and oil and gas law; Reclamation and water law; Indian law; and 
administrative and personnel law.  He has been a supervising attorney in the Office of the Solicitor for 18 
years, and joined the office as an Honor’s Program Attorney in 1993, after which he worked in 
Washington, D.C., and Portland, Oregon, before transferring to the Salt Lake City office.  His legal 
experience prior to coming to the Department was with the law firm of Holme, Roberts & Owen and as a 
judicial clerk for Justice Michael Zimmerman of the Utah Supreme Court.  He holds an undergraduate 
degree in Ecology and Evolutionary Biology from the University of Arizona, and he received his J.D. 
from the University of Utah. 



Bart Stevens 
Biography 

 

Bartholomew “Bart” Stevens is the Deputy Bureau Director for School Operations, overseeing BIE’s 
teacher and principal recruitment, acquisitions and grants, school facilities, educational technology, and 
communications.  Prior to his appointment, Mr. Stevens, an enrolled member of the San Carlos Apache 
Tribe in Arizona, served as the Superintendent of the Bureau of Indian Affairs Uintah and Ouray Agency 
in Fort Duchesne, UT since 2014.   

Stevens career in Indian education spans (years) working in public schools, BIE-funded and tribally 
controlled schools as a counselor, school administrator, and senior executive within BIE.  He joined BIE 
in 2006 as the Education Line Officer in BIE’s New Mexico South Education Line office in Albuquerque.  
In 2007, Stevens concurrently held two of three BIE associate deputy directorships – Acting Associate 
Deputy Director-East and Acting Associate Deputy Director-West – in which he was responsible for the 
line management, direction, and supervision of 16 Education Line Offices overseeing BIE-funded schools 
in 25 states.  He continued to serve in these posts through his promotion to the Deputy Director School 
Operations position in 2009.  In 2010, Stevens served as Acting BIE Director and Acting Associate Deputy 
Director Navajo as an additional collateral duty, which added oversight of an additional 64 schools 
within the Navajo Nation.  He was reassigned to the Associate Deputy Director West in April 2011. 

Stevens holds a Bachelor’s degree in Family and Human Development and a Master’s degree in School 
Administration and Supervision from Utah State University.  He also holds a Master’s degree in Social 
Work from the University of Utah.  He also holds an administrative/supervisory education license from 
the Utah Office of Education 

The BIE oversees 183 elementary and secondary schools located on 64 reservations in 23 states, serving 
more than 48,000 students.  The BIE also funds or operates off-reservation boarding schools and 
peripheral dormitories near reservations for students attending public schools and directly oversees two 
post-secondary schools: Haskell Indian Nations University and Southwestern Indian Polytechnic 
Institute. 

 

 

 



Jim Steward assumed duties as Deputy Director of the Office of Natural Resources Revenue 
(ONRR) on September 1, 2015. 

Mr. Steward has over 30 years of Federal Government experience. He joined ONRR and the U.S. 
Department of the Interior in 2004, after serving 17 years with the Department of Energy. 

Prior to his appointment as Deputy Director, he was the Program Director for Financial and 
Production Management, overseeing the production verification function and managing the financial 
organization responsible for collecting, accounting for, and disbursing Federal and American Indian 
mineral lease revenues to various Federal, state and American Indian accounts. Prior to that, he 
served as ONRR’s Program Director for Asset Management. 

Mr. Steward was selected to the DOI’s Senior Executive Service (SES) in January 2008. 

As ONRR’s Deputy Director, Mr. Steward oversees the day-to-day operations of the Denver Office 
as well as ONRR field offices in Houston and Dallas, Texas, in Oklahoma City and Tulsa, and in 
Farmington, New Mexico. He also represents ONRR with the Extractive Industries Transparency 
Initiative (EITI), a voluntary, global effort designed to strengthen accountability and public trust for 
the revenues paid and received for a country’s oil, gas and mineral resources. As ONRR’s Deputy 
Director, Mr. Steward is a member of the USEITI Multi-Stakeholder Group that supports U.S. 
implementation of the EITI efforts. 

A graduate of the University of Nebraska, Mr. Steward earned his Bachelor of Science degree in 
Chemical Engineering and his Master of Business Administration.  

 







Robyn Thorson’s Biography 
 

 
 
Robyn Thorson is Regional Director of the U.S. Fish and Wildlife Service’s Pacific Region. The 
Pacific Region includes Idaho, Oregon, Washington, Hawai’i and the Pacific Islands.  Fish and 
Wildlife Service regional responsibilities include 1.3 million acres on 64 national wildlife 
refuges; 17 national fish hatcheries plus an additional 7 state and tribal hatcheries managed 
through the Lower Snake River Compensation Plan; 8 fisheries stations, a Migratory Bird and 
State Grants program; Science Applications; and 5 ecological services field offices and 6 
ecological services sub-offices. 
 
Thorson focuses her conservation leadership on collaboration with others, including Tribes and 
indigenous island communities, States, agricultural and natural resource dependent communities, 
private landowners in rural and urban settings, watershed councils, conservation groups, coral 
reef advisory groups, universities, land trusts, among other valued partners.  She advocates for 
field-based leadership and perspective while contributing to strong national policy development 
and guidance. 
 
Before becoming Pacific Regional Director in November 2008, Thorson served almost six years 
as Regional Director of the Service’s eight-state Midwest Region, based in Minnesota.  Prior to 
that position she was the agency’s Assistant Director for External Affairs in Washington, D.C., 
from August 2000 until March 2003, where her executive oversight included Public Affairs, 
Congressional and Legislative Affairs, Native American Liaison, Research Coordination and the 
National Conservation Training Center.  She transferred to that position from two years as 
Associate Regional Chief Biologist for the U.S. Geological Survey in Seattle, Washington. 
 
Almost a third of Thorson’s Fish and Wildlife Service career was in Alaska: from 
1995 to January 1999 she was Deputy Regional Director for the Alaska Region, and from 1989 
to 1993 she was Associate Regional Director responsible for issues related to the coastal plain of 
the Arctic National Wildlife Refuge. Between her two Alaska assignments Thorson served as 
Assistant Regional Director for Budget and Administration for the Service’s Southwest Region, 
headquartered in Albuquerque, New Mexico. She was Special Assistant to the Deputy Director 
of the Service in 1988 and 1989 and before that she worked in the Regional Office in Portland, 
Oregon, in the Endangered Species Program and Contracting. 



 
Thorson earned her Juris Doctorate at the University of Oregon School of Law. 
She was an attorney for the State of Washington before starting her federal 
career and she maintains her license to practice law in Washington. She intends 
to see a game in every Major League ballpark in America. 
 



Ray Todd has been the Director of the Denver Service Center since March 2016. This project 
management office is responsible for the National Park Service’s large scale planning, design, 
and construction projects.  
 
As Director, Todd supervises a staff of more than 250 professionals including architects, 
engineers, landscape architects, and contracting officers. The service center currently manages 
approximately 1,000 projects valued at about $1.4 billion. Todd will continue to oversee DSC’s 
involvement in major projects around the National Park Service including the Lincoln Memorial 
Restoration Project, CityArchRiver at Jefferson National Expansion Memorial, and the Arlington 
Memorial Bridge repair in Washington, DC,  
 
In the most recent past, Todd served as the Intermountain Region’s Associate Regional Director 
for Facilities and Lands for four years.  In that role, he provided oversight for the region's $18 
billion portfolio of assets, and was responsible for providing facility management, land 
acquisition, environmental management, and public health services to the region’s 85 parks.   
 
Todd started his NPS career in 1982 as an historical architect at the DSC.  In 1985 he 
completed a three-year training course at the Williamsport Preservation Training Center (now 
the Historic Preservation Training Center) as an exhibit specialist in restoration.  He also served 
as a construction manager, project manager, branch chief, and as the deputy director of DSC.  
Todd oversaw the DSC’s $700 million American Recovery and Reinvestment Act program, and 
the $325 million Elwha River Restoration project at Olympic National Park, the nation's largest 
dam removal project, and the second largest ecological restoration project in the history of the 
National Park Service. 
 
Todd is a licensed architect, a Project Management Professional, and a Leadership in Energy 
and Environmental Design (LEED) Accredited Professional.  He earned a master’s degree in 
architecture from the University of Oregon and a bachelor’s degree in architecture from the 
University of Michigan. 
 



Dr. Stephanie Toothman 
Associate Director, Cultural Resources, Partnerships, and Science 

 

 Dr. Stephanie Toothman is the Associate Director, Cultural Resources, 
Partnerships and Science. Within her directorate are programs that support 
park cultural resource management, preservation partnerships, and science 

and technology. She is also the Keeper of the National Register of Historic Places.  

Dr. Toothman is a 38-year veteran of the NPS. Before coming to Washington in July 2010, Dr. 
Toothman was Chief of Cultural Resource Programs in the Pacific West Region, and Regional 
Historian for the Pacific Northwest Region, as well as staff in the National Register and State 
Grants programs under HCRS. Dr. Toothman served as acting Superintendent at Crater Lake 
Nation Park (2008) and the National Mall and Memorial Parks (2009). 

She is a graduate of Smith College (B.A.magna cum laude, American Studies) and the University 
of Pennsylvania (M.A. and Ph.D, American Civilization), where she held a University Fellowship. 









 

Paul Tyler, Program Director, Audit and Compliance 
Management, Office of Natural Resources Revenue, DOI 
Paul Tyler directs the development and implementation of compliance strategies and policies for 
audit and review activities. He oversees multiple offices in Colorado, Oklahoma, and Texas. 

Paul began his federal career as an auditor with the Department of the Interior, Office of 
Inspector General. He later joined Minerals Management Service, initially working in the royalty 
accounting area. Paul has since served in various capacities within the agency. He opened and 
managed the Oklahoma City Indian Outreach office, managed various audit teams, and led the 
Indian Compliance and Asset Management program office. With the creation of the Office of 
Natural Resources Revenue, Paul became Program Manager for State and Indian Coordination. 
He has represented ONRR with its State and Tribal compliance partners and as its Tribal Liaison 
Officer. Paul is a Certified Public Accountant and graduated from the University of Northern 
Colorado with a degree in Accounting. 

 



RAYMOND DAVID VELA 
BIOGRAPHY 

 
 
A 27-year career veteran of the National Park Service (NPS), David Vela began his 
tenure as superintendent of Grand Teton National Park and the John D. Rockefeller, Jr. 
Memorial Parkway in March, 2014. Vela manages more than 310,000 acres of park 
lands, including the spectacular Teton Range that serve as home to iconic wildlife from 
bison to grizzly bears as well as 51 miles of the wild and scenic Snake River.  In 
addition, he manages a budget in excess of $12 million dollars, millions of dollars in 
construction projects, and a permanent and seasonal workforce exceeding 400 
employees.   
 
Prior to assuming his current post, Vela served as associate director for Workforce, 
Relevancy and Inclusion in the NPS’ Washington headquarters where he administered 
a $32 million dollar operational budget with 153 employees, and served as a key 
advisor to the NPS Director and Deputy Director on the full spectrum of strategic Human 
Capital Management issues, initiatives, and policies.  His national program areas 
included: Human Resources, Learning and Development, Equal Opportunity, Youth, 
and the Office of Relevancy, Diversity & Inclusion.   
 
Before his time in Washington, Vela served for over four years as director of the NPS’ 
Southeast Region, where he oversaw 66 national park sites in nine states, the U.S. 
Virgin Islands, and Puerto Rico.  Vela administered multi-million dollar projects to 
include an operational budget in excess of $230 million dollars.  In addition, he provided 
product and leadership support for the Department/NPS National Latino Heritage 
Initiative, served as Co-Chair for the NPS Civil War 150th Commemoration National 
Steering Committee, and served on the NPS Development Advisory Board and NPS 
National Leadership Council Executive Committee.   
 
Vela began his NPS career in 1981 as a cooperative education student at San Antonio 
Missions National Historical Park in Texas, and later became a permanent park 
ranger.  From 1987 to 1998, Vela worked in a variety of federal posts outside the NPS. 
He was a special agent in the U.S. Department of Health & Human Services Inspector 
General’s Office, conducting white-collar criminal investigations in New York and New 
Jersey. He was also a special assistant for Hispanic affairs to the late U.S. Rep. George 
Thomas “Mickey” Leland of Texas. He was a federal investigator for the Equal 
Employment Opportunity Commission. In 1996, the Texas Attorney General appointed 
Vela director of the Texas Child Support Program, where he supervised more than 70 
field offices and 2,400 employees. 
 
Upon his return to the National Park Service, Vela held park superintendent positions at 
Palo Alto Battlefield National Historic Site (Texas), Lyndon B. Johnson National 
Historical Park (Texas), and the George Washington Memorial Parkway (Washington, 
DC and VA/MD Area). 
 







A 24-year veteran of the National Park Service, Gay E. Vietzke currently serves as Superintendent 
of the National Mall and Memorial Parks.  She assumed this position in the fall of 2015. The 
National Mall and Memorial Parks includes such congressionally authorized icons as the 
Washington Monument; Jefferson, FDR, MLK and Lincoln Memorials, as well as the Vietnam 
Veterans Memorial, East and West Potomac Parks, and the historic national mall, itself. In addition 
to the memorial core, the park includes an additional 150 reservations, circles, fountains and other 
open spaces, all of which serve as the nation’s front yard. Belmont-Paul Women’s Equality National 
Monument, Ford’s Theatre, the House where Lincoln died, and Pennsylvania Avenue National 
Historic Site are also among the park managed areas that constitute the National Mall and Memorial 
Parks.  Having over 1,000 acres of National Park Service managed land within the Nation’s Capital, 
the National Mall & Memorial Parks provides visitors with abundant opportunities to commemorate 
presidential legacies; honor the courage, sacrifice and devotion to duty of war veterans; celebrate the 
United States commitment to freedom, equality and democratic ideals; and enjoy symbolic 
architecture, historic vistas and renowned natural landscapes. 

 
Previously, Vietzke served as Deputy Regional Director for the Northeast Region of the National 
Park Service, where she had responsibility for managing the park superintendents in seven states.  
She also oversaw regional programs in Park Operations, Resource Stewardship and Science, and 
External Affairs and Partnerships that supported the 85+ parks in the Northeast Region.  She held 
this post from April 2011 to 2015 when she moved to the National Mall. 
 
From 2005 to 2011, Vietzke served as superintendent of Fort McHenry National Monument and 
Historic Shrine in Baltimore, MD and Hampton National Historic Site in Towson, MD.  At Fort 
McHenry, she managed the design, construction and opening of the Fort McHenry Visitor and 
Education Center – a $15 million facility funded through partnership and designed as a hub for 
learning about the causes and legacies of the War of 1812 and the development of the flag and 
national anthem as symbols of our national identity.  She also oversaw the complete rehabilitation of 
the Hampton Mansion, its outbuildings, and formal gardens, and overhauled the park’s visitor 
program. 
 
Vietzke has also served as superintendent of Sagamore Hill National Historic Site in Oyster Bay, 
New York, home of President Theodore Roosevelt, where she spear-headed the park’s master plan 
and completed the rehabilitation and opening of the Old Orchard Museum to fully explore TR’s life 
and legacy.  Other posts have included Management Assistant in the NPS Northeast Regional 
Director’s office, Deputy Director of the NPS Northeast Museum Services Center, Curator of Boston 
National Historical Park, and Chief of Visitor Services at Weir Farm National Historic Site. 
 
Vietzke holds a BA from the University of Connecticut and an MS from the University of 
Pennsylvania.  She also completed the Senior Executive Fellowship at Harvard’s Kennedy School of 
Government. 
 

 



Robert A. “Bob” Vogel 

Bob Vogel is the regional director of the 
National Park Service’s National Capital 
Region. He was named to the post in 
December 2014 after his success as 
superintendent of  National Mall and 
Memorial Parks.  

As regional director, Bob is responsible 
for 700 park locations in the District of 
Columbia, Maryland, Virginia, and West 
Virginia, a $151 million budget, and 1,300 
employees. More than 52 million visitors 
travel to the region’s national parks for recreation, education, inspiration and relaxation each 
year. National park tourism in the Greater Washington area generates almost $1.6 billion in 
economic benefit and supports 16,917 jobs.  

Over his 30-year career, Vogel has served in parks across the country. Prior to taking the helm at 
National Mall and Memorial Parks, Vogel served as the deputy superintendent of Grand Teton 
National Park (Wyo.), where he oversaw all park operations. He also served as superintendent at 
Cape Lookout National Seashore (N.C.) and at Guilford Courthouse National Military Park 
(N.C.), as chief of visitor services at Allegheny Portage Railroad National Historic Site (Pa.) and 
Johnstown Flood National Memorial (Pa.), and at Fort Frederica National Monument (Ga.).  

Vogel began his NPS career as many NPS employees have – working summers as a ranger 
leading educational tours.  

Vogel is a native of Cape Girardeau, Mo., and has enjoyed the outdoors and history throughout 
his life. He is passionate about preserving national parks and sharing them with young people. 
He has seen first-hand the health, wellness and economic benefits national parks provide to 
people – especially in urban areas.  







Biographical Summary and Career Accomplishments 

Noreen E. Walsh 

U.S. Fish and Wildlife Service,  

Regional Director, Mountain-Prairie Region (ND, SD, NE, KS, MT, WY, CO, and UT) 

Education 

• Noreen Walsh began her career with the U. S. Fish and Wildlife Service (Service) after receiving a B.S. 

in Fisheries and Wildlife Biology from Michigan State University (1987) and an M.S. in Wildlife 

Biology from Colorado State University (1990). 

Employment History 

• Her first position with the Service, 1990-95, was as a research biologist for the Alaska Science Center, 

primarily studying caribou on the Arctic National Wildlife Refuge.   

• Walsh moved on to join the staff of the Service’s Ecological Services Field Office in Oklahoma from 

1995-1998, where she worked on conservation efforts for a variety of birds.  She consulted with the 

U.S. Army Corps of Engineers to help improve the status of least terns on the Arkansas River, and with 

private landowners to improve the status of black-capped vireos.   

• From there, Walsh joined the Service’s headquarters office near Washington, DC.  From 1998-2000, she 

assisted the Service’s regions on a variety of issues related to Endangered Species Act policy, including 

listing, critical habitat, and the impacts of ESA-related litigation. 

• In 2000, Walsh joined the staff of the Southeast Region of the Service, in Atlanta, serving the operations 

of the Service in 10 southeastern states and the Caribbean in several different roles.  In her first role, she 

supervised all Ecological Service and Fisheries Offices throughout Florida and Puerto Rico.   

• Later, Walsh became the Deputy Assistant Regional Director and eventually the Assistant Regional 

Director for Ecological Services, leading Ecological Services employees across 10 states and the 

Caribbean.  In light of the significant biodiversity of fish and other aquatic resources in the southeast, 

Walsh led an effort to better integrate aquatic conservation approaches.  She oversaw the Region’s 

Contaminants Program response to the oil and other toxic material spilled in Louisiana as a result of 

Hurricane Katrina that risked impacts to fish and wildlife resources.  During historic drought conditions, 

Walsh represented the Service’s interests regarding states’ competing demands for water in multiple 

river basins that spanned Georgia, Florida, and Alabama in order to find agreeable water allocation 

solutions that conserved ESA listed fish and mussels in a very highly charged environment.   

• Walsh accepted the position of Deputy Regional Director for the Mountain-Prairie Region of the 

Service in late 2008, providing operational leadership for Service operations in eight Rocky Mountains 

and Great Plains states.  She coordinated activities of the region’s senior leadership team to pursue 



priority resource conservation goals in partnership with state, federal and private landowner partners. 

Her responsibilities ranged from overseeing the streamlining of business processes, to furthering a 

culture of strategic habitat conservation, to planning for the future workforce needs of the agency.   

Current Status 

• Walsh became Regional Director for the Service’s Mountain-Prairie Region and a member of the Senior 

Executive Service in late 2012.   

• In that capacity, Walsh oversees Service activities for eight states in the Mountain-Prairie Region – one 

of the largest geographic jurisdictions in the Service. She leads employees across the region, in 

management of 126 National Wildlife Refuges, 12 National Fish Hatcheries, conservation of migratory 

birds and golden eagles, and conservation of declining species, including ESA evaluations.  

• Walsh leads efforts for the conservation of federal trust resources in conjunction with her state partners, 

with an emphasis on recovering and delisting ESA species (grizzly bear) as well as proactively 

partnering to keep species from needing ESA protection (sage-grouse, Arctic grayling) to ensure that 

native wildlife species in the Region, such as native trout, black-footed ferrets, monarch butterflies, and 

millions of ducks who breed in the Region’s Prairie Pothole landscape, remain as a legacy for future 

generations. 

• In leading the region, Walsh emphasizes the importance of building strong partnerships with private 

landowners, and she oversees one of the most successful Partners for Fish and Wildlife programs in the 

nation.   

• She led the Service’s effort not only to assess the need for ESA protection for the greater sage-grouse, 

leading to a not warranted finding in 2015, but continues to lead the Service’s effort to support states 

and other diverse partners in a continuing west-wide conservation initiative focused on healthy 

sagebrush habitat for people and wildlife.   



Thomas Wayson 
 

Thomas Wayson is the Chief of the Division of Budget Administration and Departmental 
Management in the Office of Budget.  The Division provides the full suite of operational budget 
services for the Office of the Secretary, manages the principal Departmental funds control 
activities including apportionment of funding, and oversees compliance with statutory funding 
requirements.  Mr. Wayson also served as the Chief of Budget Administration at the Department 
of the Interior.  Previously, Mr. Wayson was Assistant Director, Executive and Political 
Personnel in the Department of Justice.  Mr. Wayson worked for the Navy and served as both the 
Assistant for Administration’s Head of Resources Management and as the Program Manager for 
the Secretariat Review Board in the Department of the Navy.  Mr. Wayson began his finance and 
budget career working for the United States Senate before joining the federal government as a 
Naval Financial Management Intern. 
 



Wendi Weber 
U.S. Fish & Wildlife Service 

 
Wendi Weber was appointed as Northeast Regional Director in 2011. As regional director, 
Weber oversees Service activities in 13 states from Maine to Virginia, and the District of 
Columbia.  She leads more than 1,000 Service employees working in more than 130 field 
offices, including 73 national wildlife refuges and 11 national fish hatcheries that protect more 
than 550,000 acres.  She also oversees management of the Northeast Canyons and 
Seamounts Marine National Monument, which encompasses more than 4,900 square miles in 
the North Atlantic Ocean.  
 
Weber’s region has a wide array of habitats including the Northern Forest, Appalachian 
Mountains, big rivers, freshwater and salt marshes, coastal plains, estuaries, barrier beaches, 
coastal inlands, and the Great Lakes. 
 
Weber oversees many high priority conservation efforts including projects to help species and 
local communities be more resilient to a changing climate, restore river systems, conserve 
species at-risk, connect people with nature with a focus on urban populations, and use science 
to protect and restore species and habitats at landscapes scales.   
 
Weber joined the Service in 1998, beginning her career in Washington, D.C. in international 
affairs and serving as chief of endangered species in the Northwest Region and assistant 
regional director for ecological services in the Midwest Region, coming to the Northeast Region 
as deputy regional director in 2007. 
 
Prior to working for the Service, Weber worked for the states of Florida and Georgia as a field 
biologist. 
 
Originally from Rochester, New York, Weber has a bachelor’s degree in zoology from the 
University of Rhode Island and a master’s degree in fisheries from the University of Georgia. 
 



Ruth Welch, Director 
BLM Colorado State Director 

Ruth Welch began her Federal career with the Office of Surface Mining in 1989 and joined the 
BLM in 1993. Since then, she has served in a variety of positions throughout the Bureau. As a 
management analyst with the Office of Information Resource Management 
(IRM)/Modernization and as the special assistant to the first BLM Chief Information Officer, she 
helped design the Bureau’s IRM organizations to meet the changing technology needs during 
the late 1990s. She moved to the field in 2001 as an Assistant Field Manager for the Milwaukee 
Field Office and then to the Eastern States Office as the Deputy State Director for Business 
Services. In 2006, she transferred to the Washington Office as the Division Chief for Business 
Resources, managing Bureauwide programs for engineering, property, contracting, and 
grants/agreements, as well as providing human resources, IRM, and business services support 
to the Washington Office. From 2009 to 2012, she held the position of Associate State Director 
for Wyoming and Nebraska. During that time, she co-led the Secretary’s wild horse and burro 
initiative and acted as the State Director for Eastern States. Ruth served as the Director of the 
BLM’s National Operations Center from April 2012 to February 2014, when she began acting as 
BLM Colorado’s State Director until her appointment in May 2014. 

Ruth graduated with a Bachelor of Arts in sociology and English literature in 1986 from Western 
State College in Gunnison, Colorado. She earned a Master of Public Administration at the 
University of Colorado at Denver in 2000.  
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DAN WENK  –  Superintendent, Yellowstone National Park 
Dan Wenk assumed his duties as Superintendent of Yellowstone National Park in 
February, 2011.  He manages more than 2.2 million acres, a staff of 800 and has an 
annual base budget of more than $36 million. Dan served as Deputy Director of 
Operations for the National Park Service in Washington, D.C., from March 2007 through 
February 2011, which now includes 417 national park sites covering more than 84 
million acres.   
 
From November 2014 through May of 2015, Dan served as Interim President of the 
National Park Foundation in Washington, D.C., at the launch of the successful “Find 
Your Park” National Park Service Centennial Campaign. 
 
In December 2001, Mr. Wenk was appointed as Director of the Denver Service Center, 
the National Park Service central office with responsibility for the Planning, Design and 
Construction programs of the National Park Service. Wenk received the Department of 
the Interior Meritorious Service Award in 1991, Secretary Executive Leadership Awards 
in 2008 and 2009, and the Meritorious Presidential Rank Award in 2010. 
 
A graduate of Michigan State University, with a Bachelor of Landscape Architecture, 
Dan joined the National Park Service in 1975 as a Landscape Architect at the Denver 
Service Center. Subsequent assignments included park landscape architect for 
Yellowstone National Park from 1979 to 1984 with responsibilities for planning and 
development for the park. Dan was named Superintendent of Mount Rushmore National 
Memorial in 1985.  As Superintendent he developed a public/private partnership with the 
Mount Rushmore National Memorial Society to raise over $60 million in non-federal 
funds for preservation of the sculpture and redevelopment and improvement of visitor 
facilities at the Memorial.  
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Office of the Special Trustee for American Indians (OST) 
Margaret Williams 

Biography 
 
 

 
 
 

Title: Regional Trust Administrator, Navajo and Southwest Regions. 
My position is located in Albuquerque, NM.  I provide executive 
leadership to the Navajo and Southwest Regions. 
 

Tribal Affiliation: Sisseton-Wahpeton Oyate 

 

Years of  
Government  
Service: 25 
 

Years with OST: 21 

 

Past Positions: Deputy Special Trustee, Trust Accountability (OST) 
 Deputy Special Trustee, Trust Services (OST) 

Deputy Director for the Office of Trust Funds Management 
Accountant for the Branch of Investment Accounting in (OTFM –BIA) 
Accountant with “Big Six” accounting firm 

 
Education: University of New Mexico’s Robert O. Anderson School of 

Management with concentrations in Accounting and Finance  
 

Credentials: Senior Executive Service (SES) – 16 years 
Certified Public Accountant licensed in the State of New Mexico for 
16 years 

 
Family:  (b) (6)



 
 

Interests:  (b) (6)



As the Director of Program and Budget, Robert W. Wolf is the Senior Executive responsible 
for Reclamation's budget formulation, budget execution, and performance. He represents 
Reclamation in all day-to-day interactions with the Congressional Appropriations 
Committees (Subcommittees on Energy and Water Development) and the Administration's 
Office of Management and Budget. Wolf is also the Senior Executive responsible for 
Government Performance and Results Act (GPRA) requirements, including Reclamation's 
participation in the Department's Strategic Plan.  

Prior to arriving at Reclamation in 1994, Wolf worked from 1987 to 1994 in the Water 
Resources Branch at the Office of Management and Budget within the Executive Office of 
the President. Before returning to graduate school in the mid-1980s, Wolf worked for the 
State of Michigan for more than 9 years with the Michigan State Housing Development 
Authority and the Department of Social Services.  

Wolf earned a B.A. in Psychology from the University of Michigan in Ann Arbor. He also 
holds a Master of Public Policy from the Gerald R. Ford School of Public Policy and an MBA 
from the Stephen M. Ross School of Business at the University of Michigan. Wolf is as an 
alumni ambassador for the Ford School where he served two terms as an elected member 
of the Board. 

 



William C. Woody has been in conservation law enforcement for over 35 years.  Since 2011, 
“Woody” has served as the Chief of the Office of Law Enforcement (OLE) for the U.S. Fish and 
Wildlife Service (Service).  In this position, he directs the work of the Service’s 
agents, wildlife inspectors, officers, scientists, and personnel stationed domestically and 
internationally.  Woody’s priorities include investigating wildlife crimes; dismantling 
international and domestic wildlife trafficking rings; regulating wildlife trade; protecting wildlife 
from environmental contaminants and industrial hazards; preventing the introduction and 
interstate spread of injurious wildlife; using forensic science to analyze evidence and solve 
wildlife crimes; and working in partnership with and training other Federal, State, Tribal, and 
international counterparts to conserve wildlife and plant resources.  He is also leading a demand 
reduction campaign that conducts outreach to industry, trade groups, and the public to promote 
wildlife conservation. 
  
Woody served as the Director of the Bureau of Land Management Law Enforcement from 2003-
2011 supervising the work of rangers and special agents on over 245 million acres of 
Federally protected lands. Woody worked closely with County Sheriffs and other federal 
agencies on public land enforcement issues, to include high volume visitor recreation areas, 
ARPA and NAGPRA investigations and energy industry compliance issues. In 1981 Woody 
started his law enforcement career serving as a Deputy Sheriff for Rich County in Utah. In 1983, 
Woody transferred to the Division of Wildlife Resources (DWR) as a Conservation Officer and 
worked in multiple districts in Utah enforcing wildlife laws. In his DWR state career Woody 
served as a training supervisor, investigator, Captain and was promoted to the Director of Law 
Enforcement for the Utah Department of Natural Resources.   Woody earned his undergraduate 
degrees at Utah State University and Weber State University in Utah. He is a graduate of the FBI 
National Academy. He was appointed by the Utah Governor to serve as a council member on the 
Utah Police Officers Standards and Training Council and currently serves on several Federal and 
State advisory boards.  
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Current Current FBMS Current Comp Current Current Org Name Name Contractor / Position Title Series Grade Current PD Supervisory New Org Name New Org # City Code/ Location New FBMS 
Cost Center

New Comp Level 
Code

New Comp Area 
Code

New Position Title
62000000 DS63620000 Audit and Compliance Management TYLER, PAUL G. Employee PROGRAM DIRECTOR FOR ACM ES-0340 SES Supervisor Audit Management 62000000 LAKEWOOD, CO DS63620000 Program Director, Audit Managemen f
62000000 DS63620000 Audit and Compliance Management MEAD, JACQUELYNNE C. Employee SECRETARY (OA) GS-0318 8 Audit Management 62000000 LAKEWOOD, CO DS63620000
60600000 DS63606000 Directorate Support Office CLEMENT, JOEL Employee SENIOR POLICY ADVISOR ES-0340 SES Deputy Program Director 62020000 WASHINGTON, DC DS63620200 DEPUTY PROGRAM DIRECTOR

62010000 DS63620100 ACM - Audit Program Management GEISSEL JR., ROMAN A. Employee DEPUTY PROGRAM MANAGER GS-0340 15 Supervisor Audit Support 62010000 LAKEWOOD, CO DS63620100 PROGRAM MANAGER
62010000 DS63620100 ACM - Audit Program Management VICTOR, BRENDA M. Employee SR. STAFF AUDITOR GS-0511 14 Audit Support 62010000 HOUSTON, TX DS63620100
62010000 DS63620100 ACM - Audit Program Management FRANCOEUR, ROBERT B. Employee AUDITOR GS-0511 13 Audit Support 62010000 LAKEWOOD, CO DS63620100
62010000 DS63620100 ACM - Audit Program Management WOLTER, SUZANNE R. Employee AUDITOR GS-0511 13 Audit Support 62010000 LAKEWOOD, CO DS63620100
62011000 DS63620110 APM - Business Systems & Budget OLSHAW, PATRICIA M. Employee PROGRAM ANALYST GS-0343 13 Audit Support 62010000 LAKEWOOD, CO DS63620100
62012000 DS63620120 APM - Risk and Work Planning ERNEST, MICHAEL G. Employee PROGRAM ANALYST GS-0343 13 Audit Support 62010000 LAKEWOOD, CO DS63620100
62011000 DS63620110 APM - Business Systems & Budget SECHREST, CRAIG L. Employee SUPVY BUSINESS ANALYST (Acctg. Syst) GS-1101 14 Supervisor Support Services 62011000 LAKEWOOD, CO DS63620110
62011000 DS63620110 APM - Business Systems & Budget DEVRIEZE, WILLIAM C. Employee BUSINESS SYSTEMS SPECIALIST GS-1101 13 Support Services 62011000 LAKEWOOD, CO DS63620110
62011000 DS63620110 APM - Business Systems & Budget SMITH, TRISH A. Employee BUSINESS SYSTEMS ANALYST GS-1101 13 Support Services 62011000 TULSA, OK DS63620110
62011000 DS63620110 APM - Business Systems & Budget STIEDUHAR, LINDA J. Employee BUSINESS SYSTEMS ANALYST GS-1101 13 Support Services 62011000 LAKEWOOD, CO DS63620110
62011000 DS63620110 APM - Business Systems & Budget PETTIGREW, DALE T. Employee SECRETARY (OA) GS-0318 6 Support Services 62011000 LAKEWOOD, CO DS63620110
62100000 DS63621000 Southern Federal Audit and Compliance CAGE, KATHERINE L. Employee BUSINESS SYSTEMS SPECIALIST GS-1101 13 Support Services 62011000 HOUSTON, TX DS63620110

63200000 DS63632000 Financial Management LAMBERT, BARBARA Employee PROGRAM MANAGER GS-0340 15 Supervisor Southern Federal Audit 62100000 LAKEWOOD, CO DS63621000
62100000 DS63621000 Southern Federal Audit and Compliance GRANT, GARY L. Employee SENIOR STAFF ANALYST GS-1101 14 Southern Federal Audit 62100000 HOUSTON, TX DS63621000
62100000 DS63621000 Southern Federal Audit and Compliance COMEAUX, MICHERI A. Employee SECRETARY (OA) GS-0318 7 Southern Federal Audit 62100000 HOUSTON, TX DS63621000
62110000 DS63621100 Houston A (A&C) BOWMAN, SHEILA R. Employee SUPVY AUDITOR GS-0511 14 Supervisor Southern Federal Audit, Office A 62110000 HOUSTON, TX DS63621100
62110000 DS63621100 Houston A (A&C) GILL, CLOUS W Employee SECRETARY (OA) GS-0318 6 Southern Federal Audit, Office A 62110000 HOUSTON, TX DS63621100
62153000 DS63621530 Denver A - Team 3 (A&C) WILLIAMSON, GEORGE R. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62111000 DS63621110 Houston A - Team 1 (A&C) KEIL, LARRY Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62111000 DS63621110 Houston A - Team 1 (A&C) LAVENTON, T. SHANNA K. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62111000 DS63621110 Houston A - Team 1 (A&C) PATRONELLA, MELISSA M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62153000 DS63621530 Denver A - Team 3 (A&C) NGUYEN, THUY THU Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62153000 DS63621530 Denver A - Team 3 (A&C) HENDERSON, EDDIE L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 1 62111000 HOUSTON, TX DS63621110
62112000 DS63621120 Houston A - Team 2 (A&C) BODDIE, RONALD W. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62112000 DS63621120 Houston A - Team 2 (A&C) CHIBWETH, M'BAYA N. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62112000 DS63621120 Houston A - Team 2 (A&C) MELONSON, GLENNETTA L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62112000 DS63621120 Houston A - Team 2 (A&C) NICKERSON, KYLE D. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62132000 DS63621320 Houston C - Team 2 (A&C) OBEYA, LINDA A. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62112000 DS63621120 Houston A - Team 2 (A&C) ROBERTS, PATRICIA A. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 2 62112000 HOUSTON, TX DS63621120
62113000 DS63621130 Houston A - Team 3 (A&C) HENRY, YVETTE M. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62112000 DS63621120 Houston A - Team 2 (A&C) NEVES, CHARLOTTE L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62113000 DS63621130 Houston A - Team 3 (A&C) CRUZ-WEI, MANDIAN Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62113000 DS63621130 Houston A - Team 3 (A&C) FRAZIER, TRASONDRA L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62113000 DS63621130 Houston A - Team 3 (A&C) RAUDA, ROSBEL A. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62113000 DS63621130 Houston A - Team 3 (A&C) TROUT, KYLE M. Employee AUDITOR GS-0511 9 Southern Federal Audit, Office A, Team 3 62113000 HOUSTON, TX DS63621130
62120000 DS63621200 Houston B (A&C) NGUYEN, CINDY LIEN PHAM Employee SUPVY AUDITOR GS-0511 14 Supervisor Southern Federal Audit, Office B 62120000 HOUSTON, TX DS63621200
62120000 DS63621200 Houston B (A&C) VENEGAS, TRACEY E. Employee SECRETARY (OA) GS-0318 6 Southern Federal Audit, Office B 62120000 HOUSTON, TX DS63621200
62121000 DS63621210 Houston B - Team 1 (A&C) AKBAR, IMAMUL Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62121000 DS63621210 Houston B - Team 1 (A&C) BROWN, SEDRICK Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62121000 DS63621210 Houston B - Team 1 (A&C) HARRIS, DARNELL L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62121000 DS63621210 Houston B - Team 1 (A&C) SALINAS, ANNA L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62123000 DS63621230 Houston B - Team 3 (A&C) CORRALES JR., GILBERT Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62124000 DS63621240 Houston B - Team 4 (A&C) GORE, ANDREW W. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 1 62121000 HOUSTON, TX DS63621210
62122000 DS63621220 Houston B - Team 2 (A&C) SHEIKH, QAISER M. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62122000 DS63621220 Houston B - Team 2 (A&C) BERNAL JR., JOSE H. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62122000 DS63621220 Houston B - Team 2 (A&C) MERCADO, ROSE W. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62122000 DS63621220 Houston B - Team 2 (A&C) WILLIAMS, ALVIN L. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62122000 DS63621220 Houston B - Team 2 (A&C) ZARAGOZA, ANTHONY R. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62124000 DS63621240 Houston B - Team 4 (A&C) LARA, JOE R. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 2 62122000 HOUSTON, TX DS63621220
62124000 DS63621240 Houston B - Team 4 (A&C) MUHLBERGER, PATRICIA A. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office B, Team 3 62123000 HOUSTON, TX DS63621230
62123000 DS63621230 Houston B - Team 3 (A&C) LAM, BRIAN Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 3 62123000 HOUSTON, TX DS63621230
62123000 DS63621230 Houston	B	‐	Team	3	(A&C) LONDON, ANDREA M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 3 62123000 HOUSTON,	TX DS63621230
62123000 DS63621230 Houston B - Team 3 (A&C) MUSTAFAA, ABDUL-MALIK Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 3 62123000 HOUSTON, TX DS63621230
62123000 DS63621230 Houston B - Team 3 (A&C) RANGASWAMY, NARAYANAN Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 3 62123000 HOUSTON, TX DS63621230
62124000 DS63621240 Houston B - Team 4 (A&C) QUALLS, RONDA Y. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office B, Team 3 62123000 HOUSTON, TX DS63621230
62130000 DS63621300 Houston C (A&C) KITCHEN, DEREK Employee SUPVY AUDITOR GS-0511 14 Supervisor Southern Federal Audit, Office C 62130000 HOUSTON, TX DS63621300
62130000 DS63621300 Houston C (A&C) DEMONS, TONY J. Employee SECRETARY (OA) GS-0318 6 Southern Federal Audit, Office C 62130000 HOUSTON, TX DS63621300
62131000 DS63621310 Houston C - Team 1 (A&C) PARULSKI, EDWARD J. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office C, Team 1 62131000 HOUSTON, TX DS63621310
62131000 DS63621310 Houston C - Team 1 (A&C) HERNANDEZ, INGRID C. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 1 62131000 HOUSTON, TX DS63621310
62131000 DS63621310 Houston C - Team 1 (A&C) LEE, TRICHELLE M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 1 62131000 HOUSTON, TX DS63621310
62131000 DS63621310 Houston C - Team 1 (A&C) NGUYEN TRI H. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 1 62131000 HOUSTON, TX DS63621310

62131000 DS63621310 Houston C - Team 1 (A&C) WILSON, PAMELA M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 1 62131000 HOUSTON, TX DS63621310
62151000 DS63621510 Denver A - Team 1 (A&C) SHIPLEY, TED W. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office C, Team 2 62132000 LAKEWOOD, CO DS63621320
62151000 DS63621510 Denver A - Team 1 (A&C) ACOSTA JR, LEROY M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 2 62132000 LAKEWOOD, CO DS63621320
62151000 DS63621510 Denver A - Team 1 (A&C) PALOMBO, ERIN E. Employee AUDITOR GS-0511 11 Southern Federal Audit, Office C, Team 2 62132000 LAKEWOOD, CO DS63621320
62151000 DS63621510 Denver A - Team 1 (A&C) JOHNSON, GINGER D. Employee AUDITOR GS-0511 7 Southern Federal Audit, Office C, Team 2 62132000 LAKEWOOD, CO DS63621320
62132000 DS63621320 Houston C - Team 2 (A&C) BANERJEE, ABHIK Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 2 62132000 HOUSTON, TX DS63621320
62132000 DS63621320 Houston C - Team 2 (A&C) NICHOLS, MICHELLE M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 2 62132000 HOUSTON, TX DS63621320
62133000 DS63621330 Houston C - Team 3 (A&C) MACCHIA, BRET L. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62133000 DS63621330 Houston C - Team 3 (A&C) BEARDEN, KIMBERLEE R. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62133000 DS63621330 Houston C - Team 3 (A&C) COKER, TOMIAKA K. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62133000 DS63621330 Houston C - Team 3 (A&C) MCBRIDE, EDWIN P. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62133000 DS63621330 Houston C - Team 3 (A&C) JEFFERSON, ARDITH N. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62133000 DS63621330 Houston C - Team 3 (A&C) RAMOS, LAURA D. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office C, Team 3 62133000 HOUSTON, TX DS63621330
62440000 DS63624400 Denver (A&C) GIBSON, GEOFFREY D. Employee SUPVY AUDITOR GS-0511 14 Supervisor Southern Federal Audit, Office D 62140000 LAKEWOOD, CO DS63621400
62150000 DS63621500 Denver A (A&C) SUAREZ, MARK S. Employee SUPVY AUDITOR GS-0511 13 Supervisor Compliance Assurance Team 2 63425000 LAKEWOOD, CO DS63634250
62444000 DS63624440 Denver - Team 4 (A&C) DELAGARZA, M. DIANA Employee AUDITOR GS-0511 13 Southern Federal Audit, Office D 62140000 LAKEWOOD, CO DS63621410
62444000 DS63624440 Denver - Team 4 (A&C) TEMPLIN, DANE M. Employee SUPVY AUDITOR GS-0511 13 Appeals 64410000 LAKEWOOD, CO DS63644100 Appeals Analyst, GS-0930-13
62444000 DS63624440 Denver - Team 4 (A&C) BANACH, MIRIAM A. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 1 62141000 LAKEWOOD, CO DS63621410
62153000 DS63621530 Denver A - Team 3 (A&C) AUCH, RANDALL P. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 1 62141000 LAKEWOOD, CO DS63621410
62153000 DS63621530 Denver A - Team 3 (A&C) KIM, BOK K. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 1 62141000 LAKEWOOD, CO DS63621410
62442000 DS63624420 Denver Team 2 (A&C) RIVET, DENISE K. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office D, Team 2 62142000 LAKEWOOD, CO DS63621420
62152000 DS63621520 Denver A - Team 2 (A&C) HOLLAND, STEPHEN R. Employee AUDITOR GS-0511 9 Southern Federal Audit, Office D, Team 2 62142000 LAKEWOOD, CO DS63621420
62442000 DS63624420 Denver Team 2 (A&C) MARTINEZ, JOSEPH M. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 2 62142000 LAKEWOOD, CO DS63621420
62442000 DS63624420 Denver Team 2 (A&C) LAHAYE, NICOLE L. Employee AUDITOR GS-0511 11 Southern Federal Audit, Office D, Team 2 62142000 LAKEWOOD, CO DS63621420
62443000 DS63624430 Denver Team 3 (A&C) TRAN, MY T. Employee SUPVY AUDITOR GS-0511 13 Supervisor Southern Federal Audit, Office D, Team 3 62143000 LAKEWOOD, CO DS63621430
62443000 DS63624430 Denver Team 3 (A&C) SEMOTAN, TASHA E. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 3 62143000 LAKEWOOD, CO DS63621430
62012100 DS63620121 R&WP - Quality Assurance & Metrics GERMUSKA, PAUL D. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 3 62143000 LAKEWOOD, CO DS63621430
62012100 DS63620121 R&WP - Quality Assurance & Metrics BARTRON, CATHERINE A. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 3 62143000 LAKEWOOD, CO DS63621430
62012100 DS63620121 R&WP - Quality Assurance & Metrics JOLLY, MATTHEW E. Employee AUDITOR GS-0511 12 Southern Federal Audit, Office D, Team 3 62143000 LAKEWOOD, CO DS63621430

62500000 DS63625000 Western Audit and Compliance CLARK, JUDITH A. Employee PROGRAM MANAGER GS-0340 15 Supervisor Western Federal Audit 62500000 LAKEWOOD, CO DS63625000
62500000 DS63625000 Western Audit and Compliance MEYERS, JAMES R. Employee SR. STAFF AUDITOR GS-0511 14 Western Federal Audit 62500000 LAKEWOOD, CO DS63625000
62500000 DS63625000 Western Audit and Compliance METIVER, JEANNE A. Employee SECRETARY (OA) GS-0318 7 Western Federal Audit 62500000 LAKEWOOD, CO DS63625000
62410000 DS63624100 Allowances & Gas Plants (A&C) SHISHIDO, LINDA M. Employee SUPVY AUDITOR GS-0511 14 Supervisor Western Federal Audit, Office A 62510000 LAKEWOOD, CO DS63625100
62410000 DS63624100 Allowances & Gas Plants (A&C) LEICHTMAN, CARLYE K. Employee AUDITOR GS-0511 13 Western Federal Audit, Office A 62510000 LAKEWOOD, CO DS63625100
62411000 DS63624110 Gas Plant Audit Team (A&C) HUTT, KRYSTAL C. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office A, Team 1 62511000 LAKEWOOD, CO DS63625110
62411000 DS63624110 Gas Plant Audit Team (A&C) JONES, KEITH R. Employee AUDITOR GS-0511 12 Western Federal Audit, Office A, Team 1 62511000 LAKEWOOD, CO DS63625110
62411000 DS63624110 Gas Plant Audit Team (A&C) PASHALIYSKA, TSVETINA A. Employee AUDITOR GS-0511 12 Western Federal Audit, Office A, Team 1 62511000 LAKEWOOD, CO DS63625110
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62411000 DS63624110 Gas Plant Audit Team (A&C) KELLEY, REGAN T. Employee AUDITOR GS-0511 11 Western Federal Audit, Office A, Team 1 62511000 LAKEWOOD, CO DS63625110
62411000 DS63624110 Gas Plant Audit Team (A&C) MANTHE, MATTHEW H. Employee AUDITOR GS-0511 11 Western Federal Audit, Office A, Team 1 62511000 LAKEWOOD, CO DS63625110
62520000 DS63625200 Denver B (A&C) CURRY, MICHAEL P. Employee SUPVY AUDITOR GS-0511 14 Supervisor Western Federal Audit, Office B 62520000 LAKEWOOD, CO DS63625200
62520000 DS63625200 Denver B (A&C) FARRINGTON, AARON A. Employee AUDITOR GS-0511 13 Western Federal Audit, Office B 62520000 LAKEWOOD, CO DS63625200
62520000 DS63625200 Denver B (A&C) ALTENBURG, ELIZABETH M. Employee SECRETARY (OA) GS-0318 6 Western Federal Audit, Office B 62520000 LAKEWOOD, CO DS63625200
62521000 DS63625210 Denver B - Team 1 (A&C) SEADER, TONISHA L. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office B, Team 1 62521000 LAKEWOOD, CO DS63625210
62412000 DS63624120 Audit Unbundling (A&C) DILLON, SEAN D. Employee AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 1 62521000 LAKEWOOD, CO DS63625210
62412000 DS63624120 Audit Unbundling (A&C) MADRIGAL, OMAR Employee  AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 1 62521000 LAKEWOOD, CO DS63625210
62412000 DS63624120 Audit Unbundling (A&C) MORALES, IAN L. Employee  AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 1 62521000 LAKEWOOD, CO DS63625210
62521000 DS63625210 Denver B - Team 1 (A&C) GARRARD, LYN J. Employee AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 1 62521000 LAKEWOOD, CO DS63625210
62523000 DS63625230 Denver B - Team 3 (A&C) DAVIS, JOHN W. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office B, Team 2 62522000 LAKEWOOD, CO DS63625220
62532000 DS63625320 Denver C  - Team 2 (A&C) HAUGEN, TIMOTHY A. Employee AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 2 62522000 LAKEWOOD,	CO DS63625220
62411000 DS63624110 Gas Plant Audit Team (A&C) OWENS, SHARON Employee AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 2 62522000 LAKEWOOD,	CO DS63625220
62523000 DS63625230 Denver B - Team 3 (A&C) PEARSON, JOSHUA P. Employee AUDITOR GS-0511 9 Western Federal Audit, Office B, Team 2 62522000 LAKEWOOD, CO DS63625220
62524000 DS63625240 Denver B - Team 4 (A&C) VARNEDOE, SHAYNA J. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office B, Team 3 62523000 LAKEWOOD, CO DS63625230
62523000 DS63625230 Denver B - Team 3 (A&C) HATFIELD, JUSTIN T. Employee AUDITOR GS-0511 11 Western Federal Audit, Office B, Team 3 62523000 LAKEWOOD, CO DS63625230
62524000 DS63625240 Denver B - Team 4 (A&C) GAMPER, LISA M. Employee AUDITOR GS-0511 12 Western Federal Audit, Office B, Team 3 62523000 LAKEWOOD, CO DS63625230
62530000 DS63625300 Denver C (A&C) GARZA, KAREN E. Employee SUPVY AUDITOR GS-0511 14 Supervisor Western Federal Audit, Office C 62530000 LAKEWOOD, CO DS63625300
62531000 DS63625310 Denver C  - Team 1 (A&C) GUIDA, MICHAEL A Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office C, Team 1 62531000 LAKEWOOD, CO DS63625310
62531000 DS63625310 Denver C  - Team 1 (A&C) BARROWS, MICHAEL P. Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 1 62531000 LAKEWOOD, CO DS63625310
62531000 DS63625310 Denver C  - Team 1 (A&C) FLORES, BRANDIE M. Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 1 62531000 LAKEWOOD, CO DS63625310
62531000 DS63625310 Denver C  - Team 1 (A&C) PAYAN, ROSSIO Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 1 62531000 LAKEWOOD, CO DS63625310
62531000 DS63625310 Denver C  - Team 1 (A&C) ROACH, KATHY L. Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 1 62531000 LAKEWOOD, CO DS63625310
62532000 DS63625320 Denver C  - Team 2 (A&C) SELLAR, SARAH T. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office C, Team 2 62532000 LAKEWOOD, CO DS63625320
62532000 DS63625320 Denver C  - Team 2 (A&C) NAGY, BOTOND B. Employee AUDITOR GS-0511 11 Western Federal Audit, Office C, Team 2 62532000 LAKEWOOD, CO DS63625320
62532000 DS63625320 Denver C  - Team 2 (A&C) DONOHUE, TYLER J. Employee AUDITOR GS-0511 9 Western Federal Audit, Office C, Team 2 62532000 LAKEWOOD, CO DS63625320
62532000 DS63625320 Denver C  - Team 2 (A&C) MARTIN, JOSHUA L. Employee AUDITOR GS-0511 9 Western Federal Audit, Office C, Team 2 62532000 LAKEWOOD, CO DS63625320
62532000 DS63625320 Denver C  - Team 2 (A&C) STEWART, KATHRYN M. Employee AUDITOR GS-0511 5 Western Federal Audit, Office C, Team 2 62532000 LAKEWOOD, CO DS63625320
62533000 DS63625330 Denver C  - Team 3 (A&C) CLARK, JODI L. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office C, Team 3 62533000 LAKEWOOD, CO DS63625330
62533000 DS63625330 Denver C  - Team 3 (A&C) MCFARLAND, SAMANTHA F. Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 3 62533000 LAKEWOOD, CO DS63625330
62533000 DS63625330 Denver C  - Team 3 (A&C) TORSNEY, KAREN M. Employee AUDITOR GS-0511 12 Western Federal Audit, Office C, Team 3 62533000 LAKEWOOD, CO DS63625330
62533000 DS63625330 Denver C  - Team 3 (A&C) EDIMO, HENRICH Y. Employee AUDITOR GS-0511 11 Western Federal Audit, Office C, Team 3 62533000 LAKEWOOD, CO DS63625330
62533000 DS63625330 Denver C  - Team 3 (A&C) SAMANIEGO, CHRISTINE V. Employee AUDITOR GS-0511 11 Western Federal Audit, Office C, Team 3 62533000 LAKEWOOD, CO DS63625330
62540000 DS63625400 Dallas A&C ROSS, TERRY E. Employee SECRETARY (OA) GS-0318 6 Western Federal Audit, Office D 62540000 DALLAS, TX DS63625400
62541000 DS63625410 Dallas - Team 1 (A&C) MARSHALL, WILLIE A. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office D, Team 1 62541000 DALLAS, TX DS63625410
62543000 DS63625430 Dallas - Team 3 (A&C) MYLES, DONNA M. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 1 62541000 DALLAS, TX DS63625410
62541000 DS63625410 Dallas - Team 1 (A&C) MILLER, MATTHEW D. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 1 62541000 DALLAS, TX DS63625410
62541000 DS63625410 Dallas - Team 1 (A&C) OGOLA, LORNAH C. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 1 62541000 DALLAS, TX DS63625410
62541000 DS63625410 Dallas - Team 1 (A&C) ROBINSON, WILLIE C. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 1 62541000 DALLAS, TX DS63625410
62542000 DS63625420 Dallas - Team 2 (A&C) FIERRO, ARTURO B. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office D, Team 2 62542000 DALLAS, TX DS63625420
62542000 DS63625420 Dallas - Team 2 (A&C) FODOR, ADINA Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 2 62542000 DALLAS, TX DS63625420
62542000 DS63625420 Dallas - Team 2 (A&C) THOMAS, DELLA M. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 2 62542000 DALLAS, TX DS63625420
62542000 DS63625420 Dallas - Team 2 (A&C) YAFT, MARCELLE Z. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 2 62542000 DALLAS, TX DS63625420
62543000 DS63625430 Dallas - Team 3 (A&C) HERNANDEZ, LINDA J. Employee SUPVY AUDITOR GS-0511 13 Supervisor Western Federal Audit, Office D, Team 3 62543000 DALLAS, TX DS63625430
62543000 DS63625430 Dallas - Team 3 (A&C) HAMITER, SHERRI A. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 3 62543000 DALLAS, TX DS63625430
62543000 DS63625430 Dallas - Team 3 (A&C) OBOT, JOETTA R. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 3 62543000 DALLAS, TX DS63625430
62541000 DS63625410 Dallas - Team 1 (A&C) RUGGEBERG, ERIC N. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 3 62543000 DALLAS, TX DS63625430
62543000 DS63625430 Dallas - Team 3 (A&C) PADILLA, KATHRYN E. Employee AUDITOR GS-0511 12 Western Federal Audit, Office D, Team 3 62543000 DALLAS, TX DS63625430

62100000 DS63621000 Southern Federal Audit and Compliance MILANO, PATRICK R. Employee PROGRAM MANAGER GS-0340 15 Supervisor Indian and State Audit 62400000 LAKEWOOD, CO DS63624000
62400000 DS63624000 Central Audit and Compliance (A&C) LEEDOM, KATHRYN A. Employee SECRETARY (OA) GS-0318 7 Indian and State Audit 62400000 LAKEWOOD, CO DS63624000
62420000 DS63624200 Tulsa (A&C) MAUK, NANCY Employee SUPVY AUDITOR GS-0511 14 Supervisor Indian and State Audit, Tulsa 62420000 TULSA, OK DS63624200
62420000 DS63624200 Tulsa (A&C) GREGORY, LAURI Employee SECRETARY GS-0318 6 Indian and State Audit, Tulsa 62420000 TULSA, OK DS63624200
64320000 DS63643200 Royalty Valuation - Team A MOUTON, MICHEL T. Employee MINERALS REVENUE SPECIALIST GS-1101 13 Indian and State Audit, Tulsa 62420000 HOUSTON, TX DS63624200
62421000 DS63624210 Tulsa - Team 1 (A&C) MATHEWS, GERALD T. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Tulsa, Team 1 62421000 TULSA, OK DS63624210
62421000 DS63624210 Tulsa - Team 1 (A&C) ENLOE, ANDREA M. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 1 62421000 TULSA, OK DS63624210
62421000 DS63624210 Tulsa - Team 1 (A&C) GIBBONS, JOSHUA T. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 1 62421000 TULSA, OK DS63624210
62421000 DS63624210 Tulsa - Team 1 (A&C) OYEYO, ELIUD C. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 1 62421000 TULSA, OK DS63624210
62421000 DS63624210 Tulsa - Team 1 (A&C) RIVES, ADAM P. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 1 62421000 TULSA, OK DS63624210
62422000 DS63624220 Tulsa - Team 2 (A&C) HALL, LISA R. Employee SUPVY AUDITOR  GS-0511 13 Supervisor Indian and State Audit, Tulsa, Team 2 62422000 TULSA, OK DS63624220
62422000 DS63624220 Tulsa - Team 2 (A&C) GARCIA, RHONDA D. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 2 62422000 TULSA, OK DS63624220
62422000 DS63624220 Tulsa - Team 2 (A&C) GARDE, MARGRETTA E. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 2 62422000 TULSA, OK DS63624220
62422000 DS63624220 Tulsa - Team 2 (A&C) OBADIAH, EMMANUEL O. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 2 62422000 TULSA, OK DS63624220
62423000 DS63624230 Tulsa - Team 3 (A&C) TOMLIN, ADRIENNE D. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Tulsa, Team 3 62423000 TULSA, OK DS63624230
62423000 DS63624230 Tulsa - Team 3 (A&C) BILBY, BRANDI M. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 3 62423000 TULSA, OK DS63624230
62423000 DS63624230 Tulsa - Team 3 (A&C) MCCOLLUM, JACK E. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 3 62423000 TULSA, OK DS63624230
62423000 DS63624230 Tulsa - Team 3 (A&C) WHEATON, TIFFANY S. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 3 62423000 TULSA, OK DS63624230
62424000 DS63624240 Tulsa - Team 4 (A&C) STEPCHINSKI, SHERRI L. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Tulsa, Team 4 62424000 TULSA, OK DS63624240
62424000 DS63624240 Tulsa - Team 4 (A&C) MCMAHAN, TAMMY R. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 4 62424000 TULSA, OK DS63624240
62424000 DS63624240 Tulsa - Team 4 (A&C) OLOVYANNIKOV, ALEKSANDR A. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 4 62424000 TULSA, OK DS63624240
62424000 DS63624240 Tulsa - Team 4 (A&C) TROTTER-MELTON, KAREN L. Employee AUDITOR GS-0511 12 Indian and State Audit, Tulsa, Team 4 62424000 TULSA, OK DS63624240
62425000 DS63624250 Tulsa - Team 5 (A&C) POTTS, KIMBERLY D. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Tulsa, Team 5 62425000 TULSA, OK DS63624250
62425000 DS63624250 Tulsa - Team 5 (A&C) CHEATHAM, KATHY A. Employee AUDITOR  GS-0511 12 Indian and State Audit, Tulsa, Team 5 62425000 TULSA, OK DS63624250
62425000 DS63624250 Tulsa - Team 5 (A&C) KNIGHT, KIMBERLY D. Employee AUDITOR  GS-0511 12 Indian and State Audit, Tulsa, Team 5 62425000 TULSA, OK DS63624250
62425000 DS63624250 Tulsa - Team 5 (A&C) MCKINNIS, STEVEN A. Employee AUDITOR  GS-0511 12 Indian and State Audit, Tulsa, Team 5 62425000 TULSA, OK DS63624250
62425000 DS63624250 Tulsa - Team 5 (A&C) OATES, SKYLER P. Employee AUDITOR  GS-0511 12 Indian and State Audit, Tulsa, Team 5 62425000 TULSA, OK DS63624250
62430000 DS63624300 Oklahoma City (A&C) SCHIMKE, SHAWNA D. Employee SUPVY AUDITOR GS-0511 14 Supervisor Indian and State Audit, Oklahoma City 62430000 OK CITY, OK DS63624300
62430000 DS63624300 Oklahoma City (A&C) JEHN, JENNIFER S. Employee SECRETARY (OA) GS-0318 6 Indian and State Audit, Oklahoma City 62430000 OK CITY, OK DS63624300
62431000 DS63624310 Oklahoma City - Team 1 (A&C) HEILIGER, ROBERT J. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62431000 DS63624310 Oklahoma City - Team 1 (A&C) DONALDSON, NICHOLAS M. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62431000 DS63624310 Oklahoma City - Team 1 (A&C) HUNT, KEITH D. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62431000 DS63624310 Oklahoma City - Team 1 (A&C) KEEN, ANGELA R. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62431000 DS63624310 Oklahoma City - Team 1 (A&C) LANDERS, GINA R. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62431000 DS63624310 Oklahoma City - Team 1 (A&C) SCOTT, PAMELA J. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 1 62431000 OK CITY, OK DS63624310
62432000 DS63624320 Oklahoma City - Team 2 (A&C) LEONARD, BRENDA S. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62432000 DS63624320 Oklahoma City - Team 2 (A&C) MANHALTER, STEPHANIE J. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62432000 DS63624320 Oklahoma City - Team 2 (A&C) PATTON-JONES, LILLIE M. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62432000 DS63624320 Oklahoma City - Team 2 (A&C) SWEENEY, SARAH E. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62432000 DS63624320 Oklahoma City - Team 2 (A&C) GOODWILL, GEOFFREY I. Employee AUDITOR GS-0511 7 Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62432000 DS63624320 Oklahoma City - Team 2 (A&C) WALKER, MILES L. Employee AUDITOR GS-0511 7 Indian and State Audit, Oklahoma City, Team 2 62432000 OK CITY, OK DS63624320
62433000 DS63624330 Oklahoma City - Team 3 (A&C) OGLES, COURTNEY M. Employee SUPVY AUDITOR GS-0511 13 Supervisor Indian and State Audit, Oklahoma City, Team 3 62433000 OK CITY, OK DS63624330
62433000 DS63624330 Oklahoma City - Team 3 (A&C) MEDINA, MAYRA L. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 3 62433000 OK CITY, OK DS63624330
62433000 DS63624330 Oklahoma City - Team 3 (A&C) BARNETT, ANGELA L. Employee AUDITOR GS-0511 12 Indian and State Audit, Oklahoma City, Team 3 62433000 OK CITY, OK DS63624330
62433000 DS63624330 Oklahoma City - Team 3 (A&C) BAXTER, CASSANDRA D. Employee AUDITOR GS-0511 11 Indian and State Audit, Oklahoma City, Team 3 62433000 OK CITY, OK DS63624330
64140000 DS63641400 Audit Assistance & Coordination (AA&C) MCCARTNEY, KYLE H. Employee SUPVY AUDITOR GS-0511 14 Supervisor STRAC Audit Assistance 62450000 LAKEWOOD, CO DS63624500
64141000 DS63641410 Audit Assistance & Coordination, Team A KLIMCZAK, CHRISTINA C. Employee SUPVY AUDITOR GS-0511 13 Supervisor STRAC Audit Assistance Team A 62451000 LAKEWOOD, CO DS63624510
64140000 DS63641410 Audit Assistance & Coordination, Team A ELGES, JOHN P. Employee AUDITOR GS-0511 12 STRAC Audit Assistance Team A 62451000 LAKEWOOD, CO DS63624510
64140000 DS63641410 Audit Assistance & Coordination, Team A GAHAN, JANE E. Employee AUDITOR GS-0511 12 STRAC Audit Assistance Team A 62451000 LAKEWOOD, CO DS63624510
64140000 DS63641410 Audit Assistance & Coordination, Team A KIM, CAROLINE Employee AUDITOR GS-0511 12 STRAC Audit Assistance Team A 62451000 LAKEWOOD, CO DS63624510
64140000 DS63641410 Audit Assistance & Coordination, Team A MACK, THOMAS D. Employee AUDITOR GS-0511 12 STRAC Audit Assistance Team A 62451000 LAKEWOOD, CO DS63624510
64150000 DS63641500 STRAC Administration (SA) RUMBURG, BRUCE H. Employee SUPVY AUDITOR GS-0511 14 Supervisor STRAC Adminstration 62460000 LAKEWOOD, CO DS63624600
64150000 DS63641500 STRAC Administration (SA) WADDLE, CHRISTINE R. Employee PROGRAM ANALYST GS-0343   9 STRAC Adminstration 62460000 LAKEWOOD, CO DS63624600
64151000 DS63641510 STRAC Administration (SA), Team B HANLEY, PETER M. Employee SUPVY AUDITOR GS-0511 13 Supervisor STRAC Adminstration Team B 62461000 LAKEWOOD, CO DS63624610
64151000 DS63641510 STRAC Administration (SA), Team B CAROLAN, GRETA L. Employee AUDITOR GS-0511 12 STRAC Adminstration Team B 62461000 LAKEWOOD, CO DS63624610
64151000 DS63641510 STRAC Administration (SA), Team B ALIMI, OLAWALE T. Employee AUDITOR GS-0511 7 STRAC Adminstration Team B 62461000 LAKEWOOD, CO DS63624610
64151000 DS63641510 STRAC Administration (SA), Team B BOYKIN, CHARLES E. Employee AUDITOR GS-0511 7 STRAC Adminstration Team B 62461000 LAKEWOOD, CO DS63624610




